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Vacancy

Manager

(Financial Management)

With a well-known international consulting company

Responsibilities
Projects:

+ Financial modeling

Requirements

Compensation
international business

Vacancy code 10358

» Manage projects in the area of finance management for Russian and international clients

» Budgeting process development and optimization
+ Management accounting development
* Finance planning and forecasting

« Participate in business development activities
 Build and maintain relationships with clients
+ Organize and oversee work of a team of consultants

+ University degree in economy, finance, technical studies
» MBA in financial management would be an advantage

» CIMA or ACCA qualification is a plus

* Minimum 5 years of experience with an international or a large Russian consulting company, Big 4 firm
+ Proven experience in delivering consulting projects in the area of financial management

+ Expertise in financial management, budgeting, financial modeling
» Knowledge of Russian accounting standards, IFRS, US GAAP

* Fluent Russian and English

You'll get attractive compensation and excellent opportunity for further professional and career growth with a global

E-mail: irina@careerforum.ru

Oc00eHHOCTH TOCTKPU3MCHOI MOTHBALIU
El

MHorme KpynHble KOMNaH1y NPOBESN B 9TOM rofly BHYTPEHHWE NUCCefoBaHna MOTMBaLMM CBOUX COTPYOHUKOB.
Kakune 6b15in 06Hapy>XeHbl UIBMEHEHUS MOTUBUPYIOLLIMX (pakTOPOoB? Kakne MeToabl CTUMYNMPOBaHNA Tpyaa, no
MHeHuto HR-3kcnepToB, 6yayT Hanboree OENCTBEHHbI B 6nimxkaniuee BpemMa? Mtak, Kakom e BKrag BHOCAT
KOMnaHun-paboTodaTenn B To, YTOObI €e COTPYAHUKN ObISTN cHaCTNMBbLI Ha paboTe?

Hpuna Koadykosa,
JUPEKTOP MO OPraHU3AIMMOHHOMY
Pa3BUTHIO ¥ YIIPABJIEHHUIO MIEPCOHATIOM
Orange Business Services
B Poccuu u CHIT

Orange Business Services exeroz-
HO MPOBOJUT TJI00ATBbHOE MCCIEI0-
BaHME YPOBHS YIOBJIETBOPEHHOCTU
COTPYIHMKOB BO BCEX CTpaHaX IPU-
cyrctBusl Orange Business Services
(ouepemHoi1 orrpoc Havyaics B Poccun
9 HOsI0ps U TpomIUTCs 10 1 mexao-
ps1). MakcumaabHOE BHUMaHUE 31eCh
ynensiercss nMuaxky Orange Business
Services kak pabortogartensi. Kpome
TOrO, 3TO OTJIWYHAs BO3MOXKHOCTH
IJIS COTPYIHUKOB BBIPA3UTh CBOE
MHEHHE U TIOMOYb KOMIIAHUM BbISI-
BUTh CWJIbHBIE CTOPOHEI M 00JIacTU
IUUIST MaJIbHEMIIIETO pOCTa U pa3BUTHSL.
Onpoc TpOBOAUTCS HE3aBUCUMOIT
KOMITaHMEN, YTO TapaHTUPYET I10JI-
HYI0 aHOHUMHOCTb U KOH(DUIECHIIN-
aJIbHOCTb: HU OJWH MpPeACTaBUTEIb
Orange He o0agaeT MpaBoM J0CTyIa
K 3aITOJTHEHHBIM aHKeTaM, pe3yJibra-
ThI TIPEIOCTABIISIOTCS UL B 0000-
IIEHHOM BUJIE.

B Poccru Mbl TpOBOIMM JIOKAJTb-
HbIE CCAeA0BaHMsI, KOTOPhIE 3aTpa-
IMBalOT KOHKPETHBIE MOIpa3aeIeHUS

KOMITaHUY ((DUHAHCOBBIN Jenapra-
meHT, I'T, HR u np.). Hanpumep, nemna-
€TCs aKLIEHT Ha yIOBJICTBOPEHHOCTD
COTPYIHUKOB JesTesibHOCThi0 HR-
CIIyXObI: KOM(pOPTHO U paboTaTh
B KOMITaHWU, BO3MOXKEH JT1 KaphePHBIA
pPOCT, TIEpEeBOIbI B IpyTHE TTOApa3/e-
JsieHus. bosbllioe 3HaueHUEe HMeEeT
“H(pOPMALIMOHHAS TTOAEPXKKA OT BHYT-
penHeit HR-cnyx06b1. B nocnenHee
BpeMSI Mbl ITPOBEJIX OOJIBIIYIO PadOTY:
ONTUMM3UPOBAIU paboTy caifTa, g0-
0aBWJIM HOBbIE KaHAJIbl KOMMYHHUKAa-
LIMI ¢ COTPpyAHUKAMUM — HaIlpuMep,
B ieKaOpe IpoBeeM IePBYIO OTKPbI-
Ty10 BcTpeuy B hopmarte S o’clock tea,
Ha KOTOPOW MOXHO OyJeT MOJIy4UTh
aKTyaJbHYI0 WH(pOpMALIUIO U3 TIep-
BBIX YCT ¥ Y3HATh OTBETHI Ha BCE MH-
TepeCyIoLIe BOIIPOCHI.

DTN MOTUBALIMOHHBIE (PAKTOPHI MBI
cyuTaeM HauboJiee BaKHbIMU. Eciu
COTPYIHMK JOBOJIEH CBOEI KOMITaHU-
el kak paboTomaresaeM, pacCUMThIBaA-
eT Ha JajibHeilee MpoABUKEHUE T10
cliyx0e, Xopoluo MHMOPMUPOBAH O
BO3MOXHOCTH MTPONATH OOYYEHUE WIIN
3aHSITh OTKPBIBIIYIOCS BAKAHCHIO, OH
OyaeT TPyAUTbCS ¢ O0JIbIIEH OTAauei.

OCHOBHOM pEIHOYHOM TeHIEHIINEH
sl CUMTAl0 CHUXKEHME MaTepUaabHOMI

COCTaBJIsIONIE B OOILIEl cucreme
MOTHBALIMK COTPyAHMKOB. Ilepec-
MOTP 3apILIaThI pa3 B IO SIBJISICTCST HE
TaKWM JIeHACTBEHHBIM CPEICTBOM, KaK,
Hampumep, 3¢ GeKTUBHBIE COLIATb-
HbIe TIpOoTpaMMBbI. 31eCh OCOOEHHO
BasKHBI pa3BUTHE U YKPEIJIEHNE KOp-
TIOPaTUBHOM KYJIBTYPHhI, (POPMUPOBAHIE
OJIaronpusSITHOrO KJIMMaTa B KOMIIaHUU,
KOMaHI000pa3yIolle MEPOIIPUSITHSI,
TMOKMI TIOAX0J K OpraHM3aly pa-
0OTHI (B TOM YMCIIe YIAJIEHHO), pa3-
JIMYHBIC JILITOTHL U cKUAKU. OgHa U3
HEAaBHO BBEIEHHBIX HaMU MeEp —
MPUBJIEYCHUE COTPYIHUKOB K IpPU-
HSITUIO PeIlIeHUIA BHYTPY KOMITAHUU
B paMKax HOBO IpOrpaMMBbI TTOOII-
peHUsI THUIIMATUB, KOTOpast yxe 3¢-
(pexTUBHO paboTaeT Ha YPOBHE IJIO-
OanbHOI KOMITaHUM. Sl cyMTalo, 4YTo
IJI1 KaXXIOro O4YeHb BaKHO ITOHU-
MaTbh, YTO paboTomaTeIb I'OTOB HE
TOJIBKO CJIYILIaTh U CJABIIIATh €ro, HO
U BOILIOLIATh Haubosee 3¢ (heKTUB-
HBbIEC UICH.
Banepus Kosanenko,
PYKOBOAMTEb OT/AEA MO YIPABJIEHUIO
nepconaysiom I'K «ITuonep»

MoTuB ocTaeTcs AeHiCTBEHHBIM 10
TeX MOp, TTI0Ka He TOCTUTAETCS MU HE
MepecTaeT yrpoxarolie OTHAISIThCS

LIeJIEBO€ COCTOSIHME, — IIO TeX IIOop,
ITOKa M3MEHUBIITINECS YCIOBUS CUTYa-
LIMY He CAENal0T APYToii MOTUB OoJiee
HaCyIIIHBIM, B pe3yJIbTaTe 4ero moc-
JIETHUI aKTUBUPYETCSI 1 CTAHOBUTCS
JIOMUHUPYIOIIVM.

Ha ceromnsiHeM pbiHKe Tpyaa
CUTYalIMi, KOTOPbIC MOTJIU MPUBECTU
K CMEHE Belylllero MOTUBa, JOCTa-
TOYHO: K IpPUMEPY, B IIepHOJI KPU3H-
ca HACYIIHBIM i1 OOJBIIMHCTBA
cTajla caMa BO3MOXHOCTb paboTaTh,
MOTHUB CTaOMJIBHOCTHY, O€30IIaCHOCTU
ob11 Benym. Ceityac ke cUTyarus
BBITPaBJISIETCSI, COOTBETCTBEHHO I10-
CTETIEHHO MEHSIOTCS U MOTUBHI. JI10-
I CTPEMSTCS HEe TOMYCTUTh CUTYa-
LIMM Pe3KOW IoTepu paboThl, OOIbIIIE
3a00TSTCsI 0 3aKOHHOCTH BBITLIAT, 3a-
paboTHas 1aTa BHOBb CTaja ACHCT-
BUTEIbHBIM MOTHBaTOpoM. Hy 1 Ko-
HEYHO K&, OTHOIIIEHUsI, KIIMMaT — KakK
pa3 To, YTO B KPU3UCHBIN Ioj1 YIILIO
Ha 3aHUH TUIaH.

B Haeit koMmaHuu ObLIO TTPOBE-
neHo uccnenoBanue (ampenas 2010 1)
C 1IeJIbI0 MOJIydeHUsT uHGopmaluu
O CTEIICHM YIOBJICTBOPEHHOCTHU, BBI-
SIBJICHUSI OCHOBHBIX MOTHBAaTOPOB
1 M3YYeHUS MPUYMH BO3MOXKHOM He-
YIOBJIETBOPEHHOCTH.
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TenpeHIVM, BHISIBJICHHEIE B TIPO-
lecce aHaim3a 3aIlOJHEHUSI aHKET
(OT COTPpYIHUKOB TpebOOBaAIOCh pac-
CTaBUTh IIPHMOPUTETHI CPEeIU IISITU
3HAUMMBIX JUISI HUX XapaKTePUCTUK
paboThI): B «Iuaepax» — mpodeccu-
OHAJIbHBIN POCT, BhICOKAs 3apriiaTa,
OJIarONpUSITHBIE YCIOBUSI, TICUXOJIO-
TMYECKUI KIIMMAaT, pa3HooOpasue pa-
0o0Tbl. JIuaepamu B CTPYKTYype MOTH -
BallM OKA3aIKCh ITPOdeCcCHOHATTbHBIN
HAaCTPOM KOJJIEKTHMBA, MOPAJIbHOE U
MaTepuajJbHOe CTUMYJIUPOBaHME.

MccnenoBaHue noaTBepaAnIoO Ha-
I TIPENTIONIOXEHNSI, HO HeJIb3s 3a-
OBIBaTh, YTO MOTHUBATOPHI «AIIYIITIX»
U «MMeIIuX» paboTy, 6e3yCIT0BHO,
MOTYT CEepbe3HO oTan4YaThcs. M mpo
KaXXIy10 U3 9TUX TPYMIT MOXHO CKa-
3aTh, YTO OHM Ha TOIl CTOpPOHE, TAC
MEHSIIOTCSI MOTHUBHI.

