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Kakne BO3MOXHOCTW npepnaraloT cerogHsa KoMnaHum HadMHawLwmMM cneymanuctam ans KapbepHoro
ctapta? Kak uameHuUnmMcb nporpaMmsbl Ans MOMOAbIX crneumanncToB 3a nocneaHue aea roaa, a 3aofgHo —
N TpeboBaHMA K XenawLMm NonacTb Ha NPECTUXHYIO CTaXUPOBKY?

CerogHst KpyIHBIC POCCUICKIE U
MEXIyHAapOIHble KOMIIAHWU IIPO-
JIOJIKAIOT MPEAOCTaBISATh MepcreK-
TUBHBIM MOJIOABIM CHelMaaInucTaM
Maccy IIaHCOB IS YCIHEITHOTO Kaphb-
€PHOTO CTapTa M JaJbHEHIIero mpo-
deccroHanbHOro pocta. Hecmotps
Ha U3MEHEHME CUTYyallul Ha PHIHKE
Tpyaa, JaHHBIE TIPEATIPUSITUS, UMEIO-
1€ B CBOEM PACIOPSIKEHUU 010/ -
JKEeThl M MCIIBITHIBAIOIIME KaTpOBBIi
roJIoN, MPOJOJIKAIM CUCTEMHO 3aHU-
MAaThCSI CBOMM KaIpOBBIM PEe3e€PBOM.

Hampumep, ogHOM M3 IyYIIUX B
00J1aCTU pa3BUTHUS JUAEPOB MTPU3HA-
Ha KoMmIlaHMs Mars. «Y Hac ecTb
crenMandbHas mporpaMma pa3BUTHUS

MOJIOJBIX CIICIIMATUCTOB, — TOBOPUT
Anacracus CycyeBa, MeHeKep MPOEK-
TOB NOJPA3AEJIEHUS 0 PA3BUTHIO KaJI-
poBoro pesepsa Kommanuu Mars. —
Ee nienb — mpuBiekaTh JIOACH C BbI-
COKHMM ITOTEHIIMAJIOM, Pa3BUBaTh UX
B TedeHMe 2-3 JIeT Ha OTHOM M3 IBYX
KapbepHBIX MyTel: SKCIIEPTHOM WJIN
JuaepckoM». Takxke B KOMIIaHUU
Mars ecTb IporpaMMbl, HarpaBIeH-
HbIE Ha MPSIMOE COTPYIHUYECTBO C
By3aMu. «OCOOEHHBIN WHTEpeC IS
HAc MpeACTaBISIET COTPYIHUYECTBO C
00pa3oBaTeIbHBIMU YUPEKICHUSIMU,
B KOTOPBIX CWJIbHBI MHXXEHEPHEIC U
MPOU3BOJACTBEHHBIE HaIlpaBJIeHUs
o0y4YeHUs, TaK KaK MbI, Ipexie

BCET0, KOMIIAHUS-IIPOU3BOAUTEIDL C
IISIThIO KPYIHBIMU IIPOU3BOJCTBEH-
HBIMU TUIoIaaKkamMu B Poccum», —
nponokaer AHactacust Cycyesa.
«ITonyuuts paboTy B KpYHHOM
MEXIYHAPOIHOM WM POCCUNCKON
KOMIIAaHMH MEUYTAIOT CETOAHS MHOTHE
MOJIOJIbIe CTIEIMAIMCThI, — KOHCTa-
tupyeT Cepreii SIKyHuH, reHepabHbII
JMPEKTOP M IJIaBA NMPEACTABUTEIbCTBA
Armstrong World Industries. — Ha
MO B3IJISIA, 3TO peaJibHasl BO3MOX-
HOCTb OCBOMTbD 3amagHble CTAaHIAPThI
BeJieHMST OM3Heca, TO3HAKOMUTLCS C
HOBEUIIIMMM TEXHOJOTHSIMUA M1, UYTO
HEeMaJIOBaXXHO, HAyUYUThCsl pabOTaTh
C MHOCTpaHHBIMM KoJuleraMu. Hauu-

HaOIINe CIIeUMANUCThl, KOTOPBIX
Mbl MpUIaliaeM Ha paboTy, mora-
Jal0T B CJIaXKEHHYI0 KOMaHAy €AMHO-
MBILIJIEHHUKOB. MBI TTpeoCTaBIIsIeM
IHPOKKE BO3MOXKHOCTHU JUISI IMYHOCT-
HOI'O ¥ KaphepHOI'O POCTa: ycTpauBa-
€M TPEHUHTH, HallpaBJisieM Ha KypChI
noBblllieHUs KBanudukauuu. Haim
COTPYAHUKHU PETYJSIPHO BbIE3XKAIOT
B KomaHaupoBku 1o Poccuu, CHI u
3a pyoexx. CaMoe r1aBHOE — YeJioBe-
Ky C IEePBBIX IIaroB MPeI0CTaBISIeT-
Csl BBICOKUI KpeoUT NOBEPUSI, U OH
MOJITHOCTBIO OTBEYAET 3a CBOIO pabo-
Ty U €€ pe3yJIbTaThl».

«Ha ceromHsmHuii AeHb UAET
JIOCTaTOYHO XECTKasi KOHKYPEeHTHast
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0opbba Mexay KpyITHbIMU 3alagHbl-
MU U POCCUICKUMM KOMITAHUSIMU 3a
MIPUBJIEYEHNE MOJIOABIX U TaJTaHTI-
BBIX BBIIYCKHUKOB HE TOJIbKO M3
BEIYIIMX MOCKOBCKMX, HO U peruo-
HaJIbHBIX BY30B, — yTBepXmaeT Acs
KonocoBa, pykoBoauTe b 0TI€/1a MO~
oopa nepconana PwC. — Tak, Haiia
KOMIIaHUS TIJIOTHO COTPYAHUYAET CO
MHOTI'MMM KPYITHBIMU By3aMU — TIpe/-
CTaBUTENN (PUPMBI YUTAIOT JICKIIUH
U TIPOBOMAST CEMUHApPHI IJIsI CTYACH-
TOB CTAPIIMX KYPCOB, IEJISITCS CBOU-
MU 3HAHUSIMM U OITBITOM B 00JIaCTH
MC®O, MexXIyHapogHOIo HajIoro-
BOTO IUIAHMPOBAHUsI, ayauTa W [p.
C 3TOro roga Hallu IPOTrpaMMbI
00y4YeHMST OOTIOIHSTCS ellle W Ipel-
METaMU, BXOISUIUMU B NPOTrpaMMy
IMOATOTOBKM K ITOJIYYCHMIO MEXIY-
HapoaHoro ceptudukara ACCA».
Kaxnoe nero PwC nmpuHnmaet Ha pa-
00Ty BBIIYCKHMKOB Ha MO3UILINN KOH-
CYJIETAHTOB B OT/IEJIbI ayAuTa U HaJIO-
TOBOT'0 KOHCYJIETHPOBaHMS. 3UMOI 3Ke
naIeT Habop craxepos. «[lomas K HaMm
Ha CTaXXUPOBKY, pedsTa IPOXOIST
LIeJIBIA s CTIeIUAIbHBIX TPEHUHTOB
10 CBOEMY HallpaBJIEHUIO IeITeIbHO-
CTU Y Pa3BUTHIO OM3HEC-HABBIKOB, —
roBopuT Acs KonocoBa. — Kpome
TOI0 B KOMaHIax ¢ 00Jjiee OIBITHBIMU
COTPYIHUKAMU CTaXePhl Cpasy ke
BOBJIEKAIOTCS B pabOTy ¢ KJIMEHTaMU
GUPMbI».

