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B cnenytowem vomepe: OGYYEHWE KaK NPEUMYLLECTBO KOMNAHUN?

CerogHsi 04€Hb MHOIO FOBOPUTCS O KOPopaTtMBHOM 06y4eHUn, Kotopoe HR-cneunanucTel

CUMTAIOT OHUM U3 caMbiX IPPEKTUBHBIX MHCTPYMEHTOB MOTMBALMM NepcoHana.
HencteutensHo nu 310 Tak? Kak npaBuibHO opraHM3oBatb npouecc o6y4eHus B KOMNaHum?
W ons KakuMx COTPYOHMKOB OHO aKTyanbHee Bcero?
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The Russian Connection Group has successfully operated in Russia since 1992, searching employees for major multinational corporations
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Kakne KomnaHum, B KaKux oTpacnax 4eEMOHCTPUPYIOT cerogHs Hanbonee BbICOKUN YPOBEHb PEKPYTUH-
roBOoM akTMBHOCTU? Ha Kakue no3mummn? N c yem 310 cBA3AHO?

I1o maHHBIM peKPYyTEpPOB, TIEPBHI
KBapTajl TEKyIIero roja o3HaMeHO-
BaJICS OYePEIHBIM ITPUTOKOM HOBBIX
BaKaHCU MPaKTUUECKU BO BCEX CEKTO-
pax 3KoHOMUKHU. Tak, rmoceaHee uccie-
JIoBaHMe KoMnaHuu Antal mokasaio,
YTO CIIPOC Ha IIEPCOHAJ BOCCTAHOBMII-
cs1 BO Beex MpodheCCUOHAIBHBIX AUC-
mUTUIMHaX. TpaguimmoHHO Ha BepIn-
He CITpoca HaXoOSITCS MEHeIKePhI TT0
pojaaxaM, KOTOpble BOCTPeOOBAaHBI
BO Bcex oTpacisx. IloTpeOHOCTL B
ceiiyI3ax BbIcOKa B OaHKax, b2b u IT
otpacisix. Kommmannm Takke aKTuB-
HO HAOMpPalOT MapKeTOJIOTOB U OpeHI-
MeHeaxepoB, UT-cnenaiucToB,
opuctoB. «Eciu B niepuon Kpusuca
OOJBIIMHCTBO KOMITAHUN SKOHOMU-
M Ha (OPMUPOBAHMU KOMAHABLI U

Pa3BUTUHU CBOETO IIEPCOHAJIA, TO Celi-
Yyac OTJIOXEHHBIN CIIPOC Ha XOPOILIHNe
Kaapbl BO3Bpalliaercsi, — roopur Ia-
JuHa CnaceHoBa, mapTHep «AreHTCT-
Ba KontakT». — O0 3TOM CBUIETEb-
CTBYeT OOJIbLION TOTOK 3aKa3oB Ha
3aKPbITUE TO3ULIUUA, TTOCTYNAIOIAN
B areHTCTBA 110 Io00py NepcoHaIay.

«BoJBIIIYI0 AKTUBHOCTH I10 HAIMY
IepcoHaja Io-IIpeXHeMy Ha TeKy-
LM MOMEHT IIPOSIBJISIIOT (hapMalieB-
TUYECKUE KOMITAaHUU, OAHKU U MpPO-
uzBoaurenu FMCG, — yTBepxaaet
Haranba KypanroBa, aupekTop no npo-
naxxkam Kelly Services. — HanbGornee
BOCTpeOOBaHHbIE MO3ULIMA — B 00-
JIACTH MPOJAXK: MEAULIMHCKHUE TIpeI-
CTaBUTEM, ar€HThI MPSIMBIX IIPOAaXK
B OaHKax (caMble pa3TUyHbIe OaHKOB-

CKMeE MPOAYKTHI U YCIIYTU: OT KPEIUT-
HBIX KapT A0 3apIUIaTHBIX IPOEKTOB)
U TOProBble MpeacTaBuTe M B Mock-
Be U permoHax. Takke ceifyac 00JIbIIoe
KOJIMYECTBO BaKaHCUIA B KOJUI-LIEHT-
pax (onieparopsl). [TorpedbHOCTH B CIie-
HMaJIMCTaX IO Mpofaxam O0yCIOB-
JIEHBI CTaOMJIBHBIM POCTOM pPBIHKA
FMCG, a takxe noabeMoM B OaH-
KOBCKOM c(pepe mocie Kpu3ucar.
Taxcke K oTpacjisiM, KOTOpbIe OpH-
€HTUPOBaHbI Ha paclllMpeHue ITaTa
CBOUX KOMITAaHUIA, OTHOCSITCS: PO3HU-
11a, CTPOUTEJIBCTBO Y HEIBUKMIMOCTb,
WHXXEHEPHBIE CUCTEMBI 1 ITPOMBIIII-
JIeHHOe 00opyaoBaHue. JIOMOTHUTEb-
HOE IIPUBJICUEHME ITIePCOHAIa BEAETCS
KakK Ha JIMHEHbIe, TaK 1 Ha TOII-TIO-
3uuuu. «KpomMe Toro, BocTpeOoBaHbI

KaHAWAAThI HA ITO3UIIMU, CBSI3aHHBIE
Cc pa3BUTHEM OmM3Heca: 3To sales-
MEeHeKepbl, MapKeTOJIOTY, MEHEKe-
pBI 1O pa3BUTHUIO,— FOBOPUT [anrHa
CnacenoBa. — B cextrope FMCG mo-
MUMMO MO3ULIMHA 03K-0drca aKTUBHO
3aKpHBIBAIOTCS JTMHEHBIEC TO3UIINNT
cpenHero MeHemkMeHTa. [lepBoIit
aTan BhIXOAA M3 KpU3Knca Havyajics B
aaBape 2010 roga u conpoBoXmancs
aKTHBHBIM HAaOOPOM KaHAWJIATOB Ha
Ton-no3unuu. IlpuyeM ocobeHHO
BOCTpeOOBaHbBI OBIIIA CITEIIUAINCTHI,
W3BECTHBIE B CBOEI oTpaciau. Bropoit
aTan moabeMa SKOHOMMKHU Poccun
Havaincs B KoHue 2010 — Havaze
2011 roma, oH KOCHYJICS YK€ JIMHE -
HBIX MEHEIIKEPOB. YUUTHIBAsI BO3pac-
TaIOIIYI0 KOHKYPEHTOCIIOCOOHOCTD
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T Tema Homepa

KoMmItauuii Ha peiike FMCG, 6011b-
IIMHCTBO KPYITHBIX MPEANpUSTHIA
HaIlpaBWIM BCE CBOM CPEICTBA Ha I1e-
PEKyIKY BBICOKOKBATU(UIINPOBAH-
HbIX JIMHEWHBIX CTIELIMATCTOBR». B cek-
tope FMCG B 0GoJiblieil cTeneHu,
YeM B IPYTUX OTPACIISIX, pa3BUBaETCS
MapKeTMHIOBOC HaITpaBJICHNE: TaHHAsI
npodeccroHaabHast 00J1aCTh MEPEXU-
BaeT BTOPYIO MOJIOAOCTh, KOJTMYECTBO
OTKpBbIBa€MBIX BAKAHCHI1 pacTeT C
KaXKIbIM MECSIIEM.

CeromHst MOXXHO OJJHO3HAYHO CKa-
3aTh, YTO MOJHOCTHIO HOPMAaIU30Ba-
JIM CBOIO paboTy 1 (hMHAHCOBBIE MH-
CTUTYTHI. «Pa3BuTue MpoucXoauT B
00J1acTSIX, 3aMOPOXKEHHBIX Ha BpeMs
KpHU3HKca, HallpuMep B HaIlpaBJICHUN
«YacTHbIN KanuTaa», — KOMMEHTH -
pyer Tanuna CnaceHosa. — Pa3Bu-
THe cepBuca «4acTHBINM KamuTal»
TpeOyeT IPUBIICYCHNST HOBBIX CITEIIV-
aJIMCTOB WJIM TeX, paboTa ¢ KOTOPbI-
MU ObLIa IPMOCTAaHOBJICHA Ha IIe-
puon Kpusuca. B MeHblIlelt creneHn
YCAYTH TI0 TIOA00pY MepcoHaja Boc-
TpeOOBaHbI B chepe KOHCAJITUHTA, Ma-
IIMHOCTPOCHMSI, TIPOMBIILICHHOCTH.
Xotesoch ObI 00OpPaTUTh OCOOEHHOE
BHMMaHUE Ha KOMITAHUU TOCYIapCT-
BEHHOTO CEKTOpa, KOTOPhIE, Ka3aJIoCh
ObI, HUKOTIa He 00palaanich K yCiy-
raMm areHTCTB M0 ITo00pY IepcoHaJa.
B stoMm rogy Mbl HaGaogaemM obpar-
HYIO TEHIEHLMI0O — TOCYIapCTBEH-
Hble KOMITAaHUU pa3padaThIBaIOT MPO-
rpaMMy II0 TIPUBJICYCHMIO JTIOACH U3
OusHeca».