HNpuna Cadaposa,
HAYAJIbHUK yIPABJICHHUS
Kaapos 0aHKa «VIHTepkoMMepi»

B nepuon kpusuca y Hauiero 0aH-
Ka UBMEHEHU B CTOPOHY YXYAILLIEHUS
CTUMYJIMPOBAHUSI COTPYIHUKOB HeE
TIPOM3O0ILIO0; MBI IIPOAOJIKAIMN Pa3BU-
BaThCsl, TTIO3BOJIMB HE SKOHOMUTH Ha
COTPYIHMKAX, KaK padOTaroIINX, TaK
1 BHOBb IpUHUMaeMbIX. OTHaKO B
psine opraHm3alunii MHOTHE MOTHUBA-
LIMOHHBIE IPOTPaMMbl ObLIM CUJIBHO
ype3aHbl: CHUXXAJIM OKJIaJbl, ObLIU
HEepeIKY BBEACHUS CIIeIIaIbHbIX OK-
JIATHO-TIPeMUAJIBHBIX CUCTEM, KOTIa
OKJIAJI IeJIajid MEHbIIIe, a IIPeMUSI 3a-
BHUCeJIa OT UTOrOB pabOThl U (pUHAH-
COBOTO COCTOSIHUSI TIPEIIIPUSITHUS,
KOTOpO€ B KPU3UC ObLIO HE CaMbIM
JIVUIIIMM M 4YacTO CIIOCOOCTBOBAJIO
HEBbBIIIATe MPEeMHUAIbHON YacTu 3a-
paboTHoi1 T1atel. [TosToMy cerogHs
OCHOBHBIM MOTHUBALIMOHHBIM (haKTO-
POM 11 MHOTMX SIBJISIETCSI CTAaOUJIb-
Has oruiata Tpyda U «IIpo3padyHOCTb»
CHUCTEeMbI (POPMUPOBAHUS U BHITLIATHI
BO3HaTrpaXXJIeHUs Ha ageKBaTHOM
PBIHKY YpOBHE. MHOIMM pYKOBOAM-
TEJISIM CTaJIO MIOHSITHO: €CJIM CTpare-
rdss ¥ TIpaBWa pabOTHl KaXXIoOro
MU3BECTHBI BCEM COTPYIHUKAM — MO-
TUBALIMS CUJIbHEE.

Takke B yCIOBUSIX CTAOMINU3UPY-
IOIIEeICST 9KOHOMUYECKOMN CUTYaLluK
pabOTHUKM BCe yallue oOpaliaroT
BHUMaHME Ha OOLIMIT KJIMMaT B KOJI-
JICKTUBE, BHUMaHUE PYKOBOICTBA
K IIepCOHAJTy, BO3MOXHOCTb ITpodec-
CHOHAJILHOT'O POCTa 1 Y4aCTHUS B IIPH-
HSITUU 3HAYMMBIX pelneHuid. [Toatomy
cJieoM 3a CTabuabHOI 3apaboTHOI
IaToil paboTomaTesi BO3BpallaioT
TaKye MOTUBALIMOHHBIE COCTABJISIO-
IKre, KaK COLMAJbHBIA ITaKeT WIN
COLIMAJIbHBIE TAPAHTHUM, JAIOILNE YBe-
PEHHOCTb B OyaylieM. MeauiHcKas
CTpaxoBKa, K IMpUMepy, OyaeT Beco-
MBIM JIOBOJAOM OCTaThCs Ha TEKYILIEM
MecTe paOOThl, YYUTHIBAsI JOPOrOBU3HY
MEIULIMHCKMX 00CIeI0oBaHNIl B Ha-
mreit crpane. Ecinu cTpaxoBka pacii-
pocTpaHsieTCs ellie M Ha OJHOTO WIN
HECKOJIBKMX WICHOB CEMbU — KOMIIa-
HUSI MOXET He 0€CIIOKOMTBCS O JIO-
SUTbHOCTH CBOMX COTPYIHUKOB. MoJ10-
JIBIX CIIELIMAIMCTOB OyIyT MOTUBUPOBATH
pa3HoOOpa3Hble TPEHUHTW U CEMMU-
Haphl.

OnHaKo Hago0 MOMHHUTh, YTO MO-
TUBHUpYIOIIME (haKTOPbI JOJKHBI ObITH
TMOKMMM I10 OTHOILIEHUIO K BHEIITHE !

cpene u auddepeHUMPOBAHHBIMU B
3aBUCHMOCTH OT IOJKHOCTU U CTaxka
paboThl B KOMIIAHMU — B IPOTUBHOM
cllydae OHU OyIyT BOCIIPUHMMATHCS
KakK JIOJDKHOE, Ha YpPOBHE OKJada B
LITaTHOM PacICaHMU, 1 IIePEeCTaHyT
BBIMOJIHSATH CBOM (DYHKITHM.
JIoavmaa Iankuna,

PYKOBOJMTE b HANPABJICHUS
Pa3BUTHS NEPCOHAJIA IPYIIIbI
komnanumii Unilever B Poccun,
Vkpaune u benapycu

B n11060€e BpeMsi MOTUBUPYIOIIE
¢haxTOpbl IS HAIIMX COTPYIHUKOB
OCTalOTCS MPUMEPHO OAMHAKOBBIMMU.
Bo MHOroMm 3T0 MpOAMKTOBaHO BHYT-
PEHHEN MOJUTUKOM KOMITAaHUM, COT-
JIACHO KOTOPOIi MbI BHE 3aBUCUMOCTHU
OT PBIHOYHBIX YCJIOBUM OPUEHTUPY-
€MCsI Ha poCT OM3Heca, KOTOPHIi, Kak
MU3BECTHO, HE MOXKET pa3BUBAThCs 0e3
KBaJU(PULMPOBAHHOIO MepcoHaia.
[losTomy ycnoBusl Tpyda B Halllei
KOMIIAaHUU €CJIM U MEHSIOTCS, TO
TOJIBKO B JIYy4IIIyI0 CTOpoHY. Hampu-
Mep, 3a HECKOJIbKO MOCJAEAHUX JET
MbI HE COKpAILlaJIi ¥ KPUTUIHBIM 00-
pa3om He udMeHsu Ham HR-mpo-
eKTbl, BCE COXPAHSUIOCh B MOJIHOM
o0beMe — O0/IXKEeThl Ha O0yYeHue U
pa3BUTHE COTPYIHUKOB, 0Opa3oBa-
TeJIbHBIC ITPOTPaMMBbI, COLIMAJIbHEIE
MmakeTbl, OOHYCHl W KOMIIEHCAIIUH,
3aIJIaHMPOBAHHBIE IIPOIBIKEHMUS 10
clIyx0e U T.1I.

ITpakTHKa MOKa3bIBAET, YTO KOH-
KYPECHTHBIA KOMIICHCALIMOHHBIN U
COLMAJIbHBINA MaKeThl SIBJISIOTCS HE
CaMBIMHU BaXHBIMU MOTHBUPYIOIIN-
MU (paKTOopaMu AJis Joneil. MHorue
SKCIIEPTHI OTMEYAIOT, YTO 3a4aCTyIO
JIFOU YXOJISIT, KOra He BUIST Iepc-
MEKTUB KapbepHOTO pOCTa WM He
JyBCTBYIOT K ce0e MO0CTaTOYHOIO
BHUMAaHMUSI CO CTOPOHbI pYKOBOAUTE-
neit. [loaToMy IMEHHO JaHHBIM Hall-
paBJIEHUSIM MBI yIelsieM ocoboe
BHUMaHUe, TIpeajarasi BCeM COTPY/I-
HUKaM pa3HOOOpa3HbIe BOZMOXHOC-
TH JJIE OOydyeHUs] W TIOBBILLICHUS
KBaqudUKauKu, y HaC AeHACTBYeT
MmporpamMMa KaJIpoBOTO pe3epBa s
Pa3BUTHS TOTEHLIMAIBHBIX MEHEIKE-
poB U crieuualbHbIi npoekT RUB
Academy mIs yIIpaBJICHIICB BHICIIIETO
3BEHa.

Henb3s 3a0bIBaTh, 4YTO MbI padbo-
TaeM B KPYITHOM MeraroJmce ¢ mpoo-
KaMM U JIOBOJIbHO HaIPSKEHHBIM
putMoM xku3HU. [1o 3Toil MpuunHe
y Hac Obljla BHeJpeHa cucTtema ruo-
KIX pabOYMX 4aCOB, COITIACHO KOTOPOIit
KaXKIbIi COTPYIHUK I10 COIIACOBAaHUIO
CO CBOMM JIMHEMHBIM MEHEIKEpPOM
MOXeT BbIOpaTh Haubojee ymoo-
HBbI TpaduK mocelieHus opuca —
€CJIM YeJIOBEK IMOKa3bIBaeT XOPOIINE
pe3yiabrathl U 3¢ (HEKTUBHOCTb €T0
paboTBI He CTpamaeT, KOMIAaHUS He
Oy/eT KaxIylo MUHYTY CJIEIUTh 3a €T0
MPUCYTCTBMEM Ha paboyeM MecTe.

Eiie onHMM HeMa0BaXKHBIM MO-
TUBUPYIOIIUM (haKTOPOM SIBJISIETCS
Kpocc-GyHKIIMOHAIBHOCTh. Hepen-
KO BBINTYCKHUK WU Aa)Ke MOJOAOM
CIICLIMAIMCT C OIIBITOM PaOOTHI BIPYT
IMOHMMAET, YTO XOUeT U3MEHMUTh Hall-
paBJieHHE CBOEI Kapbephl, a MHOTIA
u chepy nearenbHocTu. B Unilever,
yTOOBI MEepeiTH U3 OTAeSa MPOJAX
B MapKeTUHT WX U3 OTHAeJIa MOCTa-
BoK B HR, He HyXHO yXoauTb u3

KOMITAaHUY W HAaYMHATh BCE C HYJIS.
Ecnu y coTpynHuka ecTb HE0OO0XOIM-
MBbI€ CITOCOOHOCTH M XeJaHUe, MBI
JlaéM eMy TaKylo BO3MOXHOCTb U 110~
MOTaeM pa3BUBAThCSI HA HOBOM IIOII-
pume. Kpome Toro, Unilever —
reorpaduueCcKy KpyITHasi KOMIIaHUS,
YTO HE MOXET He IpUBJIeKaTh: HAIIIU
COTPYOIHUKM HMEIOT BO3MOXHOCTh
MHOTO ITyTeIIeCTBOBATh, OOIIATHCS C
KOJUIeraMU U3 IPYIuX CTpaH, IIPH Ke-
JJaHMM y4acTBOBaTh B TIJ100aJbHBIX
MpoeKTax.

Apryp JIérkuid,

MeHeIzKep 10 OPraHNu3anuOHHOMY
Pa3BUTHIO KOMIIAHUU «X€HKEJIb»,
Poccusa

Kommnanusg XeHKesb perysipHo
MMPOBOJUT MOHUTOPUHT MHEHUS COT-
PYOIHUKOB Ha IIPEAMET YIOBJIETBO-
PEHHOCTU pabOTOii B Halllel KOM-
nanuu. Ero pe3ynbraThl TOKa3bIBaloT,
YTO COTPYIHUKY IIPOIOJLKAIOT MHOTO
BHUMAaHUsS YOCISATh TaKUM (pakTo-
paM, KaK BO3MOXHOCTb TTpodeccuo-
HaJIbHOT'O U KapbhepHOTO Pa3BUTHS,
OnarompusiTHast padoyast atMmocdepa
u obyueHue. Bece 6onee KpUTUUHBIM
(hakTOpOM MOTHMBALIMU IIO0 CpaBHE-
HUIO C «<KPU3NCHBIM» BpEMEHEM CTa-
HOBMTCSI CUCT€Ma BO3HArpaxaeHMusl,
MPUHATasE B KOMIIAHUU, [IO3TOMY MBI
cTapaeMcs JeliCTBOBATh Ha Ollepeske-
HUe, BHUMATEJIbHO OTCJICXKUBAs Phl-
HOYHBIC TEHISHIIMU 1 KOHKYPEHTO-
CITOCOOHOCTD IEMCTBYIONIEH CUCTEMBI
BO3HarpaxKaeHMs.