Kommnanus Coca-Cola Hellenic
BCeraa OTKpbITA JJII MOJIOABIX CITe-
LIMAJIMCTOB, MOJHBIX SHEPTUM U IH-
Ty3uasMa. «JIJis Tex, KTo Xxo4eT OJIu-
Ke TTO3HAaKOMUTHCS C OM3HECOM,
Coca-Cola Hellenic B Poccuu pea-
JIM3YeT MPOrpaMMBbl CTaXKMPOBOK, —
pacckasbiBaoT FOmua Apxumnosa, py-
KOBOJMTE/Ib HANMPABJEHHSA IO MNPH-
BJICYEHUIO TAJAaHTOB, U Bacummii Ky-
11€B0JI, PYKOBOAUTEb OT/IE]a MoA00pa
nepconaja Coca-Cola HBC Eurasia. —
CraxXupoBKa MOXET IPOXOIUTH B
pa3HbIX MOJpa3aeJeHusIX, B 3aBUCH-
MOCTH OT CIIOCOOHOCTEN U MPearnoy-
TeHUI cTyaeHTa. MEI IpeaiaraecM asa
BUIA CTAXXUPOBOK: Deep insight («Ity-
00KOe MorpykeHue») — MporpaMmmy,
10 KOTOPOI CHELMaINCT BHIOMpAET
OMIHO HampaBjJeHue U YIJIyOJIEeHHO
n3ydaetr ero creunduky; Exciting
Journey («YBiekaTenbHOE ITyTEIIE-
CTBHE») — IIPOTpaMMy, OPUEHTHUPO-
BaHHYIO Ha MOJIOJBIX JIIONIEl, KOTOpbIE
ele He ONpeIe/TMINCh C OyIyIei mpo-
deccueit. Y cTtaxkepoB eCTh BO3MOX-
HOCTb BbIOpaTh HECKOJIBKO MHTEpE-
CYIOIINX UX OTIAEIOB W ITOIpoOOBaTh
cebs B pa3HbIX OM3HEC-HampaBie-
Husx. Kak mpaBuito, CTakMpOBKH
MPOXOIST IBa pa3a B o 1 10 BpeMe-
HU COBMNAAAOT C IEPUOJAMHU ITPAKTUK
B By3ax. JJINTeNIbHOCTh CTaXKUPOBKU
cocraBmsieT 1—3 Mecsma (BO3MOXKEH
rubkuii rpacduk)». IIporpaMmmer mis
CTaXepOB YCTIELIHO PeaIu3yloTCs B
Coca-Cola Hellenic B Poccuu ¢ 2005
roja. 3a 3To BpeMsl IIPUHIIUIIBI IIPH-
eMa KaHIUJaTOB, MX O0yYeHUsI U afarl-
TalMM OBUIM OTJIaXKEHBI U YCIIeIITHO
pab6otaiotT. Toibko Ha MOCKOBCKOM
3aBojie KoMmIaHuM 6osee 80 cTyaeH-
TOB €XETOJHO MPOXOIAT CTaXKUPOB-
Ky, TI0 pe3yJibTaTaM KOTOpOii MHOTHE
IIPOIOJIKAIOT CTPOUTDH CBOIO Kaphepy
B Coca-Cola Hellenic.

ITporpaMmBbl CTaXKMPOBOK CTaHO-
BSATCSI Bce OoJjiee MOMYJISIPHBL U B
koMmnanuu SAP CHI. «M#1 exeron-
HO HaHMMaeM MOJIOABIX CIELIaI-

CTOB B OTAEJIbI KOHCAJIITUHTA, IIPO-
Jax W LIEHTPbI SKCIIePTU3bI PEIICHUIA
SAP, — ropoput Cseriana AnémmuHa,
MeHeDKep 10 IEepPCOHANY KOMIIAHWH
SAP CHI'. — Kaxk pa3 B omxaiiiiee
BpeMsI CTapTyeT HOBBIN Ha0op! OTbIT
OYCHb YCTICIIHBIA — MBI AKTUBHO WH-
BECTUPYEM B MHTETpalLMIO U o0yye-
HUE peOsiT, KOTOPhIE B CBOIO OYEPEIb
JIEMOHCTPUPYIOT IIPOrPecc U 3auHTe-
PEeCOBaHHOCTh B pa3BUTUHM. MHoOrue
yX€ CIIyCTS TOA CTaHOBSITCS ILTAT-
HBIMU coTpyaHuKamu. Crpoc Ha
MOJIOOBIX CIICIIUAINCTOB B KOMIIa-
HUM BBICOK, HO U TPEOOBaHUSI BBICO-
KW HY>XHBI MOJIOZbIE CIICIIMAIMCTHI
HE TOJIbKO C XOpOIlUel TeXHUIECKOU
MOJATOTOBKOI, HO M C IMOHUMaHUEM
Ou3Heca, akTUBHbIC, THOKUE, OpUEH-
THPOBaHHBIE Ha pe3yJIbTaT, C XOpO-
IIMMA KOMMYHUKATUBHBIMU HaBBI-
KaMM — JIIOAU, KOTOpPbIe YMEIOT
IyMaTh, pellaTh 3a1a4l, IeiICTBOBATh
B OYeHb IMHAMHWYHOMI Cpele U IOo-
CTOSTHHO COBEPIIIEHCTBOBATHCSI».

HTak, MOXHO JI1 TOBOPUTH 00 13-
MEHEHMSIX TPeOOBaHUM K KEJIaIOIINM
MOMNACTh Ha MPECTUXKHYIO CTAXKUPOB-
Ky 3a TocienHue aBa roga? «B Ha-
IIIeii KOMITAHUY TpeOOBaHMSI ITPAKTH-
YECKM He MEHSIIOTCS Ha IIPOTSLKEHUM
HECKOJIbKMX JIET, — YTBepKIaeT AHac-
tacusa CycyeBa. — I[lpouecc orbopa
IePCOHAJIa COCTOUT M3 TPEX 3TaIOB:
WHTEPBbIO C HAHMMAIOIIUM MEHEe-
KEpOM WJIM CIELMAINCTOM OTIesa
IepCoHaja, TeCThl CIIOCOOHOCTEH M
LEeHTp NpodeccnoHaIbHOIO 0TOOpA.
DTansl 0TO0Opa HE 3aBUCST OT TOTO,
Ha Kakyl IIO3UIUI0 IIPETCHAYET
KaHAuaaT, HO MHCTPYMEHTHI OLIeH-
KW, KOTOpbIE HCIOJb3YIOTCS, OTIHU-
YaloTCsI W 3aBUCSAT OT IIpodus
BakaHcuU. IIpy 3TOM OMNBIT pabOTHI
couckaTresisi He MMeeT OOJbIIOro
3HAUYEeHUS, TaK KaK MBI B OOJIbIIEit
CTEIIeHW YYMTHIBaeM JIMYHBIC Kade-
CTBa 4YeJoBeKa U YpPOBEHb 3HAHUS
AHTJINIICKOTO SI3bIKA».

«PBIHOK TpyHa ellie He BEpHYJICS K
JTOKPU3MCHOMY COCTOSIHMIO, Iie «0a-
JIOM MpaBWJIN» PAOOTHUKH, — YOEeXK-
neHa Exena Ilpockypa, Ou3Hec-Tpe-
Hep, KOHCYJIBTAHT 10 YIPABJIEHHIO ITep-
conajiom Mockosckoii ITIkoan1 Hosoid
DKOHOMHKH. — YCJIOBUSI ITUKTYET
paboTomaresib, IPeabSIBIISS JOBOJIb-
HO XXeCTKMe TpeOOBaHUS K TOM KaTe-
ropuy IiepcoHaja, IpeAcTaBUTeNeit
KOTOPOi1 Ha pBIHKE TpyAa AOCTaTOU-
Ho. B Gosibliieli cTerneHu 3TO KOCHY-
JIOCh MOJIOABIX crierannucToB. CHUTy-
aug 1o 2009 roga npuBena K TOMYy,
YTO BBIIMYCKHUKN BY30B MMEIM 3a-
BbIlIEHHbIe TpeboBaHUsI. OHU HE
BCeTIa peaJbHO OlIEHWBAJIMU CBOI1
YPOBEHb KOMITETCHIIVIA 11 CTeTIEHb BIIO-
KeHul ((DMHAHCOBBIX, BPeMEHHBIX),
KOTOpBHIE JOJIKEH OCYIIIeCTBUThL pado-
TOJATENb, YTOOBI «BBIPACTUTH» U3
HUX paOOTHUKOB HY>KHOW KBaIU(U-
Karuu. JIoBOJIbHO YacTo UX 3apIliaT-
HbIE OXXUIAHWST ObLIN HEOIIpaBIaHHO
BBICOKM. Y paboropaTesieil BHIpabo-
TaJjicsl ONpeIe/ICHHBI HEraTuB B OT-
HOIIICHNH HEONBITHBIX pa0OTHUKOB,
¥ HBIHEIITHUM MOJIOOBIM CIeLMaIu-
CTaM IIPUXOIUTCSI «IIOXWHATh ILIO-
IBl» CBOMX IIPENIIECTBEHHUKOB —
paboTomaTenu OejalT CTaBKy Ha
OITBITHBIX, KOTOPBIX HE HY>KHO YYUTh
c «Hyns1». WHasg cutyaumst mo pen-
KUM, BOCTpeOOBAaHHBIM CIICIINAIIb-
HOCTSIM. JI0BOJIBHO YacTo paboToaa-
TEJISIM HYXXHBI OOy4YeHHBIE paboune