«C ToukM 3peHHus BOCTpeOOBaH-
HOCTU (DMHAHCOBBIX CITEIIMATIMCTOB I
OBl OTMETMJIA CIIPOC Ha CHEILHAIKC-
ToB B chepe MCDO/TAAII, 510 CBSI-
3aHO C OXMBJICHMEM PbhIHKA (DMHAH-
COBBIX YCIYI U BO30OHOBUBIINMMU-
Cs TUTaHAMU KPYITHBIX KOMITAaHMI 110
Beixony Ha IPO, — rosoput Enena
OcunoBa, crapumii KOHCYJIbTAHT Ha-
npaBjeHUss 0AHKOB U (PMHAHCOB
Hays. — Poccuiickue xomMmnaHuu
TOTOBAT OTYETHOCTh II0 MEXIyHa-
POIHBIM CTaHAApTaM TaKXKe B CBSI3U
C HEOOXOOMMOCTBIO IIpeIOCTaBJe-
HUs ee B OaHKHU IIJI 3aMMCTBOBaHUIA
U IUISI UHOCTPAHHBIX MHBECTOPOB.
Ecim paccMarpuBaTh pBIHOK OaH-
KOBCKMX CIIELIUAJIMCTOB, TO ceryac
BOCTpeOOBaHBI PUCK-MEHEIKEPHl —
9TH CHEUMAJIMCTHl CTaJli OCOOEHHO
aKTyaJIbHbI IocjIe Kpusuca. PeIiHOK
PO3HMYHOIO KPEeIUTOBAaHMSI BOCCTA-
HaBJIUBAETCsI, TIOTOMY HYXXHEI CITe-
LIMAJIUCTBl MO OILIEHKE PO3HUYHBIX
PUCKOB. B KpU3KC MpaKTUIECKU HE
OBLIO CcIIpoca Ha aHAJUTHUKOB II0
LeHHbIM Oymaram. Ceiiuac cuTyanusi
U3MEHWIACh M HEKOTOpPhIe MHBECT-
0aHKM UM KOMIOAHUU HAOUPAIOT 3KC-
IIEPTOB B 3TOI 00JIACTU HE TOJILKO
eIMHWYHO, HO M KoMaHaamu». Ilpu
9TOM CJIeIAyeT OTMETUTD TAKKE 1 BO3-
pocuive TpeboBaHus paboTonateneit
K IOA0MpPaeMbIM COTPYIHUKAM.

<« cuuralo, 4TO TTIOBOJOB 4151 HE-
TaTUBHBIX IIPOTHO30B MO-IIPEXXHEMY
HeT. PIHOK cTaOMInM3UpyeTCcs, KOM-
IMAaHWU TIPOAOJIKAIOT JOCTATOYHO aK-
THUBHO OTKPHIBAaTh BaKaHCUU, OXWB-
JISIOTCSL JaXKe Te CEKTopa, KOTOphIe
OIIYTUJIM 3HAYMTEIbHBIN ciag BO
Bpems Kpusuca. Hammpumep, ¢ Haua-
na 2011 roga orMevaeTcsl pacTyiias
MMOTPEOHOCTh B MIEPCOHAJIE CO CTOPO-
HBI KOMIIAHUI CTPOUTEIIBHOTO CEKTO-
pa, KoTopble HabupaloT npodeccro-

HaJIOB HA MO3UIIMU MEHEIKEPOB IPO-
€KTOB U ceiln3oB. Hebonbinoe 3amen-
JICHU€ TeMITOB HaliMa CIIeIIaICTOB
BBICOKOTO YPOBHSI M MEHEIKXEpOB
CpPEIHEro M BBICIIETO 3BeHa OTHOCH-
TeJIbHO KOHIIA ITPONIJIOTo rojia IMoKa-
3bIBAET, YTO pabOTOIATEM BCE e11Ie CO-
XPaHSIOT TIPUOOPETEHHYIO B KPU3KC
OCTOPOKHOCTh. Kpome Toro, 310 00b-
SICHSIETCSI TeM, YTO MHOT'ME KOMITaHUU
yKoMmIuiekToBanu mtaT B 2010 roay u
MoKa He UCMBITHIBAIOT HEOOXOAUMO-
CTHU B €T0 paclIupeHUn», — KOMMEH-
THPYET pe3yJbTaThl HCCIeI0BaHUS
Muxasub ['epmepcxay3en, ynpasisio-
WA JUPEKTOP PEKPYTHHIOBOM KOM-
nanun Antal Russia.

ITo muenuto Hatamsn baxkeHoBoid,
cTapmero KOHCYJbTaHTa HedTeraso-
Boro Hampasienusi Hays, GosbiiHcT-
BO KOMITaHMIT HE()TEra30BOro CeKTopa
Jlaxke BO BpeMsI MUpOBOTO (DMHAHCO-
BOT'O KpM3KCa MCTILITHIBAIM HEIOCTA-
TOK B KBaJTM(pUIIMIPOBAHHBIX CITCII1A-
mucrtax: «OcobeHHO 3TO Kacaaoch
pOCCUMCKMX HEe(MTIHbIX KOMMAHUIA,
MHOTHE 13 KOTOPBIX CTApajIviCh IpH-
BJIeYb Oojice KBaTM(PUIIMPOBAHHBIX
CIIEIIMAIICTOB W3 MEXIYHapPOIHBIX
KOMIIaHU, B KOTOPBIX OBLIN IIPUOC-
TaHOBJICHBI HOBBIE IIPOEKTHI U aKTUB-
HO ITPOXOIMJIA ONTUMM3ALINS IITaTHOM
cTpyKTyphl». Ceituac HedTera3oBblit
CEKTOPp MPaKTUIECKH BEIIIE Ha ypO-
BEHb JOKPU3UCHOI aKTUBHOCTH, BO3-
pocia moTpeOHOCTh B TAKMX CIIEIIra-
JINCTaX, KaK MEHeIKephl IPOEKTOB,
WCITOJTHUTEIbHbBIE TUPEKTOpa, PYKO-
BOJIUTEJIM HATIPABJICHUI Ha ITPOEKTHI
B TaKMX BaxKHEMIIIMX CTPATETNYECKUX
pernoHax 1o0bIYM He(TH U ra3a, Kak
XaHTbI-MaHcuiickuii u Amano-He-
HELKWI aBTOHOMHBIE OKpyTa. «AKTUB-
HO MPUBJIEKAIOT HOBBIX COTPYIHUKOB
U CepBUCHBIE KOMITAHUM, — FTOBOPUT
Haranba baxeHoBa. — B MOMeEHT
Kpusnuca o0beMbl pabOT CEPBUCHBIX
KOMIIaHUM 3HAYUTEJIbHO CHU3UJIKCE.
CHu3MIaCh U CTOUMOCTD IIPEIOCTaB-
JIseMbIX yCIyT. Temeps 11st HABePCThI-
BaHUS YIIYIIEHHOTO OHU BBIHYKICHBI
TIPeIOCTaBIISITh 00JIee KaueCTBEHHBIS
yciryru. J1J1st 5Toro akTMBHO IIPUBIIE-
KaT KBaIU(UINPOBAHHBIX TEXHU-
YEeCKMX CIELUAINCTOB U MEHEIXKe-
POB I10 MpoAaXkaM CEPBUCHBIX YCIIYL.
B HedTerazoBoii oTpaciu no-rpex-
HEMY He XBaTaeT BBICOKOKBATM(UII-
POBaHHBIX TEXHMYECKUX CICLMAIN-
CTOB, ITOCTYIIATEJIBHO pa3BUBABIINXCS
B cBoeit cpepe 8—10 net, ¢ onbITOM
PpaOOTHI B CJIOXKHBIX, JKeJIaTeJIbHO MEXK-
JIYHApOIHBIX He(Tera3oBhIX IPOEKTAX
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U XOpOIIUM YPOBHEM aHTJIMICKOTO
SI3BIKA».

Anrton CiienoB, cTapmmii KOHCY/Ib-
TAHT NPOHM3BOJICTBEHHOTO HaIpaBJie-
nusg Hays: «B cBSI3U ¢ MIBMEHEHUSIMU
B 3aKOHOJIATEJIbCTBE, OTPAHUYNBAIO-
IIMUJ UMIIOPT, MHOTHE KPYITHEHIIIe
MEXIyHapoaHbIe (papMalleBTUIECKUE
KOMMaHuU ceityac ctposTt B Poccun
CBOM 3aBOJIbI 110 IPOU3BOACTBY M€~
LIMHCKUX mpemnaparoB. Ha atu npen-
MPUSATUST TPEOYIOTCS MEHEIKEPhl U
CTIEMATUCTHI BEICOKOI KBaJTM(UKa-
LIM1, OT MUKpPOOHOJIoTa 10 TUpEKTopa
3aBOJIa, XKeJIaTeJIbHO UMEIOIINE OIIbIT
paboTHI B JaHHOI 00JIaCTH, 3HAIOIIIIE
1 yMEIOLINe IMPUMEHSITh COOTBETCT-
ByIOIIME cTaHIapThl KadecTBa (GMP,
GLP)».