ITo Mepe 3aTyxaHMsT KPpM3UCHBIX
SIBJICHUU Tlepe HaMu Oy/IeT BCe OCT-
pee BcTaBaTh IIpodjieMa Mo IpuBJIe-
YeHWIO W YIEpKaHMIO TaJaHTOB.
Komnanuum OynyT BHEAPSTH BCEBO3-
MOKHBIE CXeMbI ¥ IIPOTPaMMBbI, Hall-
paBJcHHbIE Ha WX IIpUBJICUYCHUE,
pa3BUTHE U COXpaHEHNE BHYTPU Op-
raHn3anuu. Takoro poma Mepbl CMO-
T'YT TOBBICUTh YPOBEHb MOTHUBAIIUU
CBOMX KJIIOUEBBIX COTPYIHUKOB HE
TOJBKO 3a CYET IIPMBJIEKATCIbHBIX
OOHYCOB, HO U BO3MOXHOCTH MOJIY-
YEeHUS HOBOTO OIbITA Y 3HAHUU B TOI
WJIM MTHOM 00J1aCTU AeSITeIbHOCTH.
Mapuna MupoHoBa,

HAYAJIbHUK yIPABJIEHHUS

1o padoTe ¢ MePCOHAJIOM,
3aM. reHepaJIbHOr0 TUPEKTOPa
«BEJIEC Kanuran»

C 2009 r. OCHOBHBIM MOTUBUPYIO-
MM (paKTOPOM BBICTYIIAJIa CTAOWITb-
HOCTb KOMOaHuU. JJaHHBbI (pakTOp
OTTECHMJI C TEPBBIX MMO3ULINIA YpO-
BeHb 3apabOTHOM TJIAThl, KOTOPBIH
ObL1 HanboJIee 3HaYMM B IIepuo Oyp-
Horo pocta B 2007 — Hauvazne 2008 .
CeromHsIIHIS pbIHOYHASI CUTYyallns
BOCIIPMHUMAETCSI COTPYAHUKAMU U
KaHauaaTaMUy Kak CTaaus cTabuin3a-
LIM1, MHOTME SKCITePTHI IaxKe TOBOPSIT
0 Hayane ctaguu pocta. OCoOeHHO
ONTUMUCTUYHO BBITJIIIUT CUTYaLIMS,
eCJIM paccMaTpuBaTh HE BCE SKOHO-
MHMYECKME MOoKa3aTesd, a TOJIbKO
JIAaHHbIE C CAliTOB, TTOCBSIILIEHHBIX 10~
HCKY pabOTHI, Ha KOTOPBIX KOJIMYECT-
BO BaKaHCHUI pacTeT, a KOJIMYECTBO
COTPYIHUKOB, UIIYIINX PA0OTY, Mana-
eT. DTO MOXKET BBI3BIBAThH OIIYIICHUE
MOBOPOTA OT «PbIHKA paboTOAATEISI»
B CTOPOHY «PbIHKA KaHAUIAaTOB», XO-
TsI, Ha MO B3IVISIO, 3TU TaHHBIC HE
OTpaXKkaloT peaJIbHYI0 KapTHHY.

B cerogHSIIHUX YCIOBUSIX IS
KBaJIM(ULMPOBAHHBIX CHELMAIUC-
TOB Y PYKOBOIUTEJICH MOBBIIIACTCS
3HAYMMOCTb COJepKaHUsI pabOThI
1 YPOBHSI CAMOCTOSITEJIBHOCTH B ITPY-
HSTUM pelieHuii. B Hammx ncciaeno-
BaHUSIX YPOBEHb 3apabOTHON M1aThl
3aHMMaeT 4 MeCTO I10 CTEeTICHU BIIUSTHIS
Ha MOTMBAIIMIO COTPYAHUKOB. B 10-
JIOOHBIX YCIIOBUSIX CTOUT 3aAyMaThCsI
0 HEMOHETapHBIX CII0CO0aX MOTHBA-
LIMK COTPYIHMKOB, HO HAZIO YIUTHIBATD,
YTO OHM ACMCTBEHHBI JTUIIID IIPH YCIIO-
BUU PHIHOYHOTO YPOBHSI 3apa0O0THBIX
IUIAaT U IIPAKTUYSCKU He IeHCTBYIOT,
Korjia 3apa0oTHasI Iu1aTa CyIleCTBEHHO
HIKe phIHKa. Ha mepBbIil miaH Mo-
I'YT BBIXOIUTH TAKUE METOIbI MOTHBA-
My, Kak GopMUpOBaHUE IieJieil
KOMITAaHMY U MX OEKOMIIO3MIIMS Ha
YPOBEHb MOpa3aeIeHU, AeIeTUpO-
BaHNE ITOJTHOMOYHNI, ITO3BOJISTIONIEE
COTpYAHMUKAM YyBCTBOBAaThb KaK JTOBE-
pue pyKOBOICTBA, TaK U YPOBEHb OT-
BETCTBEHHOCTH 3a pe3yJIbTaT.
Haraana Teseruna,

MeHeKep M0 NepCoHaTy
komnanuu REHAU

VYXonmsmmii To 3aIIOMHUTCST KaK
roll CO CJOXHO IPOrHO3UPYEMbBIM
Ppa3BUTHEM SKOHOMMYECKOM CUTYaLIH,
U I TOCTUXEHUsI OM3Hec-1eaeil
KOMITaHMM TOTpeboBasiach MaKCH-
MaJbHO 3(p(peKTuBHAas paboTa BCETO
KOJUIEKTUBA. DTOT TOJ] [IoKa3aJ, 4YTo
HAalli COTPYOHUKU TO-TIPEXKHEMY
JIOsUTBHBI 1o oTHoIIeHUIo K REHAU.
OpHuMU U3 BaxkHeHux GakTOpoB
IIJIs TIEpCOHAaja OCTAIOTCSl CTaOUJIb-
HOCTb KOMITAaHUU U YBEPEHHOCTH
B 3aBTpAIlIHEM JTHE.

YToObI yKPENUTh KOPITOPATUBHbBIN
IyX U YCUJIUTh MOTUBALIUIO COTPYI-
HUKOB Ha pe3yJbTaTUBHYIO padoTy,
MBI ICTIOJTb30BaJIN Pa3IMYHbBIC CTUMY-
JIUpYIOIIYe ITporpaMMbl. i moctu-
JKEHUSI 3aJaHHBIX MoKa3aTeieil akTUBHO
HCIIOJIb30Bajlach CUCTEMa POTALIUM:
B 3TOM IOy MHOTHE COTPYAHUKH
IMOJIYIWIM HOBBIE ITOJTHOMOYHMSI, UYTO
IMO3BOJIMJIO MAaKCUMAJIbHO ITPYMEHUTh
X npodeCcCUOHaIbHbIC HABBIKU.

g acppeKkTMBHOTO pereHns moc-
TaBJICHHBIX 3a1a4 ObLJIN IIEPEeCMOTpEe-
HBI mporpaMMbl Rehau-Akamemmun,
a MHOTME TPEHMHTY MOJIEPHU3MPOBa-
HBI C YIETOM HOBBIX ITOTPEOHOCTEIA.
J71s1 COTpYTHMKOB COBITOBBIX CTPYKTYD
OBLIO IPOBEICHO CIIEIIUATN3NPOBAH-
Hoe oOydeHUe I10 TEXHUKE Mpoaax.
Kpome Toro, nx 60HycHOe MaTepu-
aJIbHOE BO3HArpaxaeHUe 3aBUCUT
Tenephb OT YCIEIIHOTO BHITTOJHEHUS
KPaTKOCPOUHBIX KBAPTAJIBHBIX 1IE/ICH.

Kak un mpexne, a100ble ycriexu
REHAU He ocratorcst 63 BHUMaHUST —
pabOTHUKAM HEOOXOIMMO MpHU3Ha-
HUe ux xopoliueil padotel. B 2010 1.
REHAU coxpaHnuia cuctemy oruiaThbl
TpyJa ¥ COLMAIbHbIN ITAKET, TAKKE ObI-
JIO TIPOBEACHO TOBHIIIICHME 3apa00THOM
ILIaThI C YYETOM PHIHOYHOM MH(ISILIUY.
BBuny oTueTnuBOI TEHIEHUMH K YC-
IEIIIHOMY 3aBEPIIIEHUIO Fofa COBETOM
JITUPEKTOPOB OBLIO MMPUHSITO PellieHNe
0 BBIILIATe IIPEMUU T10 UTOraM Toa.

Bce a1 MepHI SIBISIIOTCS TIpU3HA-
HHUEM BKJIaa COTPYOIHUKOB B YCIIEXH
KOMMaHMU B CJIOXXHOI 9KOHOMUYEC-
KOIi 00CTaHOBKE M OIHOBPEMEHHO
MOTHUBALIMEN K JOCTVKEHUIO BHICOKMX
pe3yJbTaTOB B HACTYMAIOIIEM TOY.
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way  |ntralogistics
project manager

With the largest supplier of industrial trucks and warehousing
technology

Requirements - Higher education
» More than 2 years experience in Sales of shelf storage
and logistics systems
* Good English or German (written and oral)
» Computer skills: SAP, AUTOCAD
* Project management, consulting skills

Responsibilities - Turn-key projects (warehouses, logistic systems)
» Company's systems promotion on Russian market
« Services and tailor-made solutions for individual sectors

Company offers an attractive compensation package, including
» Competitive salary
* Medical and life insurance
» Corporate car etc

Vacancy code 10648

E-mail: buldakova@careerforum.ru

waey  Country Procurement
Buyer Auxiliaries
and Utilities

With a well-known large international company possessing

own production sites in Russia.

As part of the Russian Procurement team, lead, develop

and implement Auxiliaries, Utilities sourcing strategy and cost
efficiency projects in close collaboration with the European
Procurement team and global level where appropriate. Responsible
for participating in the developing of sourcing strategies, buying,
contracting and implementing decisions on the country level
relative to Auxiliaries and Ultilities. Targets are securing supply;
costs savings, increasing payment terms. The local buyer

is the Procurement contact on country level. Especially on Energy,
focus will be on liberalization of the market

WWF H{MBO |

«XKnsomn ocpuc» — 3To nporpamma
No COXPaHEHMUIO XXUBOW MNaHeTbl,
co3faHHas cneuuanbHo ansi oPUCHbIX PaGOTHUKOB.

WWF npepgnaraeT psi COBETOB MO «03ESIEHEHNIO» OPUCHOMN
XXU3HW, a TaKXe HaKNenkn u nnakartbl, KOTOpble MOMOryT
BaM cnegoBaTb 3TUM COBETaM €XeAHEBHO.

Ucnonb3ysa «3eneHble» cosetbl WWF, BbI:

° co3gaaunTe nosioXUTenNbHbIM UMUOK OpraHmM3aumm —
KaK BHYTPW KOMMaHWK, Tak 1 BO BHELLHEN
KOMMYHUKaLuu;

* CMOXeTe CHU3UTb OPUCHbIE pacxoabl;

° BMeCTe C BallMMn COTpPYAHMKaMn BHeceTe BKNnajg
B COXpaHEeHue Hallen nnaHeTbl.

BU3HEC MNMPOLUBETAET
TOJIbKO HA XXUBOU
M/IAHETE!

Moppo6HOCTK Ha canTe:
www.wwf.ru/office

NBaH Bap4eHkoB,
KoopAuHaTop npoekTa
ibarchenkov@wwf.ru
+7 (495) 727-09-39

Responsibilities - Actively contribute to Global European & Local procurement

strategies for Auxiliaries and Ultilities Russia

» Implement global & European categories in Russia

» Source local categories in Russia

= Provide input on local supply market, demands and forecasts

» Monitor contract performance and take appropriate corrective
actions when needed.

+ Challenge existing ways of working in order to improve
procurement results and efficiency,

« Identify, initiate and co-manage value engineering efforts
in the region

+ Identify potential procurement savings and Working capital
improvement

 Track procurement results in the region and translate
into reporting structures

» Lead E-auctions

Requirements < Higher University Degree

= 2+ years of purchasing experience preferably with international
manufacturing company, good knowledge of energy market
are assets

« Computer literacy

* Fluent English

« Strong analytical, communication, negotiations
and influencing skills

» Ready to travel within Russia and occasional in Europe

Compensation - Attractive compensation package, including: competitive salary,
medical & life insurance, lunches etc.
* World-renown brand name
» You'll get a challenging job as well as excellent opportunity
for further professional growth with a dynamic international
business.

Vacancy code 10603

E-mail: irina@careerforum.ru

Vacancy Fleet Project
Coordinator

With a well-known large international company

‘Whose main role will be to provide project management support
to Fleet management, coordinate different fleet sub-projects
within Lease project

Responsibilities - Track the status of the sub-projects against agreed plan
+ Escalate project issues to Fleet lead
Keep up-date the required project documentation
Coordinate communication flow among
the stakeholders
Assist Supply Manager with tracking and managing progress
of lease project activities
Support lease project related activities
and communication
Coordinates transition from own to lease fleet

Requirements - University degree

2+years of fleet management/coordination experience,
previous project coordination/management experience
is highly desirable

Understanding of car leasing issues

Computer literacy (Word, Excel, MS Outlook)

MS Project — workable level is a plus
English-intermediate

Good Interpersonal and Communication skills

Strong analytical thinking, attention to details

Compensation The company offers an attractive compensation package,
including: competitive salary, medical & life insurance,
lunches etc., convenient office location, as well as excellent
opportunity for career growth with a dynamic international
business

Vacancy code 10612 E-mail: irina@careerforum.ru
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06y4yeHue

Kyna monarbcs 3a OM3Hec-
o0pa3oBaHMeM poccUsiHAM ?