KaIphl, THKEHEPHO-TEXHUIECKHE pa-
ootnuku (UTP), nHayunsle crnemma-
JIUCTHI. «JJ1s1 TAaKMX CIIeaIuCTOB CU-
TyalMsl Ha pblHKe OyeT yay4llaThCs.
WM nmenaioT 1oCTaTOYHO 3aMaHYMBbBIC
npeajoxeHus: no padore. Pesyinb-
TaTbl HEKOTOPBIX UCCIEeI0BaHUN TO-
BOPST O TOM, UYTO OYAYT BOCTpeOOBa-
HbI crieanucThl B oonactu IT, map-
KeTWHIa, 00pa30oBaHMSI U OOyYEHUS.
[ToTeHIIMaNbHBIM CTYIEHTaM MOXKHO
MOPEKOMEHI0BATh BLIOMpPATh Ipodec-
cMI0, KOoTOopas OyneTr BocTpeboBaHa
B OymymieM. A 1opucTaM, 3KOHOMU-
cTaM, MEHeIXepaM BCEX MacTel —
0oJiee peaTMCTUYHO OLIEHMBATh YIPO3bl
1 BO3MOXHOCTHU phIHKA Tpyda UIMEHHO
LTSI Bac, YTOOBI BOBPEMSI IIPEAITPUHSTD
HyXHble Iuard. Hampumep, HaiTh
cebe moapadOTKy UIv MPUATH K Keaa-
eMOMY paboTOoaTe 10 Ha CaMylO HU-
30BYIO JIOJDKHOCTb, YTOOBI CIIEJIATh ITep-
Bble KapbepHbIE IlIaru, eile yJyachb B
WHCTUTYTE. DTO MO3BOJISIET MOJIYYUTh
MEePBBIIA OITBIT pabOTHI, KOTOPBIil TaK
JKeJlaeM paboTomaTesieM», — TIPOIO-
xkaet Enena INMpockypa.

«MBI OYeHb TIIATEIBHO ITOAXO-
JIUM K TTOA0OpPY COTPYAHMKOB, CKO-
pOIaAIMTENbHBIX PELIEHU, KaK Ipa-
BWJIO, HE IIPUHMMAaeM, — TOBOPUT
Cepreii SIKynun. — JIMUHO 17151 MEHST
XOPOILIUMA TMEePCOHATT — 3TO HOCTOM-
Hoe oOpa3oBaHue, Habop mpodec-
CUOHAJIBHBIX HABHIKOB M CHUCTeMa
LIEHHOCTel YyejoBeKa, KOTopasl A0JI-
JKHA BKJIIOYATH XeJJaHWE U YMEHUE
paboratb. HaMm BaxkeH He CTOJIBKO
BO3pacT COMCKaTes, CKOJIbKO o0pa-
30BaHUE. DTO MOKEH OBITH COJIMI-
HBI POCCUWCKHMI BY3: HampHUMED,
MI'Y um. M.B. JlomoHOCOBa uIu

MITY uMm. H.D. baymana. Ecanu
COMCKATeNlb IOCTYNIMJI B TOIOOHOE
y4eOHOe 3aBeleHHE U YCIIeIIHO €ro
3aKOHYMJI, 3TO YK€ TOBOPUT O €To
WHTEJUIEKTYaJbHOM YPOBHE, IEJe-
YCTPEMJIEHHOCTM M PabdoTOCHOcCo0-
HocTu. K BBIITYCKHMKAM HOBEIX BY-
30B OTHOCUMCS HACTOpOXKeHHO. C He-
JIaBHETO BpeMEHU BBEJIN JUKTAHT IIPU
TMOCTYIJIEHWU Ha paboTy, TOTOMY UTO
MHOTHE MOJIOAbIE CITIELMAINCThI, 00-
Jlajgast onpefeieHHbBIMU TTpodeccro-
HaJIbHBIMU HaBBEIKAMM, OYeHb CJIa00
3HAKOMBI C OCHOBaMHM ITYHKTYalluu 1
opdorpapum».

«B 11e710M 110 PBIHKY TpeOOBaHMS
K XeJIaloIIYM ITONAaCTh Ha IPECTILK-
HYIO CTaXXMPOBKY 3a IIOCJAEIHME NBa
roia He CUJIbHO MOMEHSJIUCH —
3alagHble KOMITAaHWUM, Aa U KPYITHbIE
POCCUIICKHE TaKXXe PacCUMTHIBAIOT
Ha XOpOLIMiA pabo4Yuil ypoBeHb aHT-
JIMIACKOTO $I3bIKA, XOPOIIMEe aHajIu-
THUYECKUE CIIOCOOHOCTHM, HY M 3Ha-
HUS B 3aBUCMMOCTU OT BBIOpaHHOI1
cliendau3ali, — KOMMEHTUPYET
Acsa Koaocosa. — B PwC npu nipue-
M€ Ha CTaXMPOBKY MBI JaeM HyMe-
poJiornyeckue 1 BepOajibHbIe TECTHI,
TECT 110 aHIVIMKMCKOMY SI3BIKY, a TaK-
K€ TECTHI 10 OYXTaJITePCKOMY YUETY.
Bricokuii ypoBeHb CTaHIApTOB Ka-
YeCcTBa, IIPUHSATHIX Y HAC, ONIPEAeIseT
W YpOBEHb TpeOOBaHUil, IpeIbsIB-
JISEMBIX K COTPYIHUKAM KOMITAaHUM:
crienranu3anns B 00JacTH SKOHO-
MUKHU, (PUHAHCOB, IOPUCIPYACHIINH,
HaJIOro00J102KeHUS WJIM TOUHBIX HayK,
yBEpEHHOE BJaJeHUE aHIJIMHCKUM
SI3BIKOM».
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KIIMTI
Hyundai Motor Company
JlaHndocc
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DHL
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Pa0oTa Kak 4acTb XKM3HH,
NPUHOCAINAA CAMOPeaTn3aIuIo
M YIOBJIETBOPEHHE

CerogHst y Hac B roctax VMiHHa Ky3HeuoBa, nepBbi pyCCKUM BULIE-NPE3VAEHT
kopnopauuun IBM. NIHHa oTHOCUTCA K TEM cneunanuctam, KOTopble NoCTPouu
FONOBOKPYXXUTESIbHYIO Kapbepy «TamM» U FOTOBbl OTKPLITO OTBETUTL Ha BOMPOCHI
0 NpodpheccroHanbLHOM PoCTe B MeXOYHAaPOAHbIX KOMMNaHUAX, AaB MacCy LIeHHbIX

COBETOB.

CF: Nnna, pacckaxure, 4eM H3-
HAYAJIbHO ILUIAHMPOBAJIM 3aHHUMATHCS,
yuach B yuuepcurere? CTpomim Kapb-
€pHbIe MJIAHBI?

N.K.: 4 Meutasa cTtaTb MaTeMa-
TUKOM U, 3akoHYMB MI'Y, moiuia B
acIUpaHTypy IHMCATh AUCCEPTALNIO
10 HEeJIMHEWHBIM YpaBHEHUSIM B 4acT-
HbIX TIPOU3BOAHBIX, MOApPaOaThIBas HA
>KU3HB TiepeBogaMu. [locnenepectpo-
€YHOE OTCYTCTBHUE JCHEr B HayKe W
HaJIM4yye MaJjbllla Ha pyKaxX 3acTaBU-
JI TIEPECMOTPETD ILIaHHI.

B cBoeit knure «Bepx! IlpakTu-
YeCKHMI MOIX0J K KapbepHOMY pOC-
Ty» 5 OIKCAaJia OYTH aHEKIOTUIHYIO
ncropuio nomagaHus B IBM: u3 mo-
JIyTOpa IECSITKOB IIPETEHICHTOB I
oOKazajach ¢IMHCTBEHHOM, ITepe3BO-
HUBLIEH OyaylieMy Ooccy Hamom-
HUTb, YTO OYEHb XOUy y Hero pabdo-
TaTh. I Havayia CBOIO JESATEIbHOCTD
B Kopnopauuu 1 anpens 1993 roga
C OAIEPKK MapKeTUHTa — YCJIOB-
HOTO Ha3BaHUs /IS OUeHb pa3HO00-
Ppa3HoIi AeITeIbHOCTU: OT COCTABICHMUSI
KOH(UTypalnii cepBepoB U Oecem ¢
3aKa34MKaMM J0 OpTaHM3aluU IIepe-
BOJIa OTIepallMOHHOI cucTeMbl. Ecin
OBl KTO-HUOYIb CKa3aJ MHE, YTO TIPO-
pab6oraio B IBM cnenyroliue 18 e,
s1 OBI pellnja, 9TO 3TO MepBOaIpeib-
cKasl IIyTKa.

CF: Yto chirpano (uHaibHyI0 poJb
TIPH BHIOOPE BAC HA MOCT PYCCKOIO BHIIE-
npe3usieHTa B mrad-ksaprupe IBM B
IITarax?