Marseii Top6aueB, ynpasJsiommuii
aupekTop Morgan Hunt (Poccus)

IIPOKOMMEHTHPOBAJT CIOXUBIIIYIOCS
Ha pbIHKE CUTYaIMIO CJEIYIOIIUM 00-
pazoM: «B aTom romy HabomaeTcs olry-
TUMBIH TOJBEM Ha PhIHKE Oa00pa 1
nomcka pykoBogureseil. O4eBUIHO,
YTO PBIHOK HE IPOCTO CTAOMIIN3NPO-
BaJics, a pa3BuBaercs. [loaTeepxne-
HUEM TOMY CJIy>KaT HOBBIE ITPOEKTHI
¥ HampasjieHus paOOTHI, B KOTOPHIE
HAaIlli KJIMECHTHI HAMEePEeHEI IIPUBJICYb
COTPYIHUKOB».

IIponoskaeT akTUBHO pa3BUBaTbCS
¥ HabMUpaTh 00OPOTHI CEKTOP MHPOP-
MAaIlMOHHBIX TEXHOJIOTHUI1 — COOTBET-
CTBEHHO aKTUBU3UPYETCS MpUBJIeYE-
HUeE CIIELMATNCTOB U PYKOBOAUTENEH
IIJIST pacIIMpeHsI TEKYIIero On3Heca.
Haubonee BoctpeOOBaHHLIMY BaKaH-
cusimu B cpepe UT u TeteKOMMYHU-
Kallvii cTalu cleayloliue; TUpeKTop
10 pa3BUTHIO OM3HECA, TEXHNIESCKUIA
IPEKTOP, IPOSKTHBIN AUPEKTOP, T~
pexTop Mo MHPOPMALMOHHON 6e30-
nacHoctu. Co cTOpOHEI paboTomaTe-
JIE 4acTO TPaHCIMPYETCS KeIaHWe
HaWTH CIIELIMAJIICTOB HAa MEHBIINE
JIEHbIW, IIPU 3TOM KOMITaHUS TIpeia-
raeT JIy4Iluid COLMAIbHbINA MAKET, YC-
JIOBUSI pabOThI WJIM U3BECTHBIN OpEHI.
3anpochkl KaHIWIATOB Ha ITO3UIIMIO
WUT-pupekTopa BapbUpYIOTCS B TIpe-
nemax 200—800 TwIC. py0., B TO BpeMs
KaK KOMITAaHMU pPacCUYMTHIBAIOT Ha
3apriatel oT 170 Teic. pyo. B murore
MaKCHUMYMBbI OXXMIAHWI 1 TPEIIOXKe-
HUKM COBMNANAIOT: HAXOAd <«CBOETrO
KaHauaaTa», KOMIIAaHWS, KaK IIpaBH-
JIo, TIpefjiaraeT ycjaoBusl, MpUBJIeKa-
TeJIbHBIE [IJI1 HETO.

TAMAPA 30/TOTOPEBA

Vacancy code 10644

e NI@HEAIKEP MO Pa3BUTUIO
KJTI04EeBOU PO3HULbI
(dbepepanbHble ceTn)

B u3BecTHYI0 MEXAyHAPOIHYIO KOMIAHUIO

(mumep Ha pbIHKE MOTPEOUTETBLCKUX TOBAPOB).

O6si3annocTn * Pa3BuTue nponax, KaYeCTBEHHOE U KOJIMYECTBEHHOE paclllpeHue

ACCOPTUMEHTA B KJIIOUEBBIX POZHUYHBIX CETSIX

» KoHTposb 3a mpoBeaeHUeM JTOKATbHBIX U HALIMOHATbHBIX
TIPOMO-aKTUBHOCTE

+ ObGecrieyeHE MaKCUMAaJTbHOTO TTPUCYTCTBUSI TIPOLYKITUN
Ha CKJIaJie ¥ B MecTax Mpoiax KJIIOYEBbIX PO3HUUHBIX CETel

» KoHTpoab paboThl cynepBaiizepoB

TpeGopanus « Boiciee o6pa3zoBaHue

* OmbIT 1O pa3BUTHIO OU3HEca ¢ peaepaTbHbBIMU PO3HUYHBIMU
CEeTSIMU OT 2 JIET, XeJaTeIbHO B MEXIyHAPOAHOW KOMITAHUU

+ OIIBIT IT0 pa3BUTHIO OM3Heca ¢ dhenepalbHBIMU POZHUYHBIMU
CeTsIMU 00s13aTesieH

* BriameHue aHIMICKMM SI3bIKOM Ha paboveM YpOBHE
(He HMKe intermediate)

» Hanuuue BomuTeabcKux mpas Kart. «B», TTK

Yeaosus * MbI npeayiaraeM UHTEPECHYIO pabOTy B U3BECTHOM, CTAOWIbHOM

KOMIIAaHUU — JIUJIEPE PhIHKA

* [IpodeccroHanbHbIN KOJUIEKTUB, BHYTPEHHUE U BHELTHNE
TPEHWHTH, TIEPCIIEKTUBBI KAPHEPHOTO POCTa

+ TIpuBnekareIbHBIN YPOBEHb 3apab0OTHOI IJIaThI + OOHYCHI

» KoMnaHust mpenocTaBiisieT CIykKeOHbIii aBTOMOOWIIb U TTOJTHOE
TexoocayxkuBaHue, orary 'CM, KoMIeHcalMo MUTaHUSs
¥ MOOUJIbHOM ¢BsI3H, coll. makeT (JIMC, ctpaxoBaHue XXU3HN),
odopmienue o TK PO
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Vacancy

Consumer Marketing
Insights Specialist

With a leading international FMCG company with strong presence
in Russian market.

Responsibilities

Requirements

Compensation

Vacancy code 10731

 Analyses Market Information and provides useful insights

 Carries out market research projects:

Implements the annual research programme for the category

* Manages primary research projects, both qualitative and

quantitative, undertaking secondary data analysis as relevant

Maximizes the efficiency and effectiveness of all market

research projects

Translates research into regional business decisions,

providing key insights and advice to management

Drives regional product and brand strategies by providing

insights through a wide variety of data sources

Builds pan-regional consumer and shopper insight into brand

innovation and communication projects

Develops insight into regional category «white space»

(needs, habits, trends etc)

Provides regional brand performance measurement

and competitor reviews (6 P analysis)

Ensures that market/consumer knowledge is shared,

understood and acted upon within the team

» Conducts and co-ordinates the project with the research supplier

* Interprets and communicates key findings/recommendations

* Manages relevant IT tools as required, managing data uploads,
accessibility, training, communication and general support

» Higher University Degree

+ 3+ years previous experience in market research

* Fluent English

* Good project managements skills and timings keeping
* Good analytical skills and ability to interpret facts

The company offers an attractive compensation package, including:
competitive salary + bonus, medical & life insurance, lunches etc.,

as well as excellent opportunity for career growth with a dynamic
international business. Interesting job in a dynamic environment with
an international professional team is guaranteed.

E-mail: irina@careerforum.ru

Vacancy

Legal Advisor

With a leading international FMCG manufacturing company, possessing
own production facilities and wide distribution set-ups in Russia.

Responsibilities + Drafting, amending and reviewing agreements with distributors,
agencies, warehouses

Negotiating legal aspects of relevant agreements with company
customers

Participating in negotiations with company customers

Reviewing and responding to claims from company customers
and preparing claims to customers

Participating in court and administrative procedures on supply\
service agreements termination, bad debts recovery, antimonopoly

and HR issues
Assistance in creation of new Trade Terms for Distributors
Working with external legal advisors

Requirements - Higher legal education (preferably MGU, MGUA, MGIMO)
At least 2 years of relevant legal practice

Good knowledge of Russian civil, trade and antitrust legislation
General knowledge of tax legislation and primary documentation
requirements

Good communication and negotiation skills

Ability to travel to Russian regions

Good command of English

Conditions The company offers attractive compensation package, including:
competitive salary, bonuses, medical & life insurance, lunches,
mobile etc., as well as challenging job, a vibrant culture

and a world-renown brand name.

Vacancy

Modern Trade Channel
development executive

A leading international FMCG company possessing own production
facilities and wide distribution set-ups in Russia has a challenging
career opportunity for talented Trade Marketing professional.

In this role you will be primarily responsible for the execution

of the Trade Category Plan in Modern Trade channel and making
tailors-made Customer Marketing plans in Modern Trade to deliver
brand/category objectives aligned with Brand Marketing Plan,
based on fully integrated shopper, customer, and channel insights.