CaiiT www.begin.ru mpoBeJ1 oIpoc,
B KOTOPOM NpUHSLIU ydyactue 240 mo-
cerureneii, Ha TeMy: «Kakas ctpaHa
MOpeacTaB/IsIeT 1151 BaC HAUOOJIbIITNA
MHTEPEC B IUIAHE TTOTyYEHUS OM3HEC-
obpazoBaHus?» OTBETHI HOKA3aJIH, UTO
HanOOJIbIINI MHTEPEC MPEICTaBIISIET
BO3MOKHOCTh TOJIYYeHUsT OM3HEeC-
oopaszoBanus B CIIA u Kanane —
TPETh MOCETUTEJIEN caiiTa, MPUHSIB-
1LIMX yYaCTUE B UCCAEA0BAHUU, OTIAIA
IpeanoyTeHrue UMEHHO 3TUM CTpa-
HaM. BTopoe MmecTo mo KpuTepuio
MpuBJIeKaTeIbHOCTU 3aHsia Benm-
KOOpHUTaHUSI, BO3MOXKHOCTH OM3HEC-
00y4YeHUsI B KOTOPOI MHTEPECHBI TSI
YeTBEpPTU yYaCTHUKOB ompoca. Ha
TpeTheM MecTe — Poccus, roe oms-
Hec-00pa30BaHue XOTeIU Obl TTOJTY-
yuTh 11,7 % y4acTHUKOB Ompoca.

Taxcke ydaCTHUKM UCCIEA0BAHUST
OPOSIBUJIM BBIPAXXEHHBIM MHTEpeC
K BO3MOXHOCTSIM OU3HEC-00yYeHUS
B TaKMX cTpaHax, Kak IlIBeiiapus
(9,6 %), ®pannus (5,4 %), Kuraii
(5 %), Hunepnauast (2,9 %) u Uc-
manug (2,1 %).

ITepBencTBo CIIIA u Kananbl
BrojHe 3akoHoMepHo: CIIIA sapmsttot-
cs1 ponuHoit MBA, 1 aeficTByrole Tam
OM3HEeC-IIKOJIbI TTOJIb3YIOTCS 3aCIIy-

JKEHHBIM aBTOPUTETOM, 3aHUMasI Be-
IyILIYe MeCTa B pEUTUHTaX, U OTJIU-
YaloTCsI BHICOKMM KOHKYPCOM CpeIU
KeJapluX IMOCTYNUTh Ha 00pas3o-
BaTeJIbHbIE MPOTPAMMBbI.

Hewmanblii nHTEpEC K eBpoTneiic-
KOMY OH3Hec-00pa30BaHUIO, TOH
KoTOopoMy 3amaeT BenmkoOpura-
HUSI, BO MHOTOM OOYCJIOBJICH TU0-
KOCTBIO MpeJJiaraeMbIX IIPOrpPaMM.
B GonpinHCTBE €BpONENCKUX On3-
HeC-1IKOJI O0y4yeHue IJIUTCS IO,
Torga kak omsHec-mkoanl CIIA
u KaHasnpl pemjiaratoT AByXroauy-
Hble nporpaMmel. [Ipoueaypa moc-
TYIUIEHUS B eBpoImeiickue Ou3Hec-
LIKOJIBI OoJiee TMOKasi, KpoMe TOTO,
CTOMMOCTb 00yueHust B EBporie
3HA4YUTEJIbHO HUXe, yeM B CIIA.

Br16op Poccuu B KauecTBe cTpa-
HBI JIJ151 TOJTy4eHUs1 OM3Hec-00pa3o-
BaHUSI B MEPBYIO ouepedb CBSI3aH
C BO3MOXHOCTBHIO OOydeHHsI 0Oe3
OTpbIBA OT OCHOBHOI pabOTHI U
ceMbu. BaxHoe 3HaueHue MMeeT
u akTop 6osiee HU3KOW CTOMMOC-
™M Ou3Hec-o0pa3oBaHus B Poccun
110 OTHOILLIEHHMIO K cTpaHaM 3araja.
Kpome Toro, o6paszoBaTesibHbIEe
nporpaMMbl, mpeajiaracMble poc-
CUMCKMMU OM3HEC-1IKOJIaMU, OpU-

AETAPTAMEHT TPYAA U SAHATOCTU
HACEAEHUA TOPOAA MOCKBbI

MOCKOBCKUMN
AEHb 3AHATOCTMU

2—3 pekabpsa 2010

BOAEE 150 000 BAKAHCHH -

BOAEE 150 PAGOTOAATEAEH

KapapoBbii XorauHr «beta lMpecc»

PAEOTA HAHAETCSH BCEM!

FocTunbin pABop, MockBa, yA. UAbMHKa, 4.
+7 495 642-80-93

®
BETA'

NPECC

KAAPOBBIN XONAMHI

www.betapress.ru

€HTHUPOBAHBI Ha pealuu OTeYEeCT-
BEHHOT'O OM3Heca, YTO TAKXKE SIBJISI-
€TCs HeMaJOBaXHbIM (paKTOpoOM
JUISE MHOTMX MOTEHIIMABHBIX CITy-
aTesen.

PesynbraThl IpoBeAEHHOTO OIT-
poca MpaKTUYECKU COOTBETCTBYIOT
JaHHbIM cTatuctukum Graduate
Management Admission Council
(GMAC) 0THOCUTENILHO MPEAIIOU-
TEHUUW poCcCUsTHAMU TOU UJIU UHOU
CTpaHbl IS TIOJydeHUs] OU3HeC-
oOpazoBaHus (3TU JaHHbIC PACCUM-
THIBAIOTCSI HA OCHOBaHUU MH(pOpMa-
LIMU, TIPUBOAMMON TTOCTYHAIOIIUMU
Ha mporpaMMbl OM3Hec-o0pa3o-
BaHUSI NPU BBIMOJHEHUU TeCTa
GMAT).

CoracHO TaHHBIM MCCIIeI0Ba-
Husg GMAC, B 2009 yue6HOM roay
abutypueHThl iporpamm MBA u3
Poccuu HaubGoONbIIUKA MHTEpEC
nposiuau K CLLIA u Benukobpura-
HuU. JloJin HaTpaBJIeHHBIX B OU3-
HeC-IIKOJIbI 3TUX JABYX CTpaH
pesyabsraToB 1o Tecty GMAT ot 06-
11ero yucaa pe3yasratoB mo GMAT,
HaIpaBJIeHHBIX POCCUACKUMMU abu-
TYPUEHTAMU B pa3JIMYHbIC CTPaHHI,
cocraBwm 54,8 % v 14,1 % cootBeT-
CTBEHHO.

TpeTblo, 4ETBEPTYIO U IATYIO
MO3ULIMU CPEeAr CTpaH, Haubosee
BOCTPeOOBAaHHBIX POCCUMCKUMU abK-
typueHTaMu B 2009 yueGHOM rony,
sansutn Opannusg (7,8 %), Ucna-
Hust (4,3 %) u Poccus (3,1 %). [pu
aToM nojisg Poccum siBistiach Hec-
KOJIbKO 3aHUXKEHHOM B CBSI3U C TEM,
yto cnavya tecta GMAT Ha ceroa-
HSIIITHUI IeHb HE BO BCEX POCCUIIC-
KMX OM3Hec-1IKoJax o0sg3areabHa
JUISI TIOCTYTLICHUSI.

Cpenu caMux OM3HEC-IIIKOJ Ha-
UOOJbIINI UHTEPEC a0OUTYPUEHTDI
u3 Poccuu posiBuim K JIoHapoHCKOM
ousHec-1mkojae (London Business
School), EBponeiicKkoMy MUHCTUTYTY
JesoBoro anMuHUCTpupoBaHus (IN-
SEAD) u busHec-1koje Koaym-
ouiickoro yHusepcuteTa (Columbia
Business School) — Tyna 6bu10 Har-
paBeHO HauOOoJbllIee KOJUIYECTBO
pesyabraroB 1o recty GMAT. I1pu-
MedaTeJbHO, YTO B YMCJIO IECSITU
HanboJiee BOCTpeOOBaHHBIX POCCHSI -
Hamy OM3HEeC-IIKOJI BOIIUIa U OIHA
poccuiickast mKoJjia — 3To Beicimas
mKkoJjia MeHemkmeHTa CaHkr-Ile-
TepOypPrcKOro rocyaapCTBEHHOIO
YHUBEpCUTETA.

Hecatb 6U3Hec-LUKOJI,
Hamnbéornee BOCTpe60BaHHbIX
cpeau poccUcKnx
abutypueHToB
B 2009 y4ye6HOM rogy

London Business School
INSEAD
Columbia University

Harvard University

St. Petersburg State University

Stanford University

University of Pensilvania

HEC School of Management

OO N OO~ WOWIN —

New York University

—_
o

University of Chicago
UctouyHuk: GMAC

HMHTtepecHast TeHAEHLIMST: HECMO-
TPsI Ha CYIIECTBEHHOE CHUXXEHUE
MHTepeca pOCCUSIH K O0OyUYEeHMIO B
ousHec-mkonax CIIA mmo orHole-
Huio K 2005 yue6HOMY rony (J1oJis
CIIA B TOP-10 cTpan 3a paccmar-
pUBaeMbIii TMEPUOJ COKpaTUIach
¢ 71,8 % no 54,8 %), B 2009 yue6-
HOM rojly 1IeCTh U3 AeCITH OU3HeC-
LIKOJI, HanboJiee BOCTpeOOBaHHBIX
pOoCcCUCKMMM aOUTypUeHTaMu, ObI-
Jm nipeacrasiieHsl CIIA.

AHOPEW COKOJI0B

HecsaTb cTpaH, 6U3HeC-LLUKOJIbI KOTOPbIX Hanbosiee BOCTpeboBaHbI
cpeau poccucknx abutypueHTos B 2009 y4e6Hom rogy

KonuyecTBo
rarpemnen | Romn, %
no tecty GMAT
1 | CWLA 2369 54,81
2 | BenukobputaHus 608 14,07
3 | ®paHuus 337 7,80
4 | NcnaHwus 187 4,33
5 | Poccus 135 3,12
6 | WBenuapus 125 2,89
7 | KaHapa 105 2,43
8 | HupepnaHgp! 88 2,04
9 | Utanua 83 1,92
10 | F'epmaHus 52 1,20
[pyrve cTpaHsbl 233 5,39
O6Lee KONMYeCTBO pe3ynsTaToB
no Tecty GMAT, HanpaBneHHbIX 4322 100,00
B cTpaHbl TOP-10

Uctoynuk: GMAC
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waey  Sales Manager
With the largest supplier of industrial trucks and warehousing technology
Requirements - Higher education

» More than 2 years experience in Sales of Technical Equipment
or Industrial Trucks

» Good English or German (written and oral)

» Good communication skills

» Teamplayer

Responsibilities - Maintaining and advancing relations with existing clients
and developing new client relationships
» Sales of lift trucks
+ Sales Volume increasing
» Market research
+ Contract work

Company offers an attractive compensation package, including
You'll get a challenging job with Brand name international
company-market leader with strong presence in Russia,
competitive remuneration package as well as excellent opportunity
for professional and career development

Vacancy code 10647 E-mail: buldakova@careerforum.ru

\

Bakancus

GR-meHepXxep

no pa6ote

C rocyaapcTBeHHbIMU
opraHamu

B xomnaHuio hrHaHCOBOI MHPPACTPYKTYPHI

3anaun * DddekTrBHAas opraHn3aiys paboThI IO B3aUMOIEIICTBUIO

C TOCY/IapCTBEHHBIMU OpraHaMU

[MocTpoeHune B3aMMOOTHOIIIEHUI U TIPOBEIEHNE TIEPETOBOPOB

¢ [IpaBUTETHLCTBOM, MECTHBIMU BJIACTSIMU U PETYJIMPYIOIIMMU
opraHaM¥ VCTIOJTHUTEIbHOM 1 3aKOHOIATEIEHOM BIIaCTH
Tlony4yeHure perucTpaliMOHHBIX M CEPTUMUKAIIMOHHBIX TOKYMEHTOB
®opmupoBaHUe U OTCIIEKMBAHUE OrOIKeTa