N.K.: Moe npoucxoxaeHue Kak
pa3 He ChIrpalio a0COTIOTHO HUKAKOI
PO, TIOTOMY YTO JOJISI POCCUIACKO-
ro OM3Heca B HalpaBJeHUM, KOTOPOe
s Be/ly, OTHOCUTEILHO MaJia 10 CpaB-
HEHUIO C APYTMMHU cTpaHaMu. Baxk-
HBIMU OKa3aJMCh YCIIellIHasl paboTa
B KauecTBe IIaBbl OM3Heca B o0Jjac-
™1 JIMHYKC, KOTOPYIO $I BBHITIOJIHSIIA
B T€UeHME HECKOJIBKUX JIET, a TaKXkKe
MHOTOJIETHUI OIIBIT U Pe3yJIbTaThl B
3aIlyCKe HOBBIX U OBICTPOPACTYIIMX
HaIlpaBJIeHU# OM3Heca KOMITAaHWH, B
MapKeTUHTE U IMPOoJaKax.

CF. Kakosbl OblIM BallM IepBble
BIl€YAT/IEHNs OT padoTsl B ohpuce IBM
B IlITarax?

N.K.: IlepBbIM, UTO YIUBUJIO ME-
Hs B llITaTax, ObL10 Topa3fgo 0oJbliee
pasneieHue Tpyaa v Kak pe3yjabraT —
0obLIMI TTpodecCUOHAIU3M B y3-
KMX obaacTax. B crpykType M3 He-
CKOJIBKHX COT THICSY Y€JIOBEK B CUITY
MacliiuTada MpuxoauTcst 00JIbIIE pac-
LIETUISTH 3aJaHKsI, BBOOUTH CIICIMA-
JIM3ALMIO U aBTOMATU3UPOBATh MHOTHIE
npoiecchl. Hanpumep, rmocuurars B
MaJIOM OM3HeCe KOMUCCHUIO KaxJI0ro
paboTHMKA OTHesa IMPOJaX MOXKHO

u B Excel. A BOT Ha JECSATKM ThICSY
YEJIOBEK M COTHU THICSY ITPOAYKTO-
BBIX KOJOB, ILTIOC C OIIpeaeICHHBIMUI
MIPUOPUTETAMH B KOMIIEHCALIUSIX Tpe-
OyeTcs COBCEM JPYIoil ypOBEHb IL1a-
HUPOBaHUs, YHU(DUKALIMN 1 aBTOMAa-
TA3alUM — WHa4Ye OIepalOHHBIC
3aTpaThl 3aIKAJIST.

Bropoe, yTo HauMHaeIIb 0CO3Ha-
BaThb HE cpa3y, 3TO TO, KaK psiji pele-
HUI BIWSICT HE MPOCTO Ha OM3HecC,
HO Y Ha MHAYCTPUIO B LIEJIOM. A 3Ha-
YUT, HEOOXOAUMMOCTb U CJIOKHOCTh
aHa/IM3a BO3MOXHBIX IIIarOB Ha IT0-
PSIIOK BO3pacTaer.

B oTHomeHMsIX MeXIy JIoIbMU
MEHs yAuBUJIA MeHbllas (opmasb-
HOCTb M OoJIbllice yBaxkeHUE IPYT K
apyry. Ecniu B Poccun 6b1U10 mpUHSI-
TO «100MBaTb» COOECEAHUKA B CIO-
pe, TO TYT JIOAW TTOMHWJIM, YTO UM
MpUIeTcs IPOJOJIKaTh paboTaTh
BMeECTe, M MOTJIM BbIPAa3UTh HECOTJIa-
cHhe B ropasao MeHee O00Je3HEHHOM
I BocmipusaTus ¢opme. Bnauane
HENPUBBIYHOM ObLIa M XW3Hb IO
JKeCTKOMY paclIMCaHUIO: MOl IeHb
pacnuchIBaICs 10 YacaM, BO MHOTOM
13-3a TOrO, YTO OOJILIIMHCTBO MOUX
KOHTAaKTOB ObUIM pa30pocaHbl IO MU-
Py, a 3HAYUT, O4YeHb MHOTHE BCTPEUH
poxoausin B (popMare KOH(pEpeHII-
3BOHKOB, Ha3HAUYEHHbIX 3apaHee.

VYnuBuiio u o6pamoBajio — U TYT
MHE BO MHOTOM ITOBE3JI0 paboTaTh
nuMeHHO B IBM — BHMMaHUe K npo-
(beccoHaILHOMY POCTY COTPYIHMU-
KOB, OT HaJIMYMsI MEHTOPCKUX IIPO-
rpaMMm 1o croHcupoBaHus MBA.
Crona ke CTOUT OTHECTU CO3HATEIb-
HbI€ MTOMBITKN BKJIIOUUTH BCEX, He3a-
BUCHMO OT I0JIa, IIPOMCXOXKICHUS 1
ak1IeHTa, B O01YI0 pabOTy Ha paBHBIX
Hauvanax. HecnyuaiiHo mepBblii co-
TPYOAHUK-UHBaIUA nosBuiacs B IBM
elle A0 BOWMHEI, a MepBas XKeHIIMHA
BUIIE-TIpe3UIeHT — B 1943 romy, paHb-
1lIe BCEX OCTaJbHBIX aMepUKAHCKUX
KOpIiopalui.

CF: Bbl npunnMaeTe akTHBHOE y4ac-
THE B MoaOope mepcoHaja. Uro Bam
00JIbIIIe BCEr0 MMIIOHUPYET B JIIOIAX, a
YTO — pasapaxkaer?

M.K.: Uem BblllIe MOAHUMAEMCS
10 KapbepPHOI JIECTUHUIIE, TeM 00JIb-
11I€ 3aBUCHUM OT CBOEI KOMaH/bI, TaK
YTO ee MOom0Op U pa3BUTHE — OIHO
M3 CaMBIX BaXXHBIX JeJI IJISI PyKO-
Bomutens. Sl odeHb LieHIO mpodec-
CMOHAJIM3M, CaMOCTOSITEILHOCTh B
paboTte, Hanmuuue pedraekcuu, Cro-
COOHOCTh aHAJIM3UPOBATh PE3yJIbTa-
THI M HEIIPEPBIBHO YIIyUIIATh LUK -
YECKUE MPOLECChI.

K oTpuuarteabHbBIM KadecTBaM
OTHecJIa Obl HEIMOHMMaHHWE TPaHUI]

COOCTBEHHOI KOMIIETEHLIMU, OOSI3Hb
OCBaMBaTb HOBOE M BBIXOIUTh U3 30-
HBI KOMdOopTa, Mallyl0 IPOIYKTUB-
HOCTb, OTCYTCTBUE MOTHUBALINU.

O0J1aCTH BBICOKOTI'O POCTa U HOBBIS
HaITpaBJIeHUsI OM3Heca, B KOTOPBIX MHE
MPUXOANUTCS pabOTaTh, HajararoT OCO-
Oble TpeOOBaHMSI, B YACTHOCTU, YME-
HUe paboTaTh ¢ pa3HbIMU IpyIaMu
BHYTPUY KOMIIAaHWMU, IIPOJIBUTAst HEOO-
XOIUMBbIE U3MEHEHUsI, HO IIPU 3TOM
HE OCTaBJISISI 033U Ce0sI «CUHSIKU 1
yIuObl», 4YTO TpeOyeT yMeHHUs 00-
IIAThCS C JIOOABMU M BECTH IIEPETO-
BODHI.

CF: Yto naj0 BaM NnoJry4eHue cre-
nean MBA, 1 Ha KakoM 3Tane Kapb-
€PHOro IyTH NPHHSIA pPellieHne O He-
00X0JMMOCTH WATH B OM3HEC-IIKOIy?

N.K.: B moeit kHUTe ecTh lienas
maBa npo MBA, moTtoMy uTto MHeE
YacTo 3aJal0T 3TOT BOIIPOC, U MOTO-
My 4TO C HUM, HaBepHO, CTaJIKMBaeT-
Csl Ha KaKOM-TO 3Tare KaXIblii pu-
Xoasuii B OusHec. A cumTaip, 4To
MBA — »3To cBoero poga Habop
XOpPOILINX MHCTPYMEHTOB, OH MOXKET
BBIBECTH Ha HOBBIH YpOBEHb TOTO,
KTO YMeeT UMU MO0JIb30BaThCsl, HO HE
CITaceT TOTro, KTO HE YMeeT JOOMBAThCS
Pe3yIbTaToOB IIPOCTHIMU CPEIACTBAMH.