Responsibilities

Requirements

Compensation

Vacancy code 10724

* Develop MT channel and shopper insights. Translate insights into
business building opportunities within specific customers

» Develop channel activation program for MT Chains
(indirectly-covered)

= Use and leverage MT specific category and shopper insights

» Work with Regional trade marketing and sales team to ensure
excellent in-store execution

» Give MT input into Innovation program

 Lead execution of plans and activities including customized

 Analyze the ROI of all Customer Marketing activities executed
in the MT channel

» Higher University Degree

+ 3+ years experience in Trade marketing/Customer Development,
gained within international FMCG company

= Previous Field Sales experience is an advantage

» Knowledge of Modern Trade channel and Distributors business

» Advanced computer skills, especially Power Point, Excel

« Ability to treat huge information flow, analytical skills, statistics and
mathematics skills

» Working level of English

» Competitive compensation package
» World-renown brand name
» You'll get a challenging job as well as excellent opportunity
for further professional growth with a dynamic international business

E-mail: irina@careerforum.ru

Vacancy code 10751

E-mail: irina@careerforum.ru

YnpasneHue nepcoHanom

HR Change Management

Vacancy
and Organization
Development Manager
With a leading world-wide FMCG manufacturer, possessing own
production facilities and wide distribution set-ups in Russia.
Responsibilities Your main objective will be to lead the Organization Effectiveness part

of the Customer Development function restructuring project.

This means lead the Change Management overall, and drive the design

and implementation of the following HR topics in the project:

Company’s Regional and Distributor Organization Structure including

+ Job Profiles

« Interfaces between the Company and Distributor, Meeting structures,
Span of control

* Number of Staff

Behaviors and Skills of the Company and Distributor staff

Management and motivation of the Store Executive teams

» Recruitment/Selection

+ C&B

» Development, Evaluation of Performance and Improvement

Change management & Communication campaign delivery

= Stakeholder management

» Change resistance assessment

+ Communications plan preparation and delivery the proper
communication to all the target audience involved

Requirements - Higher University Degree, MBA degree is a plus

5+ years HR Management experience, preferably in HR BP role
for Sales with international FMCG company

Experienced in Organization Structure design and change, Change
Management, Implementation of HR «restructuring» projects

HR Organization Effectiveness knowledge

Good knowledge of the Russian Labour Code

Fluent English

Compensation - Competitive compensation package

World-renown brand name

You'll get a challenging job as well as excellent opportunity for further
professional and career growth with dynamic international business
(The project has global exposure, and the emphasis on change
management is high, therefore delivery of results will have a large
impact on the personal development)

Vacancy code 10716

E-mail: irina@careerforum.ru
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T 0oyuerue

HOBOCTU

Stanford ooxomutr Harvard

Ha nipounoii Henese ObIT OIMy0INKO-
BaH OIVH M3 CAMBIX aBTOPUTETHBIX aMe-
PUKAHCKUX PEUTUHIOB OM3HEC-IITKOJI —
US News’ Best Busniess School 2011.
B peiiTiHTE y9acTBYIOT TOJIBKO OM3HEC-
mkoJibl u3 CILA. IltaBHast HOBOCTb pefi-
TuHTa — OM3Hec-mKoya Stanford GSB
HaKOHEII-TO 00O0IIIJIa CBOETO CONepHMKA
M0 TPEM MPEABLIAYIIUM pPEMTHHTAM —
Harvard Business School.

US News’ Best Busniess School 2011
. Stanford GSB

. Harvard Business School
. MIT Sloan

. Pennsylvania Wharton

. Northwestern Kellogg

. Chicago Booth

. Dartmouth Tuck

. UC Berkeley Haas

. Columbia

10. NYU Stern

10. Yale SOM

12. Duke Fuqua

13. UVA Darden

14. UCLA Anderson

14. Michigan Ross

16. Cornell Johnson

17. Texas McCombs

18. CMU Tepper
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19. UNC Kenan-Flagler
20. Washington Olin

Begin.ru

Hauo6oabmmii poct
3aPIUIATHBIX OKUIAHUMA —
y CHenyaJIucTOB

B 00JIaCTH PeKJIAMbI

Hccnedosamenwvckuii yenmp pexpy-
mumneogoeo nopmana Superjob.ru npoana-
AUZUPOBAN POCH 3APHAAMHBIX OHCUOAHUTI
10 mobicay MOCKOBCKUX CNeyuanucmos,
OKOHYUBUUX 20CYO0APCMBEHHDbIE 8Y3bl CHO-
auyst 8 nepuod ¢ 2006 no 2010 200, umodwsi
BbISICHUMb, KaKas npogeccus oaem 603-
MOJICHOCIb Haubosee Oblcmpo2o pocma 00-
xooa.

CpeaHuii MpUpOCT YPOBHST OXUIae-
MOTO J0XOIa IT0 MCCJIEIOBaHHBIM IIPO-
deccusam 3a 5 ner cocraBui 55%, a 310
O3HayaeT, YTO CHeUATUCThl, OKOHUYMUB-
e By3 B 2006 romy, B cpeiHEM TTPETEH -
IYIOT Ha OKJIaj Oojiee 4eM B TIOJITOpa
pa3a MpeBbIIAIOIINI 3apIIaTHBIC OXKM-
JaHus BeimyckKHUKOB 2010 roga, Ho mpu
9TOM MaHHBIA ITOKa3aTeslb CUJIBHO pa3-
JMYaeTcsT y TIpeIcTaBUTENIEl pa3HBIX
CNeUaIbHOCTEN.

Hawuboee Bneuatnsiiolunii poct 3ap-
IUTATHBIX OXUIOAHWKA 3aUKCHPOBAH Y
CITELINAJIICTOB B 00JIACTH PEeKJIaMBbl, Map-
KETUHTa U 3KOJ0TUM. TakK, BBIMYCKHUKU

MapkeTuur

2006 roaa, paboTaroliye B 00JACTH PeK-
JIAMHOTO JieJla, paCCYMTBIBAIOT Ha Cpel-
HUI1 goxon, B 1,84 pa3a mpeBbIIIAIONINiT
3apIUiaTy MX KOJIJIET, OKOHUMBIIMX BY3
B IIPOLIJIOM TOIy. Y MapKeTOJOTOB I0-
noO0HOE COOTHOILleHUe cocTanisieT 1,83,
XOTSI Pay CIPaBeIIMBOCTH CTOUT OTME-
TUTb, YTO B HOMUHAJIbHOM BbIPaXXE€HUU
MX 3apIUIaTHbIE OXMIAHMS BBIIIEC, YeM
y crienuaaucToB mo pekiame. Ha 80%
3a UCCIEMYeMblIil TIEprOo/] BO3POCIIH Tpe-
0oBaHMSI 110 3apIiulaTe 3KOJIOIOB, HO,
K COXaJICHUIO, 3TU CIELUMAIUCThl HE
MOTYT ITOXBacTaTbCsl BHICOKMMM OKJIa-
JTaMU.

Bbicokue 3apIulaTHble amIeTUTHI, a
TakXe UX BIEUATISIONIYI0 JUHAMUKY
JIeMOHCTpUpYIOT pasdpadotuuku I10:
CMEUMATUCTBl C JUILUIOMOM S-JIeTHeu
JIAaBHOCTU TIPETEHAYIOT Ha OKJIAIbl, B
1,79 pa3a mpeBBIIAIONINE CTAapTOBBIC
oxXuaaHus BbeImycKHUKOB 2010 ropaa.
HHTepecHo, YTO MOJIOAbIE TTPOTPAMMU-
CTBI, 3alUTHBINNE IUIUIOMBI B TIPO-
LIJIOM TOAYy, IPETeHAYIOT Ha CaMblii
BBICOKMI CTAPTOBBIN OKJIAJ CPEIU IIPEI-
CTaBUTEJIC BCEX PACCMOTPEHHBIX HaMU
npoceccuii — 39 Teicsy py6ieit. Ha 67%
BO3pOC/IM TpeOOBaHUSI MO 3apabOTHOI
iaTe y AUIJIOMUPOBAHHBIX IOPUCTOB,
JM3aiiHEepOB, KYPHAJIMCTOB U CIIelMa-
JIUCTOB TIO CBSI3SIM C OOIIIECTBEHHOCTHIO.
CTOoIUYHBIC apXUTEKTOPHI IEMOHCTPH -
PYIOT IPUPOCT XKEJAeMOTO [I0XOma Ha
ypoBHe 63%. Ha 60% 3a MuHyBIIME

PUHAHCHI

S JIeT BBIPOCJM 3alpOChl JIMHTBUCTOB M
IePEeBOTYUKOB.

MHXeHepbI-CTPOUTEIN, OKOHYUB-
e By3 B 2006 romy, pacCUMTHIBAIOT Ha
3apIuiaTy, MPEeBHIIAIONIYI0 OXUIAHUS
BeIMYcKHUKOB 2010 roma Ha 57%. PoBHO
B IIOJITOpA pa3a BO3pOCiia 3a paccMaTpu-
BaeMblii IEPUO CAMOOLIEHKA SKOHOMU-
croB. B crnenytoinyto rpynmy mnpodec-
CHii, TTOKa3aBIIIyI0 MPUPOCT KeJTaeMbIX
JIOXOJI0B Ha ypoBHE 43%, BXOIAT UHXKE-
HEPbI-MPOSKTUPOBIUMKHU, OYXraaTepbl 1
MEeHeIXKepbl OpraHu3aluii. Y crienmnaim-
CTOB TYPUCTUYECKO ccephbl 3apruiar-
HbI€ OXKUIaHUS 32 5 JIeT YBEIMUMIMCh Ha
40%. IumioMyupoBaHHbIE JOKTOpA, OKOH-
yuBIIMe (haKyIbTEeTHl JIEYeOHOTO JIeia B
2006 romy, yKa3blBalOT B CBOMX pe3loMe
OKJIaJ, JIUIIb HAa TPETh MPEBBIIIAIOIINI
PBIHOUYHYIO CTOMMOCTb BBIIYCKHUKOB
2010 roza.