ObsazannocTH * HanaxuBaHue yCrELIHbIX U MJI0OAOTBOPHBIX CBSI3€i1 KOMITAHUNA
C OpraHaMu rocyJapCTBEHHOU BIacTu

CucteMHOe BHeIpeHUe B paboTy kommaHuu TexHojornu GRM

TMonmuTrueckuit aHaM3, OTCIEXMBaHNE 3aKOHOIATEIBHBIX

¥ TTOIUTUYECKUX TeHIEHIINI 1 U3MEHEHU

Db dexTuBHOE MO3UITMOHNPOBAHNE KOMIIAHWY B OpraHax
TOCYIapCTBEHHOM BIIACTH

Opranu3anysi B3auMOJIeWCTBYSI, TIPOABIKEHIE U 3alIUTa MHTEPECOB
KOMTIAaHUU B OPTaHax TOCYIapCTBEHHOU BIACTU U OOIIECTBEHHBIX
OpraHU3aLNSIX

OpraHuzanust BCTped U TePEeroBOPOB C MPEACTAaBUTEISIMU
TOCYIapCTBEHHBIX YIPEXKICHU N

VYuacTrie B CrienIMaan3upOBAaHHBIX BHICTABKAX Y KOH(DEPEHIIMSIX
IIpoBeneHne ceMnHApOB U TIPe3eHTAINH TSI TIpeICTaBUTeINei
TOCYIapCTBEHHBIX OPTAHOB

TpeGosanus * OmnbIT paboTHI B TOCYAAPCTBEHHBIX CTPYKTYpaX, MOTUTUIECKUX TTapTUSIX
win GR-nompasneneHus X KpyImHbIX KOMITAHUIT He MeHee 3—5 JieT
[NTonnmanue otpacieBoit cenudrKy KoMIaHUU

Branenue mexannaMaMu OTCTaMBaHUS U MTPOABMKEHUSI UHTEPECOB
KOMIIaHUY B HEOOXOIVMBIX CTPYKTYpax U MEXTyHAPOIHbIX OPraHM3aLUsIX
+ Hammuue ycrienHbIX ¥ IOATBEPKIEHHBIX Pe3yJIBTaTOB TIPOIIIIOi paboTh
Beiciiee o6pazoBanue

* AHIJIMIACKU SI3BIK (KeJTaTesieH CPeIHUI YPOBEHD U BBIIIIE)
YBepeHHbII mojib3oBarenb [TK

Branenne TOHKOCTSIMM 3TUKU J€JOBOTO OOLIEHNUS U MTEPETUCKH
Bnanenue rexnonorusimu GRM

3HaHMe CTPYKTYp TOCyIapCTBEHHOM BIAaCTH, OOIIECTBEHHBIX
OpTaHU3alNil U METOZOB PabOTHI C HUMU

» HaBbIku aHaM3a pbIHKA MOTPEOUTENC M KOHKYPEHTOB

Yeaosust ° HpI/IBJIéKaTeJIBHLIC YCJIOBUA KOMIICHCAILIUU, COLI. ITaKEeT

+ Xopolliie rmepereKTUBbl KAphEePHOTO pOcTa

Vacancy

Key Retail
Accounts Manager

With a world-renowned international FMCG manufacturer with strong
presence in CIS market

whose main role will be to develop business with Key Accounts

(Retail Chains) on national level

This individual's objective will be
Develop and execute with our customers a customer strategy and customer
business plan. Is responsible for the achievement of turn over and the P&L
of his/her customers for the categories as well as for the implementation
and the optimisation of the category strategies within the customer
* To develop and execute with Key Retail Customers a customer
strategy and customer business plan.
To develop long term strategic partnership with Key Accounts.
To implement and optimise of the Category strategies within the customers
To ensure the following execution targets are reached for Key

Accounts on national level: target listing, on shelf availability,
share of shelf, key innovations are listed and are on shelf

To achieve of turn over and the P&L of the customers for the
categories as well as to implement and optimize of the category
strategies within the customer.

Leading a team of Key Accounts Executives

Requirements - Higher university degree

Good English

Advanced PC skills (PowerPoint, Excel)

5 + years FMCG Sales experience preferably with

an international company, 2 + years proven successful experience

at the Managerial position, proven truck record in business
development with large retail customers

Excellent understanding of how large retail chains operate, also knowledge
and skills in working and coordinating with a corporate function
Previous experience in Trade marketing or Brand building/Category
Management is an advantage

Strong leadership skills and people management experience
Excellent presentation and interpersonal skills, good negotiator,
strategic approach to business development

Compensation  The company offers attractive compensation package, including:
competitive salary, bonuses, company's car, medical&life insurance,
mobile etc

Opportunity for further career growth with a large world's leading

international business

Vacancy code 10644

E-mail: irina@careerforum.ru

Bakancus

PermoHanbHbIN
cneuuanuct
Mo npopaxam

Kpynnast MexxnyHapoaHast KoMmaHust (automotive industry), onuH u3
JIMJIEPOB CBOETO HATMpaBJIeHUs, TIpeAcTaBIeHHas B Poccuu mmpokoit
JIMCTPUOYIIMOHHON CeThio, paboTarolas Kak B b2¢, Tak n b2b cekropax

PBIHKA, UILIET COTPYTHUKOB Ha NODKHOCTH CrielpamicT no nponaxkam (B2B)

Obsa3annoctn  * TlnaHUpoOBaHME W aHAIU3 TIPOJAX, OOeCIeUeHUE U YBeJMUEHUE
YPOBHS MPOJaX B BBEPEHHOM PeTUOHE

+ Pacmmpenue auiepckoil cety, MpoABUXKEHUE MPOLYKIINU
MOTeHMAIBHBIM KJIMEHTaM KOMITAaHWUH, MOAAEPKKa OTHOLIEHU I
C YXe CYILECTBYIOIIMMU KITUEHTaMU

» Oby4yeHue TOProBoro nepcoHasia IuaepoB

+ KoopnuHarust pekiiaMHbIX aKIii, OLIeHKa Pe3yJIETaTOB UX MPOBEACHUS

* AHaJIM3 KOHKYPEHTHOI Cpebl

» [NocnenponaxkHasi KOMMYHUKAIUS C KIIMEHTaMU

TpeGoBanus * Boiciee Texamueckoe oOpa3oBaHue (00sI3aTETBLHO)

* OmBIT paboOTHI B 00J1aCTH TIPOIAK, PA3BUTHS TUCTPUOBIOTOPCKOM
CETH OT 2 JIeT — 00s13aTeTbHO

* OnbIT pabOTHI B «TEXHUYECKUX» b2b TTpoaxax sBsieTcs II0COM

* OnbIT paboThl B MEXAYHAPOIHBIX KOMITAHUSIX

* Pabounit ypoBeHb BIafieHUsT aHTJIMACKUM SI3IKOM

Yeaosus * Bo3MoxXHOCTb MpodecCMOHATBHOTO Pa3BUTHS B paMKax KPYMHOK
MeXIYHapOAHOI automotive KOMMaHU1

» KoHkypeHTOCTIOCOOHAs 3apaboTHasl Tj1aTa, cucTeMa OOHYCOB

+ CouuanbHBbIif MakeT

* Y100HOE MeCTO pacIioIOKEHMS

Vacancy code 10608 E-mail: chepilko@careerforum.ru

Vacancy code 10577 E-mail: Ik@ruscon.ru
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HR Forum

HR ceroausinero Bpemenu

HepasHo B MockBe npoLuna exerogHas koHepeHums «Torn 10. Camble akTyasibHble
HR-Tpengbl 2010», opraHn3osaHHass The Moscow Times 1 nocesLLeHHaa CoCTo-
AHUIO PbIHKA Tpyda. YH4aCTHUKM MEPOMNPUATUSA NOYHUIIN aKTyasnbHY MHpopMaunio
0 TEKYLLMX TEHOEHUMSX N oxXmnaaeMblx TpeHgax B 2011 r. B KoHdhepeHUMn NpuHANU
y4acTtue okono 100 generaros: HR-anpekTopa, MeHeopkepbl No nogoopy, 06y4eHuto
N pasBUTUIO NepcoHana. NporpamMmma KoHjepeHLUMn BKIOYUIa HeMaro OOKNanos,

coaepXXallnx efCTBEHHbIE COBETbI O TOM,

K cTpaTernm pasBuTus.

CKOpOCTh pearupoBaHUsI Ha U3Me-
HEHUSI BBIXOAUT Ha IEPBbI IUIaH, U
CTaBKa JeJIaeTCsl Ha TEXHOJIOTUH, T103-
BOJISIIOIIIME COOTBETCTBOBATh TEMITY
n3MeHeHuit. BHyTpeHHHE KOMMY-
HUKallMU TO-MpPeXKHEMY OCTalOTCs
JBIDKYILIIMM 3JIEMEHTOM CUCTEMBI YII-
paBIeHUsI MEPCOHATIOM B KPYITHBIX
KOMMaHUsAX. B ycnoBUSIX MOIIHBIX
BHEIIHUX WM3MEHEHMIA MMEHHO OHU
MOMOTal0T MOOMIU30BATh MepPCOHA
Ha COBeplIeHHE OBICTPHIX MAHEBPOB.
B Mirax Group UcHoJib3yeTcs CBBILIE
30 KOMMYHUKALMOHHBIX UHCTPYMEH-
TOB, BOT HEKOTOPbIE U3 HUX: KOpITopa-
tnBHBIe CMU, KOmeKchl BHYTpeHHEH
3TUKU U PpUnocopuu, OTKPHIThIEC 3a-
CcemaHUsI MCIOJHUTEIbHBIX OPTaHOB
KOMIIaHWH, BUACOUYATHI C TOII-MEHe-
IKMEHTOM, TOpsTdast JMHUSI 00OpaTHOM
CBI3U, «0aHK Mael», mpodeccro-
HaJlbHbIE COO0IEeCTBA U KIyObl, THU
OTKPHITBHIX ABepeit u T.01. Mx 1enb
eIrHa — MaKCUMaJibHasi OTKPbITOCTh
KoMMaHuU. [J1s ycrielHoro (pyHKIIM-
OHMPOBAHMSI BCEX BHYTPEHHUX KOM-
MYHUMKaIUi Ba)kHO CUHXPOHU3UPO-
BaTh 0a30Bbl€ MOHSTHUS, a TaKXe
pa3BUBaTh B COTPYAHMKAX YMEHUE
CJIyIIaTh Y CABILIATh APYT ApYra.

IToMuMO TOrO UTO BHYTPEHHUE
KOMMYHUMKaLIMU (DOPMUPYIOT UyBCTBO
OOILIIHOCTU W MPEAOIPEALSIOT CTe-
MeHb BOBJIEUEHHOCTH JIIOCi B Aea
KOMITAaHUU, OHU UTPAIOT POJIb pa3py-
murenein crepeotumnon. Kitouesas
npobjieMa MHOTUX KOMNAaHU — 010-
POKpaTus M OTCYTCTBHC MHULINATUBEI,
YTO CBSI3aHO C HAJIMIMEM Y OOJIBIIIOTO
Ylciia IO BHYTPEHHUX OTpaHuye-
HUI, ¥ 3TO 0OCOOEHHO SIPKO ITPOSIBIISI-
€TCsI B KPYITHBIX KOMIIaHUSIX.

3ayacTyio cepbe3HO IToMeX0it 3(-
(PEKTUBHOCTU SIBJISTIOTCS TIPOOJIEMBI,
KOTOpPBIE POXKIAIOTCS Ha CThIKAX MO~
pasaesieHuit: Bo n3dexaHue JUITHeR
OTBETCTBEHHOCTU PYKOBOIUTEIU CTPE-
MSITCSl OTBEYATh JIMILIb 32 CBOI y4aCTOK
paboThl — TaM, /i€ ypOBEHb KOHTPO-
JISl Hall CUTyallMel MaKCUMaJIbHBIN.
M uem Ooibllice BepTUKATbHBIX KOM-
MYHMKalLMA B KOMIIAHWUU, TEM XYXKe
00111 ypoBeHb KOMMYHMKaLUii. Pe-
1LIeHMe MPOOIeMbl; BOZMOXKHOCTD Mpsi-
MOTO JOCTYTa K PYKOBOIUTEISIM JTFOO0TO
YPOBHSI, ropsiyasl JUHUS O0OpaTHOM
CBSI3U U IIUPOKME BO3ZMOXHOCTHU JJIST
yCTaHOBJIEHUSI He(POpMaJIbHBIX TOPH-
30HTaJIbHBIX CBs3eil. Henb3s 3a0bI-
BaTh, 4YTO 3(p(PeKTUBHBIC BHYTPEHHNE
KOMMYHMKAIIIM BO3MOXHBI, KOTOa
CEO un HR paboTaroT B TeCHOI CBSI3-
Ke, TIpY 9TOM IIOCJIeTHUI TOJIKEH 00-
JlagaTh CTPaTeTMIECKUM BUICHUEM U,
He 3aMbIKasCh Ha CBoell (DYHKLNH,
Jiep>KaTh PyKy Ha ITyJIbCe COBPEMEHHBIX
TEXHOJIOTUI, aKTUBHO BHEIPSS UX
B IIPAKTUKY KOMITAHUI.