HenocpeacrBeHHO B MoeM Clly-
yae MBA nano MHe, mipexie Bcero,
MMPaKTUYECKOe ITOHMMAaH1e TOTO, KaK
(YHKIIMOHUPYET KPYITHBII OM3HEC —
(rHaHCOBasl CTPYKTypa, oIlepaluu,
BbIOOp cTpaTeruu. PesynsraToM aTo-
ro cTajo yMeHHE CTaBUTh LIEJIU C
IMOHUMaHNEM X BIMSHUS Ha yCIIeX
KOMIIaHMU B paMKax IIPUHSITOM CTpa-
TETMH, CTPOUTH pabouue MPOLECCHI
U KagpoBYIO CTPYKTYpy B COOTBET-
CTBUU C 3TUMM LIEISIMHU, a 3HAYMT,
I00uBaThHCs 00Jiee 3HAUMMBIX pe-
3yJILTaTOB.

He MeHee BaXHBIM pe3y/IbTaTOM
CTaJI0 IOHMMaHWE 3HAYCHMSI CETH
KOHTaKTOB, YMEHUE €€ CTPOUTD U €10
OJIb30BaThesl. J1JIst KOro-To 3TO Mpo-
HUCXOIUT €CTeCTBEHHBIM ITyTeM. Ho
IUISI MEHSI, MHTPOBepTa, OKa3aBIIIe-
rocs B ApYroM CTpaHe ¢ OrpaHUYEH-
HBIM KPYIOM 3HAKOMCTB, OOy4YeHHE
Ha MBA B KonyMOuiickoM yHUBep-
CUTETE CBHIIPaJ0 OTPOMHYIO pOJib.
HMMeHHO mo3TOMY Of1Ha U3 IJ1aB MOel
KHUTU TIOCBSIIleHA WHTPOBEpPTaM B
SKCTpaBEPTHOM MMpe OM3HECa U yMe-
HUIO 3aBOIUTH, ITOJAECPXKUBATh U UC-
10JIb30BaTh KOHTAKTHI.

Kpowme Toro, eciu Ob1 He 3HAHUS,
noysyyeHHble HAa MBA, ¢ Obl He oKa-
3aJlaCh Ha OOHOM M3 CaMBbIX CBOMX
MHTEPECHBIX pabOT — PYKOBOJACTBO
OTHEJIOM, 3aHMMAIOIIMMCS ClIeJIKa-
MM 10 CIMSIHUIO KOMIIAHUI B OTHOM

NHHA KY3HELIOBA,
BULIE-NPE3NAEHT KOPMOPALIMWU IBM,
ABTOP KHUTU

«BBEPX! MPAKTUMECKWUI Noaxon

K KAPLEPHOMY POCTY»

U3 IIPOAYKTOBBIX otaeiaeHuii. OHa
OYEHb ITOMOTJIa MHE U B IPOheCcCcro-
HaJIbHOM IlJIaHe, U B JaJIbHEMI1IeM Mpo-
IBWKEHUU 10 Kapbepe.

CF: Yo sBIETCS 3]I0TOM ycIexa
B Kapbepe ynpasJjieHna?

N.K.: ITpexne Bcero, yMeHUe Mo-
HSITh, OT YETO 3aBUCUT YCIIeX KOMIIa-
HUM Ha pBIHKE, U IIPUBSI3aTh CBOIO
paboTy K TOCTHXKEHUIO 3TOTO ycIexa:
OT TIOCTAaHOBKM LEJIEW U HACTPOUKU
JIEJIOBBIX IIPOLIECCOB — MO IToadopa
KanpoB. Bo-BTOpbIX — yMeHUE BBI-
Oupatb, o0yyaTb U MOTHUBMPOBATh
MOTYMHEHHBIX, IEJerupoBaTh, CITO-
CcO0CTBOBaTh MX MPOGeCCUOHATIBHO-
My pocTy. UeM OHHM cuJIbHEe, TeM
0oJIbIllE UM MOXHO ITOBEPUTH, BbI-
CcBOOOAMB BpeMsI Ha TO, YTO MOXKETE
cIenaTh TOJIbKO BhI, a 3HAYNUT — yBe-
JINYUTH IMMPOMYKTUBHOCTD OT/EIA B 116~
JIOM. B-TpeThbuX, 3TO HaBBIKM «TOpPU-
30HTAJIBHOTO» OOIIEHUS, JINAEePCTBA
B paboTe C IPYTUMHU PYKOBOIUTEIS -
MU, YMEHUsI HAlTU TOUKU TIepeceye-
HUSI, TO3BOJISIONINE TOCTAaBUTh U
JOCTUYb OOIIMeE 1Ie1, a HE IPOOUTh
KOMITaHMIO Ha «(eomaabHbIe Baje-
Hus». Y, KoHeYHO, MpoheCCUOHATN3M,
BBICOKAsI TPYAOCIIOCOOHOCTD, 3HAHUE
CBOETO PhIHKA 1 IIPOIYKTa, CMEIOCTh
BBIXOJIUTH U3 30HBI KOMdopTa U oc-
BauBaThb HOBbIE 00JIaCTU — HEO0O0-
XOOUMBIE YCJIOBUS [IJISI YCIICIIHOM
PabOTHI KaXKI0TO, HE3aBUCUMO OT PY-
KOBOJICTBA JIIOJIbMU.

CF: Kakoii BbI pyKOBOIUTEb?

N.K.: TpeboBaTeabHbIN, HO TOTO-
BBIiI TIOMOYh TOMY, KTO XOYET IIO-
MoOYb cebe caM; BBIOMpaIOIIUil JTI0-
JIeil Tak, 4TOOBl KOMIIEHCHPOBATh
CBOM CJIa0OCTU U IPOOEIBI TEX, KTO
yMeeT IejiaTh TO, UTO He YMeIo 51, —
TOIa Mbl MOXEM JIOCTUYb OOJIbllIe-
ro, 4YeM KaKIblii ITOOJUHOYKE; yBa-
KUTEJIBHO OTHOCSIIUICSI KO BCEM
B KOMaHJIe, He3aBUCUMO OT paHra, u
roJiaraloiuii, 4To MOMOIIb B IPO-
(beccroHaTBHOM M KapbepHOM pa3-
BUTUM MOTYMHEHHBIX BXOIUT B KPYT
00s13aHHOCTE PYKOBOAUTESI.

CF. Kak pojaro, mo BameMy MHe-
HHUIO, CEroIHS CTOMT OCTABAThCA HA
O/IHOM TO3MIIMM B OJHOI KOMIIAHWMM,
YTOObI 3TO HEe CKA3aJI0Ch OTPHLATETb-
HO Ha Oymyumieii Kapbepe?

N .K.: ITo3BoakTe nepedopMyin-
poBaTh Balll BOIIPOC, IIOTOMY 4TO B
YCIOBUSX COBPEMEHHOU KPYITHOM
KOpIIOpallMi BBl MOXETEe MEHSITH
TEXHOJIOTUH, IIpodeccuu, Topoaa u
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KOHTUHEHTBI, HE MEHSISI KOMITaHUMU.
A OBl cpocuia O CMEHE MO3ULIUU
B 1I€JIOM, HE3aBUCHMO OT TOTO, IIPO-
HUCXOOUT 3TO B paMKaX TOT'O Xe Om3-
Heca WIN CBSI3aHO C IIEPEXOI0M.

MHe kaxeTcs, MEHSITbh paboOTy
cJIeayeT ToTaa, KOraa, BO-IepPBhIX,
00JacTh cTaja KoM(pOPTHOM, UCUE3-
JIN «0a00YKM B KUBOTE», HAJIO0 MEHb-
IlIe BpeMEHM TPaTUTh Ha U3yYeHUE
HOBOI'0. A BO-BTOPBIX, IOJYYCHEI
Ppe3yabTaThl, KOTOPBIMU MOXKHO TOp-
IUTHCS, HapaOOTaHbBI OTIPEACICHHBIC
CBsI3U U KOHTaKThl. HeoOxomumoe
IIJIT 3TOrO BpeMsl 3aBUCUT OT IIPO-
deccuoHanbHoOM odnactu. Ecinu map-
KETUHTOBasi KaMITaHUSI MOXET HaTh
pe3yabTaThl 3a TO/, TO IIUKJI 3aITycKa
HOBBIX IPOJAYKTOB — 3a TPU-YETHIPE
roga. bbiBaeT HeoOXOAUMO TPONUTHU
BECh LIMKJI HECKOJIBKO pa3, YTOObI J0-
OUTbHCS YIYUIIEHUs pe3yJbTaTOB.

Tem He MeHee, paboOTy HaIO MepU-
OIMYECKUA MEHSTh, YTOOBI N30eKaTh
CTarHalluM HE TOJIbKO B COOCTBEH-
HOM pa3BUTHU, HO U B IIPEICTaBIIC-
HuM o Bac. Eciiu BbI acconumpyeTech
TOJIBKO C OTHOM y3KO#1 00J1aCThIO pa-
0O0ThI, BBIATU U3 Hee OyIeT HEeIpo-
cro. OnHako, BbIiAS paHO, HEe JOOMB-
IIMCh PE3YJBTaTOB, BBl IOTEPsIETE
BpeMsI, He IpUOOpETSI TTOJIb3bI HU JUTS
CBOETO Pa3BUTHSI, HU IIJIST pe3IOME.