AHAaJIOTUYHBIA PUPOCT 3apILIATHBIX
OXUIAHUH 3a(MKCUPOBAH U CPEeU Me-
HeKepoB 1Mo riepcoHaty. [lemxaroru, 3amm-
TuBILIME TUIIOMBI B 2006 romay, paccun-
TBIBAIOT Ha 3apabOTOK, BCET0 HA YETBEPTh
MPEBBILLIAIOIIMI OKJIAABI X KOJUIET — MO-
Jonbix cnietuanuctoB 2010 roga BeITyC-
ka. [TocaenHee MecTo HaIlleTo pelTUHTA
3aHSUIA TICUXOJIOTU — UX U 03 TOTO He
caMble BBICOKME 3apILIaTHbIE MPUTSI3a-
HUS 32 UCCIIEMyeMbIil TIEpUOJ BO3POCTN
niib Ha 20%.

Superjob.ru

Vacancy

Junior Brand Manager

Large FMCG company.

Responsibilities
marketing team.

of information

Requirements

Analytical skills

Interpersonal skills

Vacancy code 10654

* To accelerate the growth of the brand by supporting the established

Continuous interface with BB teams and other BD colleagues
(commercial, CMI, Brand Developers) as well as R&D and SC
Working internally with regional and global BD, local legal,
regulatory/claims, BD CMI; and externally with creative agencies,
communication adaptation agency (RedWorks/TAG)

Work with global teams for developing brand plans and give insightful
market input into all projects for exciting brands and new ones
Develop deep consumer understanding via trade and consumer

visits in Russia, Ukraine as well as MR reports and other sources

Develop the BIC budget needed for the brand for the future year
to include all future projects

Lead in developing / adapting mixes to RUB, including adaptation
and translation of concepts, materials for research, mastertexts
development, checking of translations made for pack designs,
attending voice over sessions when we develop advertising for testing
for the brand and possibly new brand as needed, etc.
Develop/Check possible claims with legal/claims teams

for the brand and new ones

Analyze performance of launches, re-launches, NILGs in RUB,
new brand, using both internal and external sources of information
Represent RUB at new brand workshops giving RUB insights

and market perspective

Attend print trials for exciting brands and new brand packaging
and ensure high Global guidelines are met

Project leadership with cross functional teams
Consumer understanding

Fluency in English — written and spoken language

Operational computer skills with classic software programs
Ability to manage many projects at once and work under pressure
in fast changing environment

+ Experience in marketing/brand development (1—2 years min)
 Experience in Beauty or Hair brands is preferred

Bakancus

byxrantep

YactuyHasl 3aHSITOCTb, yaaJeHHas padoTa.
[MpencTaBUTETHCTBO MEKITYHAPOTHON KOMITAHUH.

Oo0g3anHOCTH

TpeboBanus

‘Yeaosus

* Hauwucnenue 3apab0OTHOM 11aThl

* YmaTa HaJIOTOB C 3apIliaThl

» CocTaBiieHHe eXEeMECSYHOTO OTYeTa [IJIs1 TOTIOBHOI KOMIIaHUU
(Ha aHMJIMICKOM $3bIKE IO YCTAHOBJIEHHOU (hopme)

* OdopmiieHre NPUKa30B

* OTYETHOCTH IO KOMAaHIMPOBKAM (aBaHCOBBIE OTUYETHI)

* Omuiatel CYETOB B CUCTEME KIMEHT-0aHK

* Briciiee o0pa3zoBaHue MO CIELMATbHOCTU
* OnbIT pabOTHI OT 3 JIeT
+ Pabounii ypoBeHb aHIIMICKOTO SI3bIKA

» YacTruHast 3aHSITOCTb
+ Tpennonaraercsi, YTo COTPYAHUK OyIEeT paboTaTh JOMa
+ 3apabotHas miara — 50 000 py©. (rpocc)

E-mail: Skorobatyuk@careerforum.ru Vacancy code 10757 E-mail: Ik@ruscon.ru
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[ Vieropus yenexa T

CTpemiieHue K COBepIIEHCTBY
M NOCTOSIHHOE Pa3BUTHE

CerogHa y Hac B roctax MeaH LLaukux, reHepanbHbin gupektop UPS B Poc-
cun n CHIT, KpynHenwen KoMmnaHnn, NnpeaocTaBngaoLwent yenyru no sakcnpecce-

_ VIBAH LIALIKWX,
FEHEPAJIbHBIV OUPEKTOP UPS
B POCCUN 1N CHI

MeaH Laukux okonunn MALIN
no cneunanbHocTn «MHxeHep-aKo-
HomucT» B 1989 r. MNocne nHcTuTy-
Ta pabotan B «Coto3BHeLLTpaHce»
3KOHOMMCTOM, a 3aTeM — cTap-
Lwnm SKoHommncToMm. B 1991 r. ne-
pewwen B UPS Ha gomKHOCTb Ha-
YarbHWKa onepaunoHHOro oTaena.
B 1992 6bin Ha3Ha4YeH Ha OomX-
HOCTb (DMHAHCOBOr0 AMPEKTOpA, B
2000 r. cTan reHepasnbHbIM ONPEK-
TOPOM POCCUNCKOro nogpasge-
nenuna UPS, a B 2002 — reHeparib-
HbIM OMPEKTOPOM KOMMaHUWM Mo
Poccumn n ctpaHam CHI.

CF: Urto BbI 00JIbIIIE BCErO EHUTE
B cBoOeii padore?

M.111.: BO3MOXHOCTb OOIIIEHUS C
TAJIAHTJIMBBIMU JIIOIbMH, KOTOPEIE
paboTaloT Kak B POCCUICKOM IOJI-
pasaeieHU KOMIIAaHUH, TaK U B IpY-
I'MX CTpaHax; BO3MOXHOCTh OOMEHM-
BaTbCSI C HUMU OIIBITOM, COBMECTHO
pellaTh CTosIIMe Tepel KOMITaHuei
3amauu. Takoe B3aMOJENCTBUE CIIO-
cobcTByeT OoJjiee TiTyOOKOMY ITOHU-
MaHMIO KYJBTYPHBIX OCOOEHHOCTEM
pa3HBIX CTpaH, MOTUBOB, KOTOPBIMU
PYKOBOJICTBYIOTCSI JIFOIY B Pa3HBIX CH-
Tyalusix, 1a ¥ BOoOIIme — MeX4esIo-
BeueCKre KOMMYHMKAIIH CITOCOOHBI
04YeHb MHOTOMY Hay4HTb.

CF: 20 ner B oaHOW KOMIAHMH —
comanblii cpok. Kak ynaercd B Teue-
HHE CTOJIbKHX JIeT HAXOIMTh B cebe CH-
JIbI JIJIS1 HOBBIX JIOCTHZKEHHIA?

H.1I.: Mos pa6ora B UPS Haua-
JIaCh OMHOBPEMEHHO C BBIXOIOM KOM-
IMaHUK1 Ha pOCCUICKMIT ppIHOK. KoM-
IMaHuUs pocjia U pa3BrBajlach, a BMECTE
¢ Hell TpodecCMOHAIBHO POC U pa3-
BUBaJICA . 3a1auM, KOTOPbIE CTaBU-
auchk nepea Heid B Poccuu, ObLIM U
MouMM 3amadyamMu. C KaXIbIM TOIOM
3aIa4Yy 1 [eJIM CTAHOBIJIMCH BCE Mac-
mrabHee M aMOMIIMO3HEE, 3aCTaBIISISI
HAac, POCCUIMCKYIO KOMaHMIY, IBUTaTh-
csl BIIepel, IpMHUMATh Ha ce0sl HO-
BbI€ BBI30BBI, HAaXOIMUTb HOBHIE BO3-

nepeBo3KaM.

MOXHOCTH IS pa3BUTHUs Ou3Heca B
Hameil HempocTtoit cpeme. Kaxxmbiit
pa3, OINISIABIBAsICh Ha3ald, BUXKY, Kak
MHOTO OBLIO ClIeJJaHO, M 3TO aBTOMa-
TUYECKH IPUIAET CHJIBI U SHEPIHIO,
YTOOBI PACTU U IBUTAThCS dajIblIIe.

CF: Y Bac ObL1 KaKoii-TO Kapbep-
HBIii TUIAH, WIM BCe <IILJIO 1O Teye-
HHUIO»?

