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Tema Homepa PbIHOK TpyAa PbIHOK TpyAa BakaHcuu

Yto BaM MeIIIaeT CTaThb YCITCITHBIM Pacxonpbt Ha HR pactyt 5 | VYenex mpuHOCSIT pYKOBOAMTEIH, HMHbopMamoHHbBIE TEXHOJIOTUN 3

KaHauaaTom? 2 «BBIpalICHHBIC» BHYTPU KOMIIaHUM 7 HeXBIKIMOCTD, TIPOIAXH 4,7
JlorucTuka, mpaBo 7
ITpaBo 6
Hedrtsb, ras, sHepretnka 8
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B cneqytowem Homepe:  3apnnara, afieKBaTHas cnocooHOCTAM

MHorga kaHamaatbl NEPEOLIEHMBAIOT UM HEOOOLEHNBAKOT CTOMMOCTb CBOMX NPOGECCUOHASTBHBIX
KOMMETEHUUI, N 9TO cepbe3Has npobrema Afisa BCEX yHAaCTHMKOB pbiHKa Tpyaa.

Kak 06bEKTMBHO OLIEHUTb CBOK CTOMMOCTb? ECTb 1M Kakne-HMbyab cneumasnbHble MeTOAbI

no ee pacyety? U kak rpamoTHO [OOroBOpUTLCS O HEW ¢ paboTogarenem?

7 mona 2011 MockoBckasn lLikona HoBoit JKoHOMMKK
MockBa HoBbiii ypoBeb! Hosas Xu3Hb!

MNpurnawaem Ha «fleHb 3¢ pekTnBHocTn HR2. B KPYITHBIX MEXKAYHAPOIHBIX

Jlyywime npakTUKN ynpaBfieHnsA NepcoHanom»

General Electric

BO3MOXHOCTb NOAYYNTb BUAEOMATEpMabl BCEX MacTep-KNnaccos! W

+7 (495) 638-57-67 www.e-mba.ru \_ /
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ExecuSearch

International

Top Level Executive Search

(495) 967 3318 info@execusearch.ru

The Russian Connection Group is a western-managed provider of professional
recruitment services to the major local and multinational corporations with
advance standing on the Global FORTUNE 1000 listings.

Senior and Middle Management Recruitment
ruscon@ruscon.ru

(495) 961 2726

PI'O"YSQ-l'Gll®

www.ruscon.ru

SUPPORT PERSONNEL RECRUITMENT & LEASING

(812) 326 1770 ruscon@ruscon.spb.ru

We Connect the Stars

 STAFFSUPPORT

Support Personnel Recruitment & Leasing
(495) 961 2716 cv@staffsupport.ru

Y10 BaM MeniaerT cTaTth
yCIelmHbIM KAHAUAATOM?

E!

[laneko He Bcerga npu oTkase B paboTe couckaTensaMm HasblBatOTCA UCTUHHbIE MPUYMHBI UX Npodbec-
CUoHanbHOW HenpurogHocTU. Kak goragartbcs 06 3TUX NpuyMHax camMOoCTOATENbHO U MOMbITaTbCA UX
n3éexatb? YTo, N0 MHEHMIO paboTofaTenen n PeKpPyTepoB, CEFOAHSA Yallle BCEro npensaTcTBYET yCreLl-

HOMY TPyLOYyCTPOUCTBY?

«Haubonee pacnpocTpaHeHHOM
U BECOMOM IPUYMHOM OTKAa3a KaH-
JIuaaTaM B TPYAOYCTPONCTBE SIBJISI-
€TCSs1 HECOOTBETCTBUE TPEOOBAHM -
SIM K TTpoecCOHAaTbHOMY OITBITY
paboThI (TpeAbIIYILMIA OMBIT pabo-
ThI, IpoeccrOoHaIbHbIC KaueCcTBa
1 KOMITETEHLIMU, HECOOTBETCTBY-
IOIIIMe TEKYIIIUM TPpeOOBAaHUSAM), —
ropoput Enena Cenuna, MmeHeKep

no noadopy nepconaja DHL EX-
PRESS B Poccun. — He umes He-
00XOIMMOTO OIlbiTa U HABBIKOB,
KaHIWUJAT IPOCTO HE CMOXET BbI-
MOJIHATD T€ 00S1I3aHHOCTU, KOTOPbIE
OyayT mepen HUM CTOSIThb». [1pu-
yeM IpoOJIeMOi MOXKET CTaTh He
TOJIbKO HEIOCTaTOK 3HAHUIA U OTTbI-
Ta, HO 1 MX ITepen30bITOK — BEIb
B 9TOM CJIyyae OIraceHusl paboTo-