CF: «PabGora paau XKU3HU UK
JKH3Hb pajay padoThl» — KaKas Mo3u-
s Bam 0oJiee 0Jm3Ka?

M.K.: Hu 1o, Hu npyroe. Hns
MeHsI paboTa — 3Ta YacTh XKU3HH,
MPUHOCSIIAST CAaMOPeaTA3aLMIO U YI0-
BierBopeHue. OHa He MeHee M HE
0oJiee BaxXHa, 4eM IPYTrUe BaXKHbIC
KU3HEHHbIE KOMIIOHEHTBI — CEMbS,
310pOBbE, TUIYHOCTHOE pPa3BUTHUE.

Kpome Toro, He cieayeT 3a0bIBaTh,
YTO BCE JIIOIM pa3Hble. Hemano Jo-
IIeil paccMaTpUBaIOT pabOTy UCKITIO-
YUTEJIbHO KaK MCTOYHUK CPEICTB K
CYIIIECTBOBAHMIO, CAMOPEAIN3YSICh B
IPYrux o0JIacTsIX, He MPUHOCSIINX

Joxo1a, HallpuMep IOJUTUKE WU
nckycctse. OHU ONTUMU3HUPYIOT CBOI
BbIOOP pa®OThl MO MPUHLIUIY «HAM-
O0oJIbIIMI 3apabOTOK MPU MHUHU-
MaJIbHBIX 3aTpaTax» M COBEPIIAIOT
BBIOOP MCXOMsI M3 3TOT0 KPUTEPHS.
Te 13 Hac, KTO BbIOpaJl afMUHUCTPA-
THUBHO-KapbepHYIO WU IIpodeccro-
HaJIbHYIO JIECTHHUIIBI BOCIIPUHUMAIOT
paboTy Kak HeuTo Ooyiee BaxkHOE,
COOTBETCTBEHHO, IIPUHMMAIOT pellie-
HUSI TTO-IPyTOMY.

CF:. Kakue camble BaxHble Kapb-
epHble NMPEeMYAPOCTH BbI BbIHEC/H H3
padoThl B KPYNHOW aMePHKAHCKO#
TEeXHOJIOTHYECKO KOMIAaHUK?

M.K.: Hama uHaycTpus OTau-
YaeTCsl CJIOXHOCTBIO IIPOAYKTOB U
OOJIBIIION CKOPOCTHIO MHHOBAILIMOH-
HBIX UBMEHEHUI — eIlle TPU-YeThIpe
rojga HaszajJ Takue TeXHOJOTMH, KakK
«00J1aK0», OBUIM HOBIIIECTBOM, CETO-
IHS WX TIOBCEMECTHO BHEAPSIOT
Haly 3aka3uuku. Heobxogmumo mo-
CTOSIHHO OCTaBaThCsl B Kypce HU3-
MEHEHMIA Ha pBIHKE, YUYUTh HOBOE,
coyeTaTh TEXHUUYECKHUE 3HAHUS U
MMpaKTU4YeCKe 3HAHUST OM3HEC-I1C-
uunauH. KpynHas KkomMmnaHus He
MPOCTO OPUEHTUPYETCSI Ha TpeOoBa-
HUS pBIHKA, HO W BJIVSIET Ha TO, KyJa
IIBUTAETCS pPBIHOK. A CIIEIOBATEILHO,
HEeOoOXOIMO TyMaTh O CTPaTermIeCKIX
MOCJEICTBUSIX pellieHnid. 1 KoHeuHo,
KPYITHBI OM3HEC B TEXHOJOTMUYECKUX
00JIaCTSIX — 3TO KOMaHIHBIN CITOPT,
B HEM 3a[IeiiCTBOBAaHO OYCHb MHOTO
Jomeii. A 3HAUMT — HaOo0 YMETh
paboTartb ¢ APYyTUMMU.

CFE:. Yrto MoKeTe mozxKenaTb KaHIU-
JIaTaM, OTYASTHHO JKeIAI0IMUM I00UTh-
Cs MOJIydeHHsI BBICOKON 0JDKHOCTH B
KPYNHOIi Kopnopanuu?

M.K.: Mory noxenaTh ycriexa u
MOJIyYE€HUS YIOBOJILCTBUSI HE TOJIb-
KO OT KOHEUYHOI0 Ha3Ha4YeHMsI, HO
U mpolecca myTH.

TAMAPA 30/10TOPEBA

Planning Specialist

Vacancy

Main objectives
Coordinate monthly rolling forecast process for all Categories.
Streamline information process and data flow with Commercial
department, Reporting, SC Finance Ensure consistency in planning,
analysis and reporting on a monthly basis for all Categories.

Responsibilities - Financial forecasting (RF)

ensure consistency and efficiency of the financial planning

process in the Planning System

maintain the monthly RF timetable and ensure that RF

is progressing as per timetable

make required system adjustments

perform uploads, allocations, and calculations on total Company

level (SC, A&P)

upload actual results from Abacus into Planning System

update economic assumptions (exchange rate forecasts)

+ External forecasting

« prepare monthly forecast of debtor and creditor balances
for WC and OCF forecasting

+ prepare monthly forecast of stock balances for WC and OCF
forecasting

+ improve forecasting accuracy and the efficiency of the model

+ update files with actual stock, debtors, creditors

+ WC VA

+ update SC Infopack presentation

Skills and Competencies
= University degree
» Excellent computer skills (MS Excel, MS Access, Oracle based
systems)
* Intermediate English
» Commercial experience
* Good time management skills
» Communicative skills

Vacancy code 10726

orisova@careerforum.ru

Vacancy

HR Director

and procedures

and activities

Targets

Requirements

Fluent English

Vacancy code 10744

Responsibilities - Planning. Manage and direct the preparation of business plan (activities and expense) and department
responsibility (daily, monthly and yearly) by providing review/proposal/solution with timely data
and information. Monthly HR report is required. Participate in development of company HR policy

Analysis and Reporting. Prepare reports to summarize and propose new or revised company business
activity or operations with merit & demerit analysis and documentation to management in order

to support business decision
Management control. Ensure HR activity to be performed accordingly through ruled internal control.
Manage cost reduction of each activity. New evaluation system is essential to follow up any issues
Consulting, customer service & compliance. Assist management in applying new rule or request

to the solution of administrative and operating problems to improve customer satisfaction

(Internal & External). Comply and finish all requirements for both internal and external parties

Staff development. Train and coach department staffs to be more effective and productive.

Provide management with timely reviews of organization’s status and progress in its various program

Establish and implement new evaluation system

Follow up Training program and Company events for employees
Review and improve HR policy and HR system. Booklet for HR policy and HR system implementation
Promote «Cost Busters Activities» as requested by management

University degree plus relevant HR training
Experience in HR management with an international company 5+ years
Very good labor legislation knowledge

E-mail: [k@careerforum.ru
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HOBOCTU

Poccus u apyrue ctpanbl
BPUK npemMoHCTpHpYIOT
HU3KHI1 YPOBEHDb BJIAJCHUA
AHIIMHACKUM SA3BIKOM

Kommnanusg EF English First, Mmu-
poBoii muaep B cpepe oOpazoBaHUS,
IIpeAcTaBUIa Pe3yabTaThl II€PBOTO
KOMIIJIEKCHOTO MCCJIeTOBaHMsI, [TOKa-
3BIBAIOIICTO YPOBEHb BIIAJCHUS aH-
[JIMACKUM SI3BIKOM CpeIr HaceIeHUs
44 cTpaH M TEPPUTOPUIL IO BCEMY
Mupy. B mcciaemoBaHuM NpUHSIN
yJacTue CTPaHBl U TEPPUTOPUU, IS
KOTOPBIX aHTJIMUCKWUM S3bIK HE SIB-
JIsieTcsl pogHBIM. Poccust 3aHsia B MH-
JIexkce 32-e MeCcTo 1 pacnoaoXuiach
cpagy nocye Kurtas, Muauu u bpa-
3unuu. Bece ctpansl bBPUK nmonanu
B Kareropuio «Huzkoe BnageHue aH-
[JIMACKUM SI3IKOM».