Kak I'IGpGVITVI OT TaKTUKUN BbDKMBaAHUA

3arparbl Ha BHYTPEHHUE KOMMY-
HUKALIMY 3HAYUTEJIbHO HIKE, YeM Ha
PR, 1 ux a¢ppeKTUBHOCTH — BOIPOC
He OI0IKETOB, a KpeaTuBa U CTEIICHU
BOBJICUCHUSI TOIT-MEHeIKepoB. «Pa3-
BUTHIE BHYTPEHHUE KOMMYHUKALIUHA
B 21 BeKe — 3aJI0T He TOJIbKO ycrexa,
HO 1 BbDKMBaHUS KOMITAaHUW», — YBe-
peHbl B Mirax Group.

ITo muenuto crietmanuctoB CASE
(o6pa3zoBaH Ha 0a3e LleHTpa aHanu-
tnuecknx mucciaenoBannii AHKOP),
BO BpeMsI IIOCTEIIEHHOTO BOCCTAHOB-
JIEHUSI DKOHOMUKU U 00beMOB OU3-
Heca U3MEHEeHUe Moaxoa K CUCTeMe
yIIpaBJIeHUS TIEPCOHAIOM — TJIaBHBI
Tpenn 2010—2012.

IIpoananu3upoBaB TeHACHIINN B
00J1aCTU CTUMYJTMPOBaHMSI TIEpCOHaJIa,
akcneptel CASE BoIIBUIN clieayIo-
LIIYIO CTATACTUKY M3MEHEHUI OKJIAIOB:
78 % xomnanwuii yseandar B 2011 .
OKJIaJibl COTPYAHMKAM B CpeIHEM Ha
10 %; 70 % xommnanuii B 2010 . yxe
VBEJIMIWIA WA YBEJIWYAT OKJIAIbl
B cpenHeM Ha 10 %. Jlnara3oH usme-
nennii B 2010 . cocrasnster 1-20 %,
JMaria3oH IJIaHUPYeMbIX U3MEHEHUI
B2011 n—2—40 %.

Eiie oguH BaXkKHBIN TpeHO — pa-
LIMOHAJIBHBINA MOAXO0A K KOMIIEHCA-
LIMOHHOMY MAaKeTy, COCTaBJISIOIINE
KOTOPOTO IOJKHBI COOTBETCTBOBATH
IIPOM3BOICTBEHHOI HEOOXOTMMOCTH
U moiexaTbh KOHTpoJo. boHycHast
MMOJIMTUKA JTOJKHA OTHBIHE CJIeIO-
BaTh IPUHIINIY: IJIATAM 32 pe3yJIbraT
paboThl, a He 3a ripoiecc. K ToMy ke,
o MmHeHuto 3kcriepToB CASE, B 6/11-
XKarieM OyayiieM OyaeT OTMeUaThCs
IIOCTEIIEHHOE BhITECHEHNE (PUKCUPO-
BaHHOTO OOHYyca He(pUKCHUPOBAHHBIM
U POCT IOMYJISPHOCTH OTJIOKEHHBIX
BO BpeMEHU BUI0B BO3HATPakICHUIA.

CMeHa Tor-MeHeIKepCKIX KOMaH/I
U YCWJICHHE WX TTO3UIINI — ellle OOUH
SIPKUI1 TPEH]I TTIOCJIEAHETO BPEMEHMU.

«CHCTEeMBI TUTAaHUPOBAHMS 3aMe-
IIEeHUI MOA KOHKPETHBIC MO3ULIUU
BHYTpU (YHKILUI», — IIOL TaKUM
Ha3BaHMEM 3BYyYaJl0 BBICTYIICHUE
Pycnana UnbsicoBa, Bulie-npe3uieHTa

10 TePCOHANTY «DJba0pano». YeM BbI3-
BaHa TOTPeOHOCTb B TaKUX Mepax?
HenoHsATHBIM/HU3KUM YPOBHEM Te-
KyIIUX IUPEKTOPOB; OTCYTCTBUEM
MOJE/IM KOMITETeHIIN I/ TIpOPUIIST; OT-
CYTCTBMEM IIOpSIAKA IIpW Ha3Hade-
HUU/YBOJIbHEHUH; HECTAOUIBbHOCTHIO
KOJUIEKTUBOB Mara3uHOB.

Pemenue npoGieMbl BUAUTCS B
caenytoiieM. Heobxonuma paspadboTtka
MporpamMM pa3BUTHUS (MHCTUTYT HaC-
TaBHUKOB, 00s13aTeJIbHbIC IIPOrPaMMBbI
00y4YeHUsI, CTaXKMPOBKaA B Mara3nHe
HacTaBHMKa, yIIpaBJIeHUE Mara3uHOM
HacTaBHMKA B Ka4eCTBe AUPEKTOPA)
1 co3aHue KaapoBOro pesepna (I10-
BBIILICHNE TPeOOBAHUI K pe3epBUCTaM
U OCYIIECTBJICHUE BCeX Ha3HAUCHUIA
yepes KaJapoBblil pe3epB).

«¥YnepxxaHue KIIOYEBBIX COTPYI-
HUKOB — €11I¢ OJHA M3 HACYIITHBIX 3a0a4
HR cerogHsiHero BpeMeHu, — yoex-
neHa Huna KopoTkoBa, nupekTop no
nepcoHay, Ypaaxum. — [locTtpoeHue
3G GEKTUBHBIX BHYTPEHHUX KOMMY-
HUKAIIMIA, UCITOJIb30BaHNE MOTHBAII-
OHHBIX MHCTPYMEHTOB, KOPIIOPATUB-
Hasl IporpaMma «JIy4Iluii COTPYIHUK»,
oOydyeHMe MmepcoHaua, mporpaMmma
KpocC(PYHKIMOHAIBHEIX TPEHEPOB,
a TakKe KOpHOpaTUBHBIC COLMAb-
HbI€ ITPOrpaMMBbI U TOTTOJIHUTEIbHbIE
0eHePUTHI CTTOCOOHBI B COBOKYITHOC-
TU PELINUTH 3Ty IPOOJIEMY>».

ITo maHHBIM MCClIETOBAaHUS KOM-
naHuu AHrtan, 38 % MeHeIKepoB Mne-
PEXOIST Ha HOBYIO pabOTy B ITOMCKaX
WHBIX BO3MOXHOCTEI, YTO ITOApa3y-
MeBaeT MHTEepeCHbIC 3amadyu, MeHe-
JKMEHT, Y KOTOPOTI'O MOXKHO YYUThCS,
a TakKe IpUBJIeKaTebHbIe TPEHUH-
TOBBIE IIPOTPAMMEL.

Crmkep meponpustus FOmsa Cym-
KOBA, BUIIE-TIPE3UIEHT MO YIPABJIEHUIO
MEePCOHAIOM M OPTAHN3ALOHHOMY pa3-
putuio Capital Group, BbICTynMIA
c noxiianom «HR cerogHsiiHero Bpe-
MEHU: BBIXOJ 3a paMKu». B KauecTBe
HaunboJIee aKTyaJTbHOTO TpeH 1a B 00J1ac-
™ HR KOs Beimenmiaa Tak Ha3bIBa-
EeMYI0 «9KOHOMUKY COTPYIHUYECTBA» —
HOBBII (popMaT pabOTHI C IEPCOHAJIOM,

Ioapa3yMeBaloII1ii COBMECTHBIE ITPOEK-
TbI, OPraHU3yeMbIe YCHIASIMU HECKOJb-
KMX KOMITAaHMI1. 3a cYeT OObeIMHEHMSI
PECYPCOB «3KOHOMMKA COTPYIHUYCCT-
Ba» Je1aeT BO3MOXKHBIM TO, YTO OBIJIO
OBl HE 1101 CUJTY OTIEJIbHO B3SITOM Op-
raHU3aluu, U TTI03BOJISIET JOOUBATHCS
MaKCUMaJIbHOM 3(p(PeKTUBHOCTHU MPHU
MMHUMyMe (PMHAHCOBBIX 3aTpar. SIpku-
MU ITpIMEPaMU «3KOHOMUKY COTPYIHM-
YeCTBa» MOCIIYKWIN TaKue IPOEKTHI,
kak REMI (oTpacneBoiit MHCTUTYT, Op-
raHU30BaHHBI COBMECTHBIMU YCH-
JUAMUA 9 BeaylIuX JeBeJIONEPCKUX
komnanuit), «CUTHU People» (coB-
MmecTHble HR-1mipoekThl KoMmnaHuii,
0o(HCHl KOTOPHIX PacIIOOKEHBI Ha
tepputopun MM «Mocksa-Cu-
T™h») U «O030p 3apabOTHBIX MJIaT» —
OTpaclIeBOM IIPOEKT, OPraHU30BaH-
HbI coBMecTHO ¢ kommaHueit CASE.
«3a roJ CylIeCTBOBaHUs U3 OTpacJe-
BO y4eOHO TIOIIANKU, CO3IaHHON
B KPU3HUC ST O0YyYeHUS U Pa3BUTHUSI
nepcoHana, REMI Ttpanchopmupo-
Basicst B LIeHTp yIpaBIeHYeCKMX TeX-
HOJIOTHI B HEABUKMMOCTH, Ha 0a3e
KOTOpPOro (hOpMUPYIOTCS OTpacieBbie
CTaHIapThl», — Pe3l0OMUPOBajIa OHa,
pacckaszaB 0 BOBMOXHOCTSIX 9KOHOMU-
KU1 COTPYIHNYECTBA U ITPOTrPECCUBHBIX
pe3yibratax Kak IJjisg KOMIaHWUN —
yuyactHul, REMI, Tak u s neBesio-
MEepPCKOU OTpaciu B LIEJIOM.

BHenpenue prHLIMIIOB OTBETCTBEH-
Horo Ou3Heca Kak (pakTop MOTHBa-
LIMU — el111€ OHU TPEHI, KOTOPBI He
IOJKEH MPOMTH He3aMEUEHHBIM, I10
MHeHu1o Tatbgaubl Uaunonyno, aupek-
TOpa MO MEPCOHAJY, YNPaBJIAIOMIEH
KOMIIAHUH KOPHOPAIHH «DKOHUKA».
«B mesaTeTbHOCTH KaxKaoTro KOMMEP-
YeCcKOro MpeArpusTUs, Kormna lejib
MMPUOOPETeHUST CPEACTB UM JOCTHUT-
HyTa, TOJDKHO HACTYIUTh CIY>KEHUE
obueMy 071ary...» B ueM e mposiBisieT-
Cs1 OTBETCTBEHHOCTb OM3Heca? OTBeT —
B IIOBCEIHEBHBIX ICJIOBBIX OTIEPALIMSIX,
MpoLeccax MPUHSITUS YIIpaBIeHUECKUX
pelieHuit, B 00pa3e OM3HEeC-MbIIILIe-
HUSI KaK BHYTPpY KOMIIAHUM, TaK 1 BHE
€e, B OTHOIIEHUM K COTPYyIHUKAM,
KJIMEeHTaM, IapTHepaM, OOIIIEeCTBY.

B xoMnaHuu npoBoauTcs padborta
110 GOPMHUPOBAHUIO CO3MIATEILHOTO
Y MHHOBALMOHHOTO ayxa (00beauHe-
HME COTPYTHUKOB MO/ IEBU30M TOOPHIX
JleJl WY TI0f IeBU30M MHHOBALIU),
MMPaKTUKYETCSI TaK Ha3bIBaeMOE KOp-
ITOPaTUBHOE BOJIOHTEPCTBO (HAIIpUMeED,
AKIINK «COOMpPAeM B IIIKOJIY», ITOMOIIb
BBITYCKHUKaM) 1 OJTarOTBOPUTETTBHOCTh
(HarpuMep, cOOpPBI CPEACTB MOCTpa-
JaBIIMM OT IToXkapa).