W.11.: Pazsutue UPS B Poccuu
Ha POCCUICKOM PBIHKE ObUIO OYEHb
IWHAMUYHBIM. fl ABISIOCH SIPKUM
MIPUMEPOM TOIO, KaK B Hallleif KOM-
MMaHUU MOTYT BBIPAaCTU COTPYIHUKM.
Mos kapbepa B UPS HaumHamacek ¢
JOJDKHOCTA HadyaJbHUKA MaJeHbKO-
ro OTAeNa, Y MeHS B IOTYMHEHUN ObI-
JIO TISITh KyphEepOB, a BpeMsl OT Bpe-
MEHM MHE M CaMOMY IIPUXOAMJIOCH
cobupaTh M HOCTaBIITH Tpy3bl. [lo
Mepe PocTa KOMITAHWM CTOSIIINE Tie-
peno MHOM 3aJayu CTaHOBWINCH BCE
TpyAHEe U MacliTabHee, U 3TO aBTO-
MaTHYeCKM OTKPHBIBAJIO IJISI MEHS
HOBBIE KapbepHbIe MepcrneKTUBbI. Ko-
HEYHO, Y KaXI0Iro COTPYIHMKA KOM-
MAaHUU €CTh CBOM KapbEpHBIN ILIAH,
Yy Hac OYeHb XOPOIIO pa3BUTa CUCTE-
Ma podecCuOHATEHOIO Pa3BUTHSI CO-
TPYAHHUKOB, CYIIECTBYIOT ITpaKTHYe-
CKM HEOTpaHMYCHHBIE BO3MOXHOCTH
JIJIST KapbePHOTO POCTa, HO UMEHHO
OTHOIIIEHWE K padoTe, BHYTPEHHUIA
JipaliB BO MHOTOM SIBJISIIOTCSI OTIpeie-
JISTIOIIMMM (DaKTOpaMu TOTro, Kak Oy-
JIeT pa3BUBaThLCS TBOsSI Kapbepa B UPS.

CF: 3akanunBa/M i1 OM3HEC-IIKO-
ay? Kak oTtHocuTech K mporpamMmam
MBA? OTKpbIBaIOT JIH 3TH JUILIOMBI
KaKue-To NpenuMyIecTsa B Baleil KOM-
naHumn?

M.111.: Ha Moii B3msia, monyJsp-
HocTb IporpaMMm MBA B Hallieli crpa-
He H3HayaJbHO ObLia OO0YCJIOBJIEHA
CTPEMUTENBHBIM BBIXOAOM B 1990-¢
roJbl 60JBIIOro KOJMYECTBA NHO-
CTPaHHBIX KOMITAaHUIA HA POCCUMCKUIA
peiHOK. Kak rmpaBuiio, pocCUNCKUMU
Moapa3ne/IeHUSIMA 3TUX KOMITaHUIA
PYKOBOIMJIM MHOCTPAHIIBI, KOTOPHIE
He 0YeHb-TO ITOHMMAJIH, YTO KPOETCS
32 Ha3BaHMSIMM HAILIMX BHICIINX yIe0-
HBIX 3aBEICHUI M KaKOB MUCTUHHBIN
YPOBEHb 00pa30BaHUSI POCCUIACKUX
coTpyaHukoB. Ilpu aToM 51 cumTalo,
4TO 0a30BbIi YPOBEHb 00pa30BaHUS
B Poccuu mocTaTouHO BBICOK, YHUBEP-
CUTETCKUI YPOBEHb OYEHBb XOPOIIMIA
U CIYXUT IPOYHBIM (pyHIAMEHTOM
JUTST BBITYCKHUKOB. COOTBETCTBEHHO,
s BOCIpPUMHUMAaI nporpamMmbl MBA
KaK BO3MOXHOCTb ISl COTpPYIHMKA
TOJIYYUTh KaKKe-TO TOITOTHUTEIbHEBIC
3HAaHUS WIK, 1aXe B OOJbIIEH CTeTe-
HU, COBEPIIIEHCTBOBATh CBOM 3HAHUSI,
MOJIydeHHBIC B By3€, TaK KaK (pakTu-
YeCKU MaTepuall TOT Xe, HO TTofaeTCs
MO IPYTUM YIJIOM, «OM3HECOBBIMY»,
HeXeNlu yeM akagemMuueckum. Ilpu

3TOM MIpPU KapbepHOM POCTE CTETIEHb
MBA X0Tb U MOXET KOCBEHHO IIO-
MOUb, HO cama I1o cebe He OYyAeT OIl-
penensnouM pakTopoM. Takum 00-
pasom, B UPS, ecmm gyemoBek criocobeH
pa3BUBATHCS U MPOSIBIISITh BHICOKYIO
paboTOCIIOCOOHOCTh, OH, IIPU XKeJla-
HUM, CMOXET ClIeJaTh XOPOIIYyIO Ka-
pbepy, UMesl TOJIbKO Xopoliiee 0a3o-
BO€E poccuiickoe odpa3oBaHUE, HO HE
nmMmesd creneHu MBA.

CF: Ckaxure, KaKuM 00pa3om B
UPS 3akpbiBaloTcs ynpaBJjeH4eCKHe
no3uumn?

W.III.: Ha npoTsxXeHUU Bcei
cBoeit 103-netHeit ucropun UPS
MPOBOIUT TOJUTUKY «BHYTPEHHETO
MIPOABIKEHMST COTPYIHUKOB»: KOTaa
MOSIBJISIETCS BaKaHCHUS yIpaBJieHYe-
CKOI'0 YPOBHSI, B KaUeCTBe KaHIU1a-
TOB B IIEPBYIO OYepelb paccMaTpH-
BalOTCSI COTPYOHMKU KomImaHuu. U
TOJIBKO €CJIA CPeIy COTPYTHUKOB HE
yaaeTcsl HAaTH IMOAXOASIIEro KaH -
JaTa Ha PYKOBOISIIYIO HOJKHOCTD,
UPS HayMHaeT MoucK cpelu BHElll-
HUX KaHAuaaToB. B kommanuu pac-
IMpOCTpaHeHa MpaKTUKa IepeMelle-
HUsI PYKOBOISIINX PAaOOTHUKOB U3
OIHO¥ CTpaHbl B APYIYyIO, a 4aCTO U
U3 OIHOTO (PYHKIIMOHAJIBLHOTO MOJI-
pazneneHus B ApYyroe: Tak, HarpuMmep,
MMOJIECKHUI PYKOBOIMUTENIH KOMMEpUe-
CKOTO OTZIeJIa MOXKET CTaTh PYKOBOIH-
TesieM IpynIbl o0ydyeHus1 B [epMaHuu.
WNnu Gonee 6AU3KUil HaM MpUMeEp:
CHELMANUCT TI0 YIpPaBJICHUYECKOMY
y4YeTy U3 YKpauHbl CTAHOBUTCS PYKO-
BOJUTEJIEM TPYIIIHI YIIPaBIeHYECKO-
ro yuera B Poccum ¢ oTBeTCTBEHHOC-
Th10 3a Bce cTpaHbl CHI.

CF: Kak Benercs B Bamieii KoMma-
HUM PadoTa HAJl NOBBIICHHEM NPHBJIE-
karejbHoctd HR-0Openna komnanuu?

W.II1.: UPS u3BecTHa BO BCEM MU -
pe B KayecTBe JIy4IlIero paboTomare-
JIst. DTO IpU3HAHUE ITOATBEPKIACTCS
BBICIIMMM CTPOYKAMM B PEHTHHTaX
xypHaimoB The Forbes m Fortune.
buznec UPS BrIpoc 3a cueT 1 BOKpyT
Joneii, padoTaloIux BMeCTe s
JOCTUKEeHUST oOiiei ueau. Mbl —
CepBUCHAsI KOMIIAHYSI, Y1 JIIOIM — Halll
caMblii LIEeHHbIM akTuB. ATMocdepa
IMapTHEPCTBA ¥ COIPUYACTHOCTH I10-
moraet UPS nmommep:xnBaTh BBICOKHE
CTaHAAPTHI 3TUKY KOMaHIHOU pabo-
TBI. MBI cTapaeMcsl KyJIbTUBHUPOBAThH
B HAIIUX COTPYAHMKAX YYBCTBO OT-
BETCTBEHHOCTHU Tiepel KIIMEHTAMU 1
KOJUIeTaMH, MTHULIMATUBHOCTh, KOH-
CTPYKTUBHBIA TOAXOH K PEIISHUIO
po0JieM, XeJaHue 1 yMeHne (popMy-
JIMPOBaTh CBOIO MO3MIIMIO U OTCTaU-
BaThb MHTEPEChl KIMEHTOB. MBI CUM-
TaeM, YTO UMEHHO TaKO€ OTHOIIICHNE
K KOMIIAaHUM 1 paboTe obecrieunBaeT
yCIIeX W BBICOYAMiIIee KadecTBO YC-
JIYT. A 3TO B CBOIO Oouepedb OTpaxka-
€TCsl Ha BOCTIpUSATUM OpeHa.