Jatesist OyayT CBsSI3aHbI C TEM, UTO
COMCKATEJTIO OBICTPO HACKYYUT pa-
00Ta 1 OH BCKOpE MPUMETCS 3a I10-
HUCK HOBOro Mecta padothnl. Takue
CUTyallMu OBIJIM OY€Hb PACIIPOCT-
paHeHbI BO BpeMs KpU3Kca, KOoTaa
ITOTaBIIIME O] COKpaIlleHNE CIie-
LIMAJIMCTHI IIUTU Ha IOJDKHOCTH, He-
MHTEpPECHbIE B IUIaHe Impodeccuo-
HaJILHOTO pa3BUTHS, MPOJOJIKas

MOUCKM OoJiee MpHUBIeKaTEIbHOMN
U nepcneKTuBHOM padothl. Cerom-
HSI peKpyTephbl C 0COO0I OCTOPOXK-
HOCTBIO OTHOCSITCSI K TAKMM COMC-
KaTeJsiM, 1a0bl 130eXKaTh TeKyde-
CTU KaJpoB.

KoHcyasTaHThl peKpyTHHIOBO#
komnanuu Antal Russia coBeTyioT
MPU OLIEHKE BAKAHCUM BHUMATEJIb-
HO M3Y4UTb MPE/IoaraeMble JOJIK-
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T, baxaticun

HOCTHbIE OOSI3aHHOCTU U Tpedo-
BaHUA K KaHoumaTaM: «Jacro nake
CTpEeMJICHUE MEHeIKepa YUUThCS
1 CMOCOOHOCTD OBICTPO yCBauBaTh
UHGOPMALIMIO HE MOTYT KOMITEH-
CHUpOBaTh OTCYTCTBME HABBIKOB TSI
JAHHOM MO3ULIMU, €CJI OHU IPUH-
LIUITUAJIBHO BaXKHBIC».

«MoTuBausi 1 COOTBETCTBHUE
OXMIAHUI coucKaTess u paboTo-
naTeisi — OAHO U3 BaxKHEMWILNX OC-
HOBaHUM ISl TPUHSATUS peLIeHUS
Mo KaHAuAaTy, — KOMMEHTUPYET
Tarbsina TuroBa, crapmmii cnemma-
JUCT OTIejJa moadopa mepcoHasa
PwC. — ¥ Hac ecTb onpenienieHHbIE
OXUJAHUS OT KaHIUAATOB, U Mbl
BEpUM B TO, UYTO He ObIBAET IJIOXUX
WJIX XOPOILINX KaHAUAATOB, ObIBa-
10T COMCKATeNU, KOTOPbIE MOIXO0-
JIT WA HEe MOAXOAIT KOMIIAaHUHU
IO CBOEMY OIIBITY, TEXHUYECKOM Tpa-
MOTHOCTH, JIeJIOBbIM HaBbIKaM. Ca-
MBbIii OOJIBLION MPOLIEHT OTKA30B
COMCKATeJIIM — I10 MPUYMHE He-
peeBaHTHOTIO UM HEAOCTaTOUHO-
ro omnbita. Yaiie Bcero Takum KaH-
JUIaTaM OTKAa3bIBalOT I10 pe3ioMe
WIM Mocyie Teae(OHHOro UHTEep-
Bblo». Clieayloniye no «IoIysip-
HOCTH» IIPUYMHBI OTKa3a B KOMIIa-
Hun PwC — cnenyanbHble 3HAaHUS
1 HaBBbIKM, TaKM€ KaK 3HAHWE aH-
[JIMIACKOTO $13bIKa, CHelMaIbHbIX
MporpamMM; 3HaHUsI MUHIYCTpUasb-
HOI cneun(UKY, TEXHUYECKast rpa-
MOTHOCTb, HaBbIKM B KOHKPETHOI
MpoeCCUOHATILHOM AeSITEIbBHOCTU
U JIeJIOBbIE Ka4ecTBa (BBICOKUI ypo-
BEHb KOMMYHUKATHUBHBIX U Mpe-
3€HTallMOHHAX HaBBIKOB, YMEHME
3¢ HEKTUBHO AECTBOBATh B CUTYa-
LIUY C MEHSIIOIIIMMMCS YCJIOBUSIMM,
OPHMEHTUPOBAHHOCTH Ha BLICOKU
YPOBEHb MPEIOCTABICHUS YCIYT
KJIWEHTaM U T.1.).

Cpenu oxxuaaHuii OT KaHAuAA-
TOB JaJIeKO HE MOCJIeIHEee MECTO
3aHMMAIOT MX MOTUBALIYS U KauecT-
BO ITOATOTOBKY K COOECENOBAHMUIO.
Bce paboTtonarenn XoTsIT BUIETh Ha
cobece0BaHUM YeJI0BeKa C CEPb-
€3HbIMHA HaMEpeHUsIMU PadoTaThb
MMEHHO B TOM KOMMNaHWU, B KO-
TOPYIO €ro MPUTIACUIN, U YETKUM
MpeAcTaBIeHUEM O TOM, YeM MMEH-
HO OH MOXET OBbITh IOJIE3eH JaH-
HoI1 opraHu3anuu. Yacto npuyu-
HOI 0TKa3a Ha3bIBAIOT IJIOXYIO MO/~
TFOTOBKY K coOece0BaHUIO: €CIH,
HaIrpuMep, KaHAuAaT He 03HAKO-
MUJICS ¢ THPOpMaLMei o Kommna-
HUU, O €€ MOJOXEHUN Ha PhIHKE U
HE IOATOTOBWJI CITMCOK JIeTabHbIX
BOINPOCOB O BAKAHTHOM MO3UIINM.