Wunexc BnaneHusi AHTIMCKUM
S3pikom EF (EF English Proficiency
Index) — mepBbIil MHAEKC, KOTOPHIi
OTpaXkaeT MpaKTUYeCK1e HaBbIKU aH-
[JIMIACKOTO $SI3bIKa CPeAu B3pPOCJIOro
HaceJIeHUs pa3HbIX cTpaH. OH OCHO-
BBIBa€TCsI Ha YHUKAJILHOM Habope OI1-
pocHOI MH(MOpPMAITUH, TTOJTYIYeHHOMN
oT 0Oojiee IBYX MUJUIMOHOB YeJIOBEK
B 44 cTpaHax Mupa. YJYaCTHUKM HC-
CJIeIOBaHMSI IIPOXOAMIN OeCIUIaTHbBIE
OHJIAIH TECTHI B TEUECHUE TPeX JIET C
2007 mo 2009 rog.

Poccust okazanach B peiTUHTE TTO-
3a1u TakKMX cTpaH, Kak [Tonbina u Ye-
xusl. B aTy KaTeropuro 10CTaTOuHO He-
OXMIAHHO TaK:Ke Iornanu Mranus u
HUcnanwus. Tem BpemeHeM CeBepHas
EBpora neMoHCTpUpYeT BEICOKME pe-

3yJIBTAaTHI: CPEIU BCeX CTpaH ¢ «O4YeHb
BBICOKMM BJIaicHUEM aHIJIMICKIM SI3bI-
KOM» CTpaHbI 3TOr'0 PeTHMOHA COCTaB-
JISIIOT a0COJTIIOTHOE OOJIBIIMHCTBO.

«B cerogHsIHe KpaitHe HeTnpeI-
CKa3yeMoi M KOHKYPEHTHOI T100ab-
HOI 9KOHOMUKE BJIAJICHNE aHIJIMUCKUM
SI3BIKOM CTaJI0 BakHee, YeM KOorma-
nmbo, — cka3an bepunanpa IlIupep,
masa EF English First B Poccun. —
CrtpaHaMm ¢ OypHO pa3BUBalOlleiics
SKOHOMMKOI, TaKUM Kak Poccus, He-
00X0IMMO OOJIBIIOE KOJIMYECTBO CIe-
LIMAJIMCTOB, CIIOCOOHBIX OOIIAThCS Ha
AHTJIMIICKOM, YTOOBI YCIICITHO KOH-
KypUpOBaTb B MEXIyHAPOIHOM OU3-
Hece. Poccus mokasana He JIydiiue
pesynstaTthl B MHaekce Bnagenust AH-
ruiickuM fA3bikom EF, HO 3T0 X0po-
LM TIOBOJI, IJIS1 COBEPIIICHCTBOBAHMUS
cTpaTeruyd M3y4eHMs] MHOCTPaAHHBIX
SI3BIKOB CO CTOPOHBI TOCyAapcTBa U
HaCeJIeHUS».

B 6mmxatimme roasl Poccnst mpu-
MET y ceOsl LebIi psaa KpYIMHEeRIINX
MEXXIyHapOIHBIX CITOPTUBHBIX MEPO-
MPUSTHUIA, YTO Ha OCHOBE OITbITA APYTUX
CTpaH SIBJSIETCSI 3aJIOTOM ITOBBIIIIE-
HUS SI3BIKOBOI I'PaMOTHOCTH Hace-
neHust. [1o MHEHIIO SKCIIEPTOB KOM-
nanuu EF English First, momoOHbIi
MO3UTUBHBIN OMBIT MPUMEHUM U B
Poccuu.

WUnnexc BnameHusi AHIIMICKUAM
Azbikom EF Takke mpoaeMoHCTpu-
pOBaJI TECHYIO B3aHMOCBSI3b MEXIY
YPOBHEM BJIAICHUSI AHIIMUCKUM B
CTpaHe U ee J0XOJIOM Ha AyIy Hace-
JieHus. Takke BbICOKA B3aMMOCBSI3b
MEXIY YPOBHEM 00pa30BaHUs U 00be-
MOM 3KCIIOpTa.

http://www.ef-russia.ru/epi/

Bakancus

MeHep)xep nNo pa3BuUTUIo
KNI04eBON PO3HULbI
(dbepepanbHble ceTn)

B u3BecTHy0 MEXIyHAPOIHYIO KOMITAHUIO
(1unep Ha pbIHKE MOTPEOUTETBCKUX TOBAPOB).

Oog3anHOCTH

TpeooBanus

Yenosusa

Vacancy code 10644

* PazButue nmpojax, KayeCTBEHHOE U KOJUUYECTBEHHOE paclIvipeHue
aCCOPTUMEHTA B KJIFOUEBBIX POZHUYHBIX CETSIX

KoHTpoJib 3a poBeieHUEM JTIOKATbHBIX U HALIMOHAIBHBIX
MPOMO-aKTUBHOCTE M

OGecrnieueHe MAKCUMAaJIBHOTO IMPUCYTCTBUS TPOIYKIIMHI

Ha CKJIaJie U B MeCTax MpoJax KJIIUYeBbIX POZHUYHBIX CeTel
KoHTposb paboTsl cynepBaiizepoB

Beicuiee o6pazoBaHue

OnbIT 10 pa3BUTHIO OU3HECA ¢ PenepaTbHBIMU POSHUIHBIMUI
CeTSIMU OT 2 JIeT, KeJlaTeJIbHO B MEXIyHAPOIHOM KOMITaHUYT
OmnbIT 1O pa3BUTHIO OM3Heca ¢ denepaTbHBIMU POZHUYHBIMU
CeTsIMU 00s13aTesIeH

BnaneHue aHrMiicKUM SI3bIKOM Ha paboyeM ypOBHE

(He HMXe intermediate)

Hanunuue Bogutenbekux npas Kat. «B», [TK

Mpbl nipeqiiaraeM UHTEPECHYI0 padOTy B U3BECTHOM, CTAOUIBbHOM
KOMITaHUU — JIUJEpe PbIHKA

[MpodeccuoHanbHblii KOJIEKTUB, BHYTPEHHUE U BHELITHUE
TPEHUHTU, NIEPCIIEKTUBBI KAPbEPHOTO POCTa

[MpuBnexareabHbIil YpOBEHb 3apa0OTHOI M1aThl + OOHYCHI
Kommnanusg npenoctapiser ciayxXeOHblii aBTOMOOWIb U MOJHOE
TexobcykrBanue, ormiaty [CM, KoMIieHCaINIO TUTAHUS

1 MOOUJTLHOM cBsi3H, coll. makeT (JIMC, crpaxoBaHue XU3HM),
oopmaenue mo TK PO

E-mail: irina@careerforum.ru

Vacancy

Legal Advisor

With a leading international FMCG manufacturing company, possessing
own production facilities and wide distribution set-ups in Russia.

Responsibilities

Requirements

Conditions

Vacancy code 10751

» Drafting, amending and reviewing agreements with distributors,
agencies, warehouses

Negotiating legal aspects of relevant agreements with company
customers

Participating in negotiations with company customers
Reviewing and responding to claims from company customers
and preparing claims to customers

Participating in court and administrative procedures on supply\
service agreements termination, bad debts recovery, antimonopoly
and HR issues

Assistance in creation of new Trade Terms for Distributors
Working with external legal advisors

Higher legal education (preferably MGU, MGUA, MGIMO)
At least 2 years of relevant legal practice

Good knowledge of Russian civil, trade and antitrust legislation
General knowledge of tax legislation and primary documentation
requirements

Good communication and negotiation skills

Ability to travel to Russian regions

Good command of English

The company offers attractive compensation package, including:
competitive salary, bonuses, medical & life insurance, lunches,
mobile etc., as well as challenging job, a vibrant culture

and a world-renown brand name.

E-mail: irina@careerforum.ru

YnpasneHue nepcoHanom

Vacancy

HR Change Management
and Organization
Development Manager

With a leading world-wide FMCG manufacturer, possessing own
production facilities and wide distribution set-ups in Russia.

Responsibilities

Requirements

Compensation

Vacancy code 10716

Your main objective will be to lead the Organization Effectiveness part

of the Customer Development function restructuring project.

This means lead the Change Management overall, and drive the design

and implementation of the following HR topics in the project:

Company’s Regional and Distributor Organization Structure including

+ Job Profiles

« Interfaces between the Company and Distributor, Meeting structures,
Span of control

* Number of Staff

Behaviors and Skills of the Company and Distributor staff

Management and motivation of the Store Executive teams

» Recruitment/Selection

- C&B

» Development, Evaluation of Performance and Improvement

Change management & Communication campaign delivery

Stakeholder management

Change resistance assessment

Communications plan preparation and delivery the proper

communication to all the target audience involved

» Higher University Degree, MBA degree is a plus

5+ years HR Management experience, preferably in HR BP role
for Sales with international FMCG company

Experienced in Organization Structure design and change, Change
Management, Implementation of HR «restructuring» projects

HR Organization Effectiveness knowledge

Good knowledge of the Russian Labour Code

Fluent English

« Competitive compensation package

World-renown brand name

You'll get a challenging job as well as excellent opportunity for further
professional and career growth with dynamic international business
(The project has global exposure, and the emphasis on change
management is high, therefore delivery of results will have a large
impact on the personal development)

ina@caree
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MapkeTunr

BakaHcuu

Customer Marketing
Executive
(Category operations)

A leading international FMCG company possessing own production
facilities and wide distribution set-ups in Russia has a challenging
career opportunity for talented Trade Marketing professional.