Hama nonutuka «BHYTPEHHETrO
MIPOABIKEHUSI COTPYIHUKOB» O3Ha-
yaeT, yTo coTpyaHuku UPS umeroT
BO3MOXXHOCTb IIAHUPOBATh Kaphepy
B KOMITaHUM C JOJTOCPOYHOU Iep-
criekTuBoil. OpraHu3alus UHBECTH -
pyeT 3HauUMTeNIbHbIEC CPEICTBa B 00y~
YeHUE 1 Pa3BUTHE CBOMX COTPYIHNKOB.
Y Hac ecTb KOPIIOpaTUBHbBIE ILIKOJIbI
IUIs1 yIIpaBJIEHLEB, OHJIAH KypChI, A0-
CTYITHBIE BCEM 3asIBUBILIUM O CBOEM
JKeJTaHWN TIPOIOJKUTE Kapeepy B UPS,
1ies1asi Tpymnma cepTuUIMPOBaAaHHbIX
KOPIIOPAaTUBHBIX TPEHEPOB, KOTOPHIS
MPOBOISIT O0yYeHUe B pa3HbIX CTpa-
Hax. MbI TakxKe yaessieM 00/IbI1Ioe 3Ha-
YeHHe BHYTPEHHUM KOMMYHUKaIIU-
sIM: KOPIIOpaTHUBHbBIE CAMT, Ta3eThl,
HOBOCTHBIE COOOILIEHMSI, 00s13aTeb-
HBbIE YTpeHHHUE «JIeTydku» (Prework
Communication Meetings) — Bce
3TO IIOMOTAeT HAIllUM COTPYyIHUKAM
OBITh B KypC€ TOTO, YTO IIPOUCXOIUT
B KOMITAaHWM, YTO HOBOI'O B HaIleil
OusHec-cpeae, KaKOBbI IIPUOPUTETHI
Ha OyKaiiiiee Bpems.

B xoMnaHuM cyliecTByeT cucteMa
ynpasieHus Tanantamu (Talent mana-
gement System), KOTopast ITO3BOJISIET
aHAIM3UPOBATh JOCTYDKEHMS 1 IIaHU-
poBaTh JalibHelllee pa3BUTHE Kax-
Joro pykoBoautess. JIocTyI K aToMy
pecypcy UMEIT PyKOBOIUTEIN BCEX
ypoBHeii. Hampumep, eciu rme-To B
EBpone mostBnsieTcsl BaKaHCUS, WH-
(opmalusg 0 MOTEHUUATbHBIX KaH-
nuparax Oepercss MMEHHO M3 3TOM
CUCTeMEL. TaM BcsSI UCTOpUST pabOTHI
W JOCTMXKEHUIA KaXK10TO PYKOBOAUTE-
JIsL: CBeJieHUsI 00 0Opa3oBaHUU, 3HA-
HUW MTHOCTPAHHBIX SI3bIKOB, OIIBITE pa-
6otel B UPS 1 nmpyrmx KOMITAaHUSX,
MPOIIEHHBIX Kypcax ¥ TPEHWHTaX, J10-
CTHDKEHUSIX; OLIEHKA JTMACPCKUX KOM-
METeHIIMIA, OLIEHKa TOTOBHOCTH K HO-
BOI JOJDKHOCTH, a TakKe Te cdephl
JESITeIbHOCTH, B KOTOPBIX 3TOT KaH-
IUIAT TUIAHUPYET CBOE AajibHeilee
pa3BUTHE.

Takske HagO OTMETUTD, YTO HAIIly
MIPUBJIEKATEILHOCTD KaK paboTomare-
JIs TIOAAEPXKUBAET U UMUK COLIMATb-
HO OTBETCTBEHHO KomIiaHuu. Bo BceM
MUpPE U3BECTCH OJIATOTBOPUTEIbHBII
¢ong UPS Foundation, KoTopsrit oka-
3bIBaeT LIEJIEBYIO IOMOIIb ITOCTPaIaB-
1AM OT CTUXUIHBIX O€ICTBUIA, HO HE
orpaHu4yuBaeTcs 3TuM. BoaoHTepct-
BO — 3TO ITPAKTUYECKU BEKOBasl Tpa-
ULV B HAILIC KOMITAHWW, U KAXKIIbIIA
TOJ1 BOJIOHTEPOB CTAHOBUTCS BCE OOJIb-
e u 6osbine. Bo3aMOXHOCTh Mopa-
0oTaTbh OOK 0 OOK CO CBOMM PYKOBOAM -
TeseM Ha 0J1aro oOIecTBa, MoJIyylle
MMO3HAKOMUTBCS B HeOo(ULIMAILHOMI
00CTaHOBKE CO CBOMMMU KOJUIeTaMy —
TOXEe 3aMevaTe/IbHbIN BKJIal B pa3BU-
THE KOPIOPATUBHOI KYJIBTYPhI U UyB-
CTBO COBMECTHOM IIpMYACTHOCTH K
JOOPBIM JieJiaM.
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CF: Kakoii Bbl pykoBoaurean? Ha
KAKHX NPUHIMIAX OCHOBAHbI BAaIIH
OTHOIIEHHS C JHOIbMH?

W.II1.: He MHe cyauTb, KakKoi s
PYKOBOIMTEJb, HO, HA MO B3LJISII, sI
BCEe-TaKu YyTh B OOJbIICH CTETIEHU
JIeMOKpaTJeH, YeM aBTopuTapeH. Mou
OTHOIIICHUSI C COTPYOIHUKAMU CTpPO-
SITCSI HA OYEHb ITPOCTHIX MTPUHIIUIIAX:
B IIEPBYIO OYepe/ib, COTPYIHUKY HAO
JIOBEPSITh U HEe OOSThCSI CTABUTh ITEpell
HUM JOCTaTOYHO CEPhE3HBIC M CIIOXK-
HBIC 3aa41; BITOCJICACTBUY, B 3aBUCH-
MOCTH OT TOTO, KaK COTPYIHUK OTHO-
CHUTCS K BBITIOJTHEHMIO ITOCTaBIEHHBIX
3a1a4, CKJIagbIBaeTCS M MOE OTHOIIIE-
HHE K HEMY.

CF: Yro, Ha Bam B3rJIs/, ABJISIETCA
CaMbIM IJIABHbIM 3JIEMEHTOM PaGOThI C
KJIMEHTAMM, KOTOPOro He XBaTaeT Jpy-
MM KOMIIAHHSIM B BallleM CeKTope?

W.II1.: MbI, KOHEYHO, HE MOXEM
CYIMThb O APYTUX KOMIIAHUSIX B HAIlIei
otpaciu, Ho B UPS B3auMooTHoI11I€E-
HUS ¢ KJIMEHTaMU CTaBSATCS BO IJ1aBy
yrina. OpueHTalus Ha KIIMEeHTa — I1ep-
BasI KaTeropusl IoKa3aTeleil, 1o Ko-
TOPBIM OIIEHMBaeTCs padoTa HallnX
COTPYIHUKOB. ZKeaHue U yMeHUe Cle-
JIaTh TaK, YTOOBI KJIMEHT OCTAJICS JO-
BOJICH — KJIIOYEBOE KA4eCTBO COTPY/I-
auka UPS. CrpeMiieHne K COBepIIIeH-
CTBY M TIOCTOSIHHOE pa3BUTHE — B
MPSIMOM CMBICJIE CJIOBA 3aBET OCHOBA-
TeJist Halleit komrtanuu xxuma Keii-
CU. YMEHHUE TIOHSTh HYXIbI KJIIMCHTA,
BBICOKUI ITPO(eCCUOHAIN3M 1 CTPEM-
JICHHE K COBEPIIICHCTBY — OCHOBHBIC
OTJIMYMST JTy4IIINX COTPYIHUKOB Halleit
kommaHuu. OHU U 00ecTeuBalOT Ha-
LW JOCTHKEHUS Ha PBIHKE.

CF: Uto nocoBeTyeTe MOJIOIbIM JII0-
JISIM, KOTOpPBIE CTPEMATCS padoTaTh B Ba-
1€l KOMIIAHUH ¥ IOCTPOUTH YCIIEIIHYI0
Kapbepy?

W.111.: UPS — no-HacrosieMy Iy10-
OajbHas KOMIIAHUsI, KOTOpas BeAeT

onepauuu B 6osee yeM 220 cTpaHax
mupa. [Toaromy npodeccruoHanam Bbi-
COKOrO KJ1acca, aMOUIIMO3HBIM U TO-
TOBBIM OpaTh Ha ce0sl OTBETCTBEHHOCTD
3a JajibHelllee pa3BUTHUE, Y HAC OTKPHI-
ThI Bce foporu. EctecTBeHHO, HE00X0-
MO MPOSIBISATD TODKHOE YIIOPCTBO,
TOTOBHOCTb M YMEHHE paboTaTh B KO-
MaHJge, CTPeMJIEHUE K TTOCTOSTHHOMY
pa3Butuio. KoHeuHo, Halo pa3nensiTh
KJTIOYEBBIC IIEHHOCTH KOMITAaHUH: 9eCT-
HOCTb, 3aKOHHOCTb IEUCTBUM, TTOPSI-
JIOYHOCTB ITO OTHOIIECHUIO K KIIMEHTaM
1 KOJIIeTaM, COTPYIHUYECTBO IS 10-
CTUXKEHUS OOLIMX LIECH.