Yto naroT NPUHLUIIBI OTBETCTBEH-
HocTu? KoMImaHuu — yCTOHYUBOCTD
1 HOBbIE TOPU30HTHI pa3BUTHSI, CO3/1a-
HME Ka4eCTBEHHBIX IIPOIYKTOB, OPHEH-
THUPOBAaHHBIX Ha YIy4IIeHUE OKpY-
KAIOIIE cpebl M MOIAePKIUBAEMBIX
MECTHBIMM cooOIIecTBaMu. JIMUHO
Kax/IOMy COTPYAHUKY — JOIOJHU-
TEJIbHYIO MOTHBAIIMIO 1 BIOXHOBEHMUE,
IMOHMMAaHWE TOIO, YTO PE3YIbTaThl
ero paboThl MoJie3HbI 001IeCTBY. «Ec-
JIN TOCTVDKEHHE yCIieXa He CBSI3aHO
CO CITy>KEHMEM JIIOASIM, TO 3TO BCE UTO
YIOOHO, TOJBKO HE YCIIeX», IJIACUT
KOPITOPaTUBHbBIN KOJEKC KOMITAHUU.

TAMAPA 30/10TOPEBA
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Vacancy H S H H
Trade Marketing Specialist
» With a leading international FMCG company possessing own
production facilities and wide distribution set-ups in Russia
* Whose main objective will be to develop Trade Marketing Plan
and activation programs for the assigned category
Requirements  + University degree
« 2+ years trade marketing experience, preferably in international
FMCG company or BTL agency
» Good knowledge of all trade channels and experience in the fields
(dealing with distributors and modern trade channels)
« Upper-intermediate English
» Advanced computer skills
You'll get a challenging job, a comprehensive compensation package Vacancy Rec ru |tm e nt Co NSuU Ita nt
as well as excellent opportunity for further professional and career
growth with a large international company — market leader.
With fast-growing international Engineering company, expending
Vacancy code 10626 E-mail: chepilko@careerforum.ru business m. Russia. ) ) )
Whose main role will be to provide full scope of recruitment
activities for the Russian branch, working on all range of opened
WHhopmaLmMoHHble TEXHONOM MK positions (mostly eneincering)
Responsibilities - Providing market knowledge and advice to the hiring managers
« Collect recruitment needs from operational team
H » Sourcing suitable candidates via networking, advertising
Vacaaty IT Business Partner ]
and referrals
. . . . . . * Manage relationships with universities, organize events
With a leading large international company with strong presence in Russia. within universities
The Comp apy is implementing a number of s.1gmfjlca.nt large. scale » Develop and maintain Candidates network and Data Base
transformation programs over 2010-2012 having significant impact _ . . S . .
) . B « Interviewing and assessing candidates, coordination of interviews
on IT and the business. The I'T Business partner role has responsibility s
) . o X . with hiring managers
for business partnering within the business functions and for the . . .
. ) o . . » Making job offers to the selected candidates, preparing all
relationship between IT and the decision makers in the local business, .
. o . . . . the necessary documentation.
focusing on building and fostering those relationships ensuring good
governance of IT investments, identifying and managing the demand Requirements - University degree
for IT resources and providing Executive-level service level management .
* Fluent English
. . . 2+ years of recruitment experience, preferably with
Responsibilities Relationship Management & Governance .y . b . P Y L
. . R an international company or recruitment agency specializing
» Primary channel of deeper relationship management . .
. . in oil & gas industry
with the senior stakeholders . . .
.. . . . * Proactive and self motivated, able to work independently
» Driving deeper understanding of the business perceptions .
. . . and in a team
and requirements and explaining the value IT can bring T o . . .
. . + Ability and motivation to work in a dynamic and fast-evolving
» Nurture and promote transparent and effective business governance .
. . environment
of IT investment and services
Managing Demand Conditions hallengd Kin af .
o . . iti .
* Prioritisation with functional VPs and the Process Offices Cha e“?‘?g work in a fast gr.ow1.ng company
» Funding levels and Choices (projects and service) governed * Competitive salary and medical insurance
by Regional Information and IT
Innovation Management Vacancy code 10635 E-mail: irina@careerforum.ru
» Deliver integrated planning taking multiple parameters into account
to create realistic projects plans that are robust yet also incorporate
a degree of challenge. Parameters include for example: available
expertise, supplier capabilities, capacity for change in a particular Bakancus
organisation and technical lead times H R 5 M 3 H e C = I'I a pT H e p
» Ensure timely delivery of new IT Services
Executive service level management Kpynnas mexnynapogHas FMCG kommaHus, OOUH U3 JIMIEPOB
+ Focussing on senior stakeholders and decision makers. CBOCTO CETMEHTA, OTKPBIBACT OIIHY M3 CTPATCIIMICCKIX
Reporting on overall service performance, business service ynpapieHueckux pakancuii — HR busnec-naprrep, B 300y
requirements and governing top level service risk and issues. OTBETCTBEHHOCTH KOTOPOTO OYNIET BXOIUTH KOHCONTMIATINS,
+ Day to day incident and problem management is delivered by IT Services ontumusanus u sbdexrusHoe ynpasiaenue HR-mponeccamu
MPOU3BOACTBEHHOTO MopasaeieHust (6 3aBOIOB)
Requirements - Higher University Degree Ha TeppuTopun BoctouHoit EBporibl mocpencTBOM pyKOBOACTBA
» 5+ years I'T Management experience with accent on Business pernoHanbHbIMA HR-KoMaHgamu, peannsanuy mpoeKkToB
Applications implementation projects management MO Pa3BUTHUIO OPTaHU3ALIMOHHOI CTPYKTYpPbl KOMITAHUU
 Proven experience in business analysis and business process improvement
+ Experience of delivering IT projects and managing external service TpeGoBanusa * Boicuiee o6pa3zoBaHue B 00J1aCTU yIPaBIECHUS IEPCOHATIOM
providers in projects delivery and support. Strong Project Management skills WJIM YTIpaBJIeHUs] OM3HECOM
« Appreciation of IT systems landscapes and impact of architecture * He MeHee 5 jieT onbITa paboThl B 00JIACTH YIIPABIECHUS
decisions on quality and delivery MEPCOHAIOM B PAMKaX KPYITHOW MEXKIyHAPOIHON KOMITAHUN
= Appreciation of the processes and challenges facing the FMCG « OmbIT yripasitenus cucremoit HR-komanx mwim HR-miponeccamu
business, especially sales and marketing functions B CETH PErMOHABHBIX (UJIMATOB
* Fluent English. Experience of working in teams across multiple « Tlonumanue crietuduku HR-GYHKIMM HA TIPOU3BOACTBE
locations is high%y d'esirable. ) ' * ONBIT B yIIPaBJIE€HUY MTPOLIECCAMU PA3BUTUS TAJAHTOB,
+ Strong communication and presentation skills V3MeHeHHit, (hOPMUPOBAHMS KYJETYPHI H BO3HAIPAKIEHYS
. . . . . . * CBo0OAHOE BIafieHUE aHIVIMIACKUM $13bIKOM
Compensation - Attractive compensation package, including: competitive salary,
medical & life insurance, hunches etc Yenosus Komnanust nmpeniaraer KOHKYpeHTOCIIOCOOHBI YPOBEHD
* World-renown brand name o o
. o . 3apabOTHOM TUTAThI, KOTOPHI B JIIOOOM Citydae o0cyXKnaeTcst
» You'll get a challenging job as well as excellent opportunity N
. . . . . C YCITeIITHBIM KaHIUIATOM WHIVUBUIYATbHO, TIPUBJIEKATEIbHBIN
for further professional growth with a dynamic international business .
KOMIIEHCAUMOHHBII MaKeT

Vacancy code 10499

E-mail: irina@careerforum.ru

Vacancy code 10594

E-mail: chepilko@careerforum.ru



mailto:chepilko@careerforum.ru?subject= Vacancy code 10626
mailto:irina@careerforum.ru?subject= Vacancy code 10499
mailto:irina@careerforum.ru?subject= Vacancy code 10635
mailto:chepilko@careerforum.ru?subject= Vacancy code 10594
mailto:chepilko@careerforum.ru?subject= Vacancy code 10626
mailto:irina@careerforum.ru?subject= Vacancy code 10499
mailto:irina@careerforum.ru?subject= Vacancy code 10635
mailto:chepilko@careerforum.ru?subject= Vacancy code 10594

www.careerfoum.ruYIpaBIeHue nepcoHanom [ Mpon3BoACTBO

Bakancun  JEN

v Junior HR Business Partner

Responsibilities - Delivering HR support to the business and ensuring HR delivery

is in fully aligned to business goals

» Supporting Marketing and Communications managers and teams
in business delivery through enhancing their capability to deliver
Strategy Into Action components, manage their people, implement
change and build relations with key stakeholders (internal and external)

+ Providing and developing the diverse talent pipeline for both
the short and medium term needs of the company

 Collaborating with the business for the creation a high performance
culture by implementing team and organisation design solutions,
providing measurable performance indicators and improvement plans

 Bringing HR insight (including Employee and Industrial Relations)
to bear on all people related issues (people, capabilities, organisation,
leadership and culture)

» Ensuring and facilitating HR service delivery to the business

Requirements - Higher University Degree
» 3+ years HR Management experience preferably with international
FMCG company
» Good knowledge of key HR processes, roles and responsibilities
across the entire HR lifecycle
» Understanding of Russian labour Legislation
* Fluent English

Conditions You'll get a challenging job with Brand name international company-
market leader with strong presence in Russia, competitive remuneration
package as well as excellent opportunity for professional and career
development

Vacancy code 10590 E-mail: chepilko@careerforum.ru

Puanen CTapLUMN CepPBUC-UHXKEHep

KpymnHast MmexayHapomHasi IIpOM3BOACTBEHHAS KOMITAHMS,
OJIMH U3 JINIEPOB CBOETO CerMeHTa, OOBSIBISIET 00 OTKPBHITUU
BakaHcuy Crapiero ceppuc-HHKeHepa (KoJepoBOYHOE 000PYIOBaHME)

O0s13aHHOCTH ¥ 321291

* OnepaTuBHOE PYKOBOJICTBO PabOTOI TTO PEMOHTY
000pyI0BaHUSI, PEMOHT 00OPYIOBAHUSI

+ Texauueckas moanepkKa mpoiiecca peMOHTa

* Benenue ckiiama 3amacHBIX 4acTeil, COCTaBIeHUE 3asIBOK
Ha 3aKyTIKY

+ CocTaBiieHre TUTaHa PeTJIAMEHTHBIX paboT

+ KoHcynbrammu 1mo Borpocam paboThl ¢ KOJIEPOBOYHBIM
obopynoBaHUEM

Tpebosanus * BeIcuTee o6pa3oBaHne

* OmBIT paboOTHI B CEPBUCHOI CITyKO€

* OTBIT peMOHTA 2JIEKTPOTEXHUIECKUX YCTPOUCTB
(He 00513aTeIbHO KOJIePOBOYHOTO 000PYIOBaHMS)

* YMeHue BBITIOJHSTH IeKTpUIeCKre U MeXaHUIeCKre paboThl

* IIpodeccuonanbHoe BaaneHue MK

+ Hanmuume BomuTeibcKuX mpaB Kateropun B

* YBepeHHOe pabouee BilaieHUe aHTJIMACKUM SI3bIKOM
(paboTa ¢ TeXHUYECKOil JOKYyMeHTaIlnel, mepernucka,
TesiepOHHBIE 3BOHKU B €BPOTEHCKYIO CITY>KOY OIS PKKI)

Yenopus KomnaHus nipemiaraet 10CTOMHYIO 3apab0THYIO TLJIaTy
U COLMAJIBHBIN MaKeT, BO3MOXKHOCTU JIJIs1 TPOpeCCHOHATbLHOTO
pa3BUTHUS U OOyYeHUSI BHYTPY KOMIAHUN, KOPTIOPATUBHBIN
TpaHcIopT oT craHuuii metpo Llenkosckas wiu [leposo,
KOpITOpaTUBHbBI aBTOMOOUJTb