In this role you your main objectives will be to summarize and update
category Customer Marketing Plan, to support in development

of Trade programs and ensure that all developed programs are based
on key shopper, customer and channel insights and priorities.

Vacancy

Responsibilities < Support in building Customer Marketing plans to deliver total
category/brand objectives in conjunction with Brand Marketing
Plans) and Customer Business Plans
Support 360 degrees launches/relaunches campaigns within full
control over execution and comprehensive post-launch analysis
(market dynamics, internal KPIs fulfilment, channel performance)
Leading special trade projects (i.e. full-displays, Mixed outer box,
POS production, banded offers), including

* Business case initiation and approval

* Technical brief creation

+ Control of production

* Budget management

 Post evaluation preparation
Participate in integration of Customer Marketing Plans with Brand
Marketing Plans and Customer Business Plans

Requirements - Higher University Degree

2+ years experience in Trade marketing/Marketing, gained within
international FMCG company or BTL agency

Advanced computer skills, especially PowerPoint, Excel

Upper intermediate English

Compensation - Competitive compensation package
* World-renown brand name
* You'll get a challenging job as well as excellent opportunity
for further professional growth with a dynamic international business

Vacancy code 10723

Vacancy

Consumer Marketing
Insights Specialist

With a leading international FMCG company with strong presence
in Russian market.

E-mail: irina@careerforum.ru

Responsibilities

Requirements

Compensation

Vacancy code 10731

+ Analyses Market Information and provides useful insights
 Carries out market research projects:

* Implements the annual research programme for the category

° Manages primary research projects, both qualitative and
quantitative, undertaking secondary data analysis as relevant
Maximizes the efficiency and effectiveness of all market
research projects
Translates research into regional business decisions,
providing key insights and advice to management
Drives regional product and brand strategies by providing
insights through a wide variety of data sources
Builds pan-regional consumer and shopper insight into brand
innovation and communication projects
Develops insight into regional category «white space»
(needs, habits, trends etc)
Provides regional brand performance measurement
and competitor reviews (6 P analysis)
Ensures that market/consumer knowledge is shared,
understood and acted upon within the team
» Conducts and co-ordinates the project with the research supplier
* Interprets and communicates key findings/recommendations
» Manages relevant IT tools as required, managing data uploads,

accessibility, training, communication and general support

.

.

.

» Higher University Degree

» 3+ years previous experience in market research

* Fluent English

* Good project managements skills and timings keeping
» Good analytical skills and ability to interpret facts

The company offers an attractive compensation package, including:
competitive salary + bonus, medical & life insurance, lunches etc.,

as well as excellent opportunity for career growth with a dynamic
international business. Interesting job in a dynamic environment with
an international professional team is guaranteed.

E-mail: irina@careerforum.ru

Consumer Market
Insights Manager

With a leading international FMCG manufacturer.

Vacancy

Responsibilities - Managing Ad-Hoc and Continuous research in Food
categories/brands

Using Continuous market data and creating marketing
information systems to support a fast growing business

in an emerging market

Managing Ad-Hoc research to support all kind of market
evaluations and consumer understanding for Food
categories/brands

Identifying consumer insight and driving understanding

of consumer needs through the business

Coaching and developing skills of team members and local agency
suppliers to ensure business excellence

One of the key leaders in Nielsen Data Quality Steering team
(in cooperation with Nielsen team, the aim is to improve Retail
Audit data quality in CEE region)

Requirements » Higher University Degree

3+ years managerial experience in Consumer Research preferably
in an international FMCG company;

previous agency experience is an advantage

Well grounded experience in qualitative and quantitative

(STMs and Product Tests) and continuous methodologies

Strong analytical skills; well up in interpretation

of data/information to strategic guidance

Fluent English

Conditions

competitive salary + bonus, medical & life insurance, lunches, etc.,
as well as excellent opportunity for career growth with a dynamic
international business

Interesting job in a dynamic environment with an international
professional team is guaranteed

Vacancy

Modern Trade Channel
development executive

A leading international FMCG company possessing own production
facilities and wide distribution set-ups in Russia has a challenging
career opportunity for talented Trade Marketing professional.

In this role you will be primarily responsible for the execution

of the Trade Category Plan in Modern Trade channel and making
tailors-made Customer Marketing plans in Modern Trade to deliver
brand/category objectives aligned with Brand Marketing Plan,

based on fully integrated shopper, customer, and channel insights.

The company offers an attractive compensation package, including:

Responsibilities

Requirements

Compensation

» Develop MT channel and shopper insights. Translate insights into
business building opportunities within specific customers
Develop channel activation program for MT Chains
(indirectly-covered)

Use and leverage MT specific category and shopper insights
Work with Regional trade marketing and sales team to ensure
excellent in-store execution

Give MT input into Innovation program

Lead execution of plans and activities including customized
Analyze the ROI of all Customer Marketing activities executed
in the MT channel

» Higher University Degree

3+ years experience in Trade marketing/Customer Development,
gained within international FMCG company

Previous Field Sales experience is an advantage

Knowledge of Modern Trade channel and Distributors business
Advanced computer skills, especially Power Point, Excel

Ability to treat huge information flow, analytical skills, statistics and
mathematics skills

Working level of English

» Competitive compensation package
» World-renown brand name
* You'll get a challenging job as well as excellent opportunity
for further professional growth with a dynamic international business

Vacancy code 10649 E-mail: irina@careerforum.ru Vacancy code 10724 E-mail: irina@careerforum.ru
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The Russian Connection Group has successfully operated in Russia since 1992, searching employees for major multinational corporations
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Sales Manager Russia,
CIS & Georgia

- Distributor/reseller of scanning and micrographic equipment

MONSTER g STO HOBIDI M CI-IOCOB is looking for a sales manager for Moscow Business Unit
I-IOMCHA BAHAHCM H B POCCM M (territory: Russia, Georgia and CIS countries).
ABNAACE HACTBHO MONSTER
WORLDWIDE, HALLA KOMMAHMS] REQUIREMENTS:

* Minimum seven years of sales experience
NPU HAﬂ,ﬂ EXUT K TPYINNE 50 RHTEPHET » Experience in selling via public tenders and auctions
PECYPCOB B 60 CTPAHAX MUPA. « Well developed IT skills and knowledge, passion for high-tech

niche markets

Ham foBepsioT cBo€ Byayliee TanaHTNMBbIe CNeLUManucTbl, MCKpeHHe * Punctual, stress resistant, willing to travel
npegaHHble cBoeH Npodeccun, CNoCobHLIE NPEeaNOKUTE KOMNaHWK * Fluent English and Russian. Dutch and/or German is a big plus
6onblue, Y4eM NPoCTO UCMONTHEHWE AOMKHOCTHLIX 06a3aHHOCTEl. Ha * Strong leadership, organizational and communicative qualities
Monster OHW HaxoaAT YHWKaNbHbIE BO3MOMHOCTK, NO3BONSOWMWEe « Good negotiator
peann3oBaTh camble aMBULMO3HbIE KapbepHbie MiaHbl. * Sales experience in CIS countries is a plus

RESPONSIBILITIES:
* Analysis and development of new B2B market, consolidation

Bbi TpatuTe 6onblue NONOBUHLI CBOEW MWU3HM Ha DBGOTe_. TaK 3a4em of exlstmg B2B. market 4 ;
NPUHY¥aaTh cebs Kamabli AeHb HAaX04WTLCA TaM, rae Bam 6biTb He * Sales, accounting, financial, marketing and personnel
management

Xo4eTca? 3a4emM YyBCTBOBaTh, YTO Bbl lenaeTe He To, 4YTO
nevcTButensHo xotute? Haingute paboty, KoTopas
NOMOMET BaM A0CTU4b NOCTABNEHHbIX LLe/IeHr K
MaTepuanu3oBaTk CBOW MeyThl!

* Reporting to CEO and communication with home office

We can offer variation in a challenging function at a competitive

salary.
Vacancy code: 97622266
™ L
monskterrussia.u
Caepyi 3a CBOEWM MeUTon™ i ) * MNonHoe onMcaHKe U BO3MOMHOCTb OTHK/IMKa Ha BAKaHCUH —
- Ha www.monsterrussia.ru
¢
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