OnoszpaHue Ha IoJjiyaca ¢ Om-
paBaaTeJbHBIM KOMMEHTapueMm
«3a01yIMIICS B TOMCKE Orca» MO-
JKET TaKXKe CTaThb OCHOBHOM MpHU-
YUHOI 0TKa3a, 0COOEHHO ecJiu Oy-
JIyiiast paboTa TpeOyeT OT YeI0oBe-
Ka COOpPaHHOCTU, ITyHKTYaJIbHOCTU
1 OBICTPOTHI MBIIILICHMUSI.

«HeanmekBaTHbBIC 3apILiaTHBIE
OXXMIAHUS» MPOJOJIKAIOT OCTa-
BaTbCSI OTHOM M3 CaMbIX YaCThIX
MPUYMH OTKa3a. YBbI, MHOTHE CO-
MICKaTeI He YIOCYKMBAIOTCS U3Y-
YUTh PHIHOK TPyAa, 03HAKOMUTh-
Csl C pa3MepoOM 3apIuiaT, KOTOphbie
MpeaaaraloT CeroaHs Crelrannuc-
TaM aHaJOTUYHOTO YPOBHSI, — B
pe3yJibTaTe He 3HAIOT MOIJIMHHOMN
«CTOMMOCTH» CBOETO OIThITa 1 TIPO-
(peccOHaIBLHBIX HABBIKOB, Ha3bl-
Basl HeJIeTbIe TSI CBOEH TTO3ULINUN
dpsl. «Paborogarenu KpaiiHe Ha-
CTOPOXXEHHO OTHOCSITCS K KaHIU -
JaTaM, KOTOPbIE BBIIBUTAIOT CJIAIII-
KOM 3aBbIIlIEHHbIE W11, HA000POT,
3aHMKEHHBIE OXXUIAHUS 10 YPOB-
HIO KOMIIEHCALIMM, — YTBEpKIa-
I0T KOHCYJIBTAHTbl PEKPYTHHIOBO
komnanuu Antal Russia. — Kowm-
MaHuM, TEePECMOTPEBIINUE CBOIO
KaJIpOBYIO MOJUTHUKY TOCJIE KPHU-
31Ca, HEe TOTOBHI TIePEIUIaYMBaTh,
CKOpee OHM OyayT IpOoa0JIKaTh IMO-
WICKY CITeIIMAJINCTA C PeIeBaHTHBI-
MU UX DPEIIOXKEHUIO OXKUAAHUSI-
mu. C Ipyroii CTOpOHBI, Yepecuyp
HU3KKE TPeOOBAaHUS K 3apILIaTe Bbl-
3bIBAlOT COMHEHMSI B YPOBHE KBa-
TMdUKaIIY KaHIuIaTa».

K coxanenuio, MHOTHE KaHIM-
JaThl YKa3bIBalOT B pe3lOMe 3aBe-
JIOMO JIOXKHYIO MH(POPMALIMIO O Tpe-
JBIAYIINX MeCTaX paOOThI, BHITIO-
HSIEMBIX 00sI3aHHOCTE1, 0COOEHHO
JIIOOST MpUyKpallaTh €ro CJIOBOM
fluent, neMOHCTpUPYST Ha cobece-
JOBaHWM OYEHb CpeIHME IMO3Ha-
HUSI B MHOCTPAHHBIX sI3bIKaXx, Ta-
KO XK€ YpOBEHb BJIaJICHUS KOM-
MbIOTEPHLIMU MTporpammamu. Ho
TallHOE, KaK U3BECTHO, JIETKO CTa-
HOBUTCS SIBHBIM — OCOOEHHO €cC-
JIM peKpyTep OMBITEH U Y HETO XO-
POILIO HAMETAH TIJ1a3, YTOOBI cpasy
3aMoJ03pUTh YTO-TO HEJagHOE U
JIOKOITAaThCs 0 MOJTMHHON MH(POP-
Maiuu o Bac. Ilocie kpusuca pa-
OoTomaTenu craau 0oJjiee pa3doop-
YUBbI U JOCTATOUHO BHUMATEJIb-
HO OTHOCSITCS K OT3bIBaM OBIBIINX
paboropaTeneit, KOJIJIET, 3HAKOMBbIX
O TIOTEHUMAJbHOM COTPYIHUKE.
Tak 4TO MIOXKE peKOMEHIALUUU U
«Ja4a JIOXHBIX II0Ka3aHU» MOTYT
MOAIIOPTUTDH TIOJIOXKEHUE KaHIM-