B UPS 6onblioe pazHoobOpasue
(YHKIIMIA, B KOTOPBIX MOXHO IIPOSI-
BUTH ceOsI: eC/IM, Ha TIEPBBIN B3LJIS,
3TO, K PUMEDY, KYPbePbI, TAIOTHI, UH-
>KEHepbI, MPOAABLIbI YCIIYT, OyXTaaTephl.
Ho Ha moBepKy 3TO OTpOMHOE MHO-
JKECTBO APYTUX BAXKHEHIINX (PYHKIINIA:
OT MEXaHMKOB IT0 00CTy>KMBAHMIO aBTO-
U aBMaTpaHCIIOpTa 0 METEOPOJIOTOB,
OT CIEIMAIMCTOB B 00J1aCTH 31PaBOOX-
paHeHUsI 10 MHXXEHEPOB J1adbopaTopun
M0 YITAKOBKE, OT TAMOXEHHBIX OpOKe-
POB 10 SKCIIEPTOB 110 HEABIKIMOCTH.

Kaxnprii cCOTpyIHUK BaxKeH, Kax-
DB UTPaeT CBOIO YHUKAIBHYIO POJIb
B pabOTE KOMITAaHWM, KaXKABIN IIprya-
CTEH YyCIEeIIHOM 00paboTKe 1 10CTaB-
ke o cetrt UPS 15 MIUTMOHOB OTITpaB-
JieHui B neHb. Kaxablit obecrieynBaer
BBICOKYIO CKOPOCTb, HAJIeXKHOCTb 1 Oe-
3YNPEYHBIA KIIMEHTCKUI CEPBUC, KO-
TOPBIN SIBJISIETCS HAILIE BU3UTHOM Kap-
TOUYKOM. Tak 4To MBI XK1EM OT BCEX, KTO
npuxoauT B UPS, noHuMaHus Toro,
KaK MHOTO OT HEro 3aBHCUT, OpUEHTa-
LIMY Ha KJIMEeHTa, KOHEYHO e, TpaiiBa
1 BHUMaHUS K IeTajsiM, KOTOphIe U
00ecrneynBaloT KauyecTBo JIt000it cep-
BUCHOW KOMITAaHUMU.

TAMAPA 30/TOTOPEBA

—W

Talue
O 179 53
11,426.60
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Planning Specialist

Le> =

Q24

Y. *AT A2

Vacancy

Main objectives
Coordinate monthly rolling forecast process for all Categories.
Streamline information process and data flow with Commercial
department, Reporting, SC Finance Ensure consistency in planning,
analysis and reporting on a monthly basis for all Categories.

Responsibilities - Financial forecasting (RF)

« ensure consistency and efficiency of the financial planning

process in the Planning System

maintain the monthly RF timetable and ensure that RF

is progressing as per timetable

make required system adjustments

perform uploads, allocations, and calculations on total Company

level (SC, A&P)

upload actual results from Abacus into Planning System

update economic assumptions (exchange rate forecasts)

+ External forecasting

+ prepare monthly forecast of debtor and creditor balances
for WC and OCEF forecasting

+ prepare monthly forecast of stock balances for WC and OCF
forecasting

+ improve forecasting accuracy and the efficiency of the model

« update files with actual stock, debtors, creditors

- WC VA

+ update SC Infopack presentation

Skills and Competencies
+ University degree
» Excellent computer skills (MS Excel, MS Access, Oracle based
systems)
* Intermediate English
» Commercial experience
* Good time management skills
» Communicative skills

Vacancy code 10726 E-mail: borisova@careerforum.

Vacancy

HR Director

and procedures

and activities

Targets

Requirements

Fluent English

Vacancy code 10744

Responsibilities - Planning. Manage and direct the preparation of business plan (activities and expense) and department
responsibility (daily, monthly and yearly) by providing review/proposal/solution with timely data
and information. Monthly HR report is required. Participate in development of company HR policy

Analysis and Reporting. Prepare reports to summarize and propose new or revised company business
activity or operations with merit & demerit analysis and documentation to management in order

to support business decision
Management control. Ensure HR activity to be performed accordingly through ruled internal control.
Manage cost reduction of each activity. New evaluation system is essential to follow up any issues
Consulting, customer service & compliance. Assist management in applying new rule or request

to the solution of administrative and operating problems to improve customer satisfaction

(Internal & External). Comply and finish all requirements for both internal and external parties

Staff development. Train and coach department staffs to be more effective and productive.

Provide management with timely reviews of organization’s status and progress in its various program

Establish and implement new evaluation system

Follow up Training program and Company events for employees
Review and improve HR policy and HR system. Booklet for HR policy and HR system implementation
Promote «Cost Busters Activities» as requested by management

University degree plus relevant HR training
Experience in HR management with an international company 5+ years
Very good labor legislation knowledge

E-mail: [k@careerforum.ru
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Moscow St.Petersburg Regions

ExecuSearch

International

Top Level Executive Search

The Russian Connection Group is a western-managed provider of professional
recruitment services to the major local and multinational corporations with
advance standing on the Global FORTUNE 1000 listings.

I'rofyS«Ircll®

wWww.ruscon.ru

SUPPORT PERSONNEL RECRUITMENT & LEASING

UPPORT

Senior and Middle Management Recruitment Support Personnel Recruitment & Leasing

(495) 967 3318 info@execusearch.ru (495) 961 2726 ruscon@ruscon.ru

(495) 961 2716 cv@staffsupport.ru

(812) 326 1770 ruscon@ruscon.spb.ru

We Connect the Stars

MONSTER — 3TO HOBbIV CMOCOB
MOUCKA BAKAHCUW B POCCUMN.
ABNAACH HACTBHO MONSTER
WORLDWIDE, HAWLA KOMIMAHUA
NMPUHAONEXUT K TPYINE 50 MHTEPHET-
PECYPCOB B 60 CTPAHAX MUPA.

Ham poBepsioT cBo€ Gyayliee TanaHTIWBbIe CNELUaNUCTbI, UCKPEHHE
npefaHHble ceoer npodeccuu, cnocobHble NpeaoHuTe KoMNaHum
6onblue, Yem NPoCTO UCMONHEHWE AOMKHOCTHLIX 06A3aHHocTel. Ha
Monster oHW HaxXoAAT YHUKANbHbIE BO3MOXHOCTH, NO3BONAIOLWKE
peanu3oBaTb caMble aMOULIMO3HbIE KapbePHbIe NaHbl.

Bbl TpaTuTe Gonblue NONOBUHLI CBOEW MU3HK Ha paboTe, Tak 3a4em
NPUHYXIaTb ceba Kambli AEHb HAaX0UTLCA TaMm, rae Bam GbiTb HE
Xo4eTca? 3a4emM YyBCTBOBaTh, YTO Bbl lenaeTe He To, 4YTO
AevcTButensHo xotute? Haingute paboty, KoTopas

NOMOMET BaM A0CTU4b NOCTABNEHHbIX LLe/1IeH K

MaTepuanu3oBaTk CBOW MeyThl!

monsterrussia.u

Cnepyi 3a CBOEH MEUToM™

Irade Marketing Manager

World leader in designing, manufacturing and selling durable goods
with a recognized brand and a worldwide presence is looking

for an experienced, committed and qualified marketing professional
to support the leading of the efforts of the assigned Segment in Russia.

MISSION OF THE ROLE is to proactively support the Segment Sales
Manager in the deployment of main trade marketing activities agreed
in the annual marketing plan providing quality layout/project design
support.

KEY RESPONSIBILITIES:

* Defines and executes Segment Marketing Plan, in accordance with
Segment Sales Manager, guaranteeing leads generation in line with
sales targets

* Organize and manage the local trade marketing events (trade shows,
exhibitions, seminars etc.) managing all supplier locally

* Proactively interact with Operational & Inside Sales Manager in order
to maximize leads generation

* Deploy all sell- in and sell-out tools (events, mailing, web marketing)
in order to generate leads, order, sales in accordance to Segment Sales
strategy

* Leverage merchandising value and assure proper stock management
and control

* Provide Marketing costs reporting and analysis to monitor marketing
activities ROI

RESPONSIBILITIES:

* Marketing, Economic, Design Degree

¢ Fluent English (mandatory). A second language is a plus

* Marketing and trade marketing experience in Luxury good companies,
Design

* 5 to 7 years of experience in Marketing and Trade Marketing

* Relevant experience in managing complex projects

* Managing special events, exhibitions, trade show solutions with focus
on financial services

* Fashion, trends and lifestyle knowledge

the desired.
Vacancy code: 97800231

b * NonHoe onucaHWe U BO3MOXHOCTb OTK/IMKA Ha BaKaHCUU —
’ Ha www.monsterrussia.ru
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