Vacancy code 10643 E-mail: chepilko@careerforum.ru

The Russian Connection Group has successfully operated in Russia since 1992, searching employees for major multinational corporations

Oil & Gas Industry

Senior Reservoir Engineer
(gas condensate)

for a Western production company
(up to 300 000 rubles per month gross)

Vacancy code 10319

Technical director

(downstream)
for an EPC company
Vacancy code 10555

Please,
indicate the vacancy code

and send your CV to the

E-mail: wolfson@ruscon.ru

Tel.: (495)961-27-26  www.ruscon.ru  Fax: 967-33-17

Power Industry

Market Analysis
and Business Development Manager

for a Western generation company
(up to 400 000 rubles per month gross)

Vacancy code 10495
Analyst

for a Western generation company
(up t0,200 000 rubles per month gross)
Vacancy code 10393

We Connect the Stars
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[naBHast KOHbepeHLmMs rofa no 6PEHANHIY N MapKeTUHry

° 14-16 pekabps 2010
HiBrand 2010 i
MockBa

www.careerforum.ru

HRForum «KagpoBble 6apbepbl Ha NYTU 3KOHOMUYECKOr0 POCTa»

3 pekabps 2010 ropa
Mpe3unpenT-otens. MockBa, yn. b. ikumanka, 24
Perucrpauus Ha cate www.ibs.ru

NOTPEBUTENbCKUA BPEHANHT

14—16 pexabps 2010 r. B puc Konrpece Orenb (r. Mocksa) npoiiger 3-s1 Mex-
nyHaposHast koHbepeniwst o 6penauary HiBrand 2010 «ITorpeburenbekuii
6peraunr> (odurmanbabii caiit — www.hibrand.ru). Tlapraep koudepenimu —
coobriectBo «Mapketunr B Poccuns. B reuenne 3-x el 24 sKcmiepra MEPOBO-
ro yposusa us CIIA, Bemukobpurammy, @panmuy, Tepmannn, Hugeprangos,
Iseiinapun, Poccun n Yrpaunsl nogesarca sa HiBrand 2010 yHUKaIbHBIM OITbI-
TOM B MapKeTHHTe, GPEH/IMHTE, PEeKIaMe U KOMMYHUKAIUSAX B COIMATBHBIX Me-
ma. 300 peneraros HiBrand, npeacrapisioniye KOMIIAHUN — IIPOUSBOAUTENN
MOTPEOUTETHCKUX TOBAPOB 1 YCJIYT, & TAKAKE KPEATHBHBIN OM3HEC, MAPKETHHTOBBII
1 OpeH/I-KOHCAJITHHT, B yHUKaIbHOI arMocdepe HiBrand OymayT o6cyskaarh Bee
BayKHEHIIIMEe aceKThI CO3[AHMUST ¥ TIPOABUIKEHUS TOTPEOUTENBCKIX OPEH/IOB.

ITporpamma xoupepentmu HiBrand 2010 Britouaer B cebst 12 choxycupopaH-
HBIX CECCUI, eTaIbHO OCBEIIAIOINX BCE OCHOBHBIE aCIIEKThI CO3LaHUs, BbIBOIA HA
PBIHOK, YIIPABJICHUS U MIPOABUIKEHUsT GPEH/IOB: MAPKETUHTOBbBIE CTPATETHH, Pa3-
paboTKy M OPEHAMHT MHHOBAIIMOHHBIX TIPOLYKTOB, OPEHAMHIOBbIE CTPATErUH,
OpEHMHT TocJe KPU3Kca, HeWMUHT, yIIpaBJieHne OPEH/MHTOBBIMU TIPOEKTaMH,
WIEHTUYHOCTD OPEeH/Ia, IM3aiiH YIIAKOBKU 1 OTHMKETKH, KOIMPANTHHT U KpeaTHBHbIE
KOMMYHUKAI[MH, & TAKKE TIPOJBUIKEeHNE OPEHIOB B COIMATbHBIX MEINA U KaHAJIAX
JACTPUOYIIHH.

Mesxaynapopanast koHpepeniuss HiBrand 6bura Briepsoie mposegera B 2007 T.
U cpa3sy JKe MoJydnsa mpus ;KypHaiaa « Mapketunr MeHeskMeHT» Kak «JIyurmas
koH(epentus rozia B Poccuny. HiBrand — MakcHMasibHO HACHIIIIEHHAST TIPOTPAMMA,
coueTtaioniast TeOpuIo, IPAKTUKY 1 HedopMasbHoe obienue Ha Kode-Gpeiikax
u ¢pypuerax HiBrand Party. [l 3HaKOMCTBa ¢ yHUKAJIbHOM IIPOheCcCHOHAIBHON
atmocdepoii koudepennun mocerute kommbionutn HiBrand ma Facebook
www.facebook.com /hibrand, Ha koTopom BeIKTaIBIBAIOTCST (hOTOTPADUIL, TOKIAIBI
U BUICO3ATTNCH € TIPOTIEAINX KoHbepenuit. [y moayuenus nanbosee omepa-
TuBHON nHDopMaru o nmporpamme HiBrand 2010 «ITorpeburesnbekuii GpeH-
JIAHT», CIIMKepax W JIOKJIaAax ciaeayiite 3a opunuaibibiM akkaynToM HiBrand
B Twitter: www.twitter.com/hibrand nau mocerure caiit www.hibrand.ru.

Mpurnawaem sac crarb yyactHukom HRForum «KagpoBbie 6apbepbl Ha NyTU 3KOHO-
MHUYECKOro poCcTa, opraHn3oBaHHoro komnaxuei IBS v focypapcTBeHHbIM YHUBEP-
cuTeToM — BbiCLuei K00 3IKOHOMUKM NpU NOAEpKe POCCUINCKOrO COK03a NPOMbILLAEH-
HUKOB U NpegnpuHUMaTenen.

Llenb meponpuaTus — cobpatb Ha OAHOI NIOLALKe NPeACTaBUTeNE OPraHOB rocyaa-
PCTBEHHOI BNACTH, KPynHOro 6M3Heca, cucTeMbl NpotheccuoHanbHoro 0bpasoBaHus
1 3KCNepToB AN 00CYKAEHNA O4HON U3 Hanbonee OCTPbIX COLMANTBHO-IKOHOMUYECKUX
npo6iem coBpeMeHHOI Poccuu: kak o6ecneynTs onepexarollee pa3BuTMe KagpoBoro
MoTeHLMana poCcCUCKoil IKOHOMUKM, HEOOXOMMOE [1S BbIXOAA Ha BbICOKME TEMMbI POCTa
3KOHOMUKM M NOLAEPKAHUA Kypca Ha MOAepHM3aLuio?

Bcepoccuiickoe uccneposarue «bapbepbl B chepe ynpaBneHus Kagpamu Ha nyTu
Pa3sBUTUA POCCUNCKON IKOHOMUKMY, KOTOPOe koMnaHus IBS Bepet coBmecTHo ¢ locynap-
CTBEHHbIM YHUBEPCUTETOM — BbiCLiei WKoNon skoHoMUKK npu yyactun BLIOM, noka3sl-
BAET, YTO NpefCTaBUTENMN KPYMHOTO POCCUMIACKOT0 GU3HEeca CTaBAT KagpoBble NpobieMbl Ha
OfHO U3 NepBbIX MecT B Yncie HaKTOPOB, CMOCOOHBIX HEraTUBHO NOBAUATL HA pa3BUTHE
POCCHUIICKOI 3KOHOMMKM B Gnuskaiiume roabl. B kauectse Hanbonee aKTyanbHbIX TEM B 3TO
o6nactv 6U3Hec Ha3biBaeT:

HECOOTBETCTBME KayecTBa NOArOTOBKM KagpoB B CUCTEME NPOdeCcCUOHANbHOIO 06-
pa3oBaHus noTpebHOCTAM GU3Heca,

OTCYTCTBME B POCCUIACKMX KOMMAHUAX CUCTEMHOTO, MHAYCTPUANbHOTO MOAX0AA K
YNpaBieHNIo KaAPOBbIM NOTEHLMANOM U NpeobnafaHue B chepe HR «pyyHbIx» MeTOLOB.

PesynbTathl MaclwtabHoro nccnegosarus IBS u IY BLUIJ ctaHyT ocHOBOI Ans 06CyxaeHUs
B pamkax HRForum. Kak MeHe[XMEHT pOCCUNCKUX NPeanpuaTUin BULUT CUTYaLMIO B Cde-
pe ynpaBneH1s nepcoHanom 1 Yero oxupaaet B nepcnektuse? Kakumu dyHkumamm HR ote-
YeCTBEHHbIE NPeANPUATUSA YNIPaBAAIOT ONTUMaNbHbIM 06PA30M, a KaKMe 0CTANIUCh B CTOPOHE
OT COBpeMeHHbIX TeHAeHLMI? Kak CHXPOHM3MPOBaTh 3afia4n COLMANLHOIO U 3KOHOMMYeC-
KOro pa3BuUTUA rocynapcTea u cobiofieHne 613HeC-MHTEPECOB OTAENbHbIX KoMnaHuii? Ka-
KWe NOAXOfbl M MHCTPYMEHTbI FOCYAAPCTBO U GU3HEC MoK Bbl COBMECTHO UCMO/b30BaTh A1
ynpasfeHns Yyenoseyecknm kanutanom? Kakme npoeKkTbl KOMNAHWK U FOCYAAPCTBO YXe Celt-
yac peanusyioT ans npeoponeHus HR-6apbepos?

CBoto no3uuMio Ha hopyMe 03BYYaT NPeACTaBUTENMN OPTraHOB rocyAapCTBEHHOM BAACTHY,
MeHe[pKepbl BbICLIETO 3BeHA KPYMHENLWMUX POCCUICKMUX KOMMNAHWIA, PEKTOPbI BEAYLUUX YHUBEP-
CWUTETOB, NPU3HaHHbIe 3KCnepTbl pbiHKka HR. B kauecTBe feneratos K y4actuio B opyme
NPUINALIAKTCA TON-MEHeLKepbl U AUPEKTOpa N0 NepPCoHany NpeanpusTUiA pasinyHbIX
oTpacnen.

MONSTER — 3TO HOBbIV CMOCOB
MOUCKA BAKAHCWUW B POCCUMW.
ABJTAACH HYACTbHO MONSTER
WORLDWIDE, HALLA KOMINAHUA
NMPUHAONTEHUT K TPYTNINE 50 UHTEPHET-
PECYPCOB B 60 CTPAHAX MUPA.

Ham noBepsiioT cBOé 6yayuiee TanaHTnMBbIe CneunanucTbl, MICKPEeHHe
npegaHHbie cBoen Npodeccuu, CNocobHbIe NPe/IOMUTL KOMNaHuu
6onblue, 4em NMPOCTO UCNONHEHWEe AOMKHOCTHbLIX 06A3aHHoCcTel. Ha
Monster oHW HaXoAAT YHUKANbHbLIE BO3MOMHOCTH, MO3BONAOWMWE
peanv3oBaTb CamMmble amBMLIMO3HbIE KapbepHbIE NMAaHbi.

Bbl TpaTuTe 6onblue NONOBWHLI CBOEH MU3HK Ha paboTe, Tak 3a4em
NPUHYXaaTh cebq Karbli leHb HaxouTbCA TaMm, rae Bam ObiTb He
Xxoyetcsn? 3ayeM YyBCTBOBATL, YTO Bbl AenaeTe He To, YTo
LEenCTBHUTENBHO XoTUTE? HaiguTe paboTy, KoTopas

NOMOMET BaM AOCTUYbL NOCTaBEHHbIX Lenen u

Marepvanu3oBaTtb CBOM MeYThi!

monsterrussia.u

Cnaepyi 3a cBOEW MEeUTon™

cocoon

Project Manager

MAIN RESPONSIBILITIES:
¢ Project management
» Coordination of all projects participants
¢ Representative of agency in front of client
» Translation of technical language
into clear instructions for design agency
¢ Administration and Reporting

KNOWLEDGE AND PROFESSIONAL SKILLS:
¢ Fluent English is a must
¢ 3-4 years experience in project management
* experience in an international company is a plus
* Higher Education Degree
(Degree in marketing, advertising or design is a plus)
¢ Client oriented thinking
* Business correspondence skills
¢ Awareness of marketing, print technologies
and processes in packaging design development

* MonHoe onucaH1e U BO3MOXHOCTb OTK/IMKA Ha BaKaHCun —
) nawww.monsterrussia.ru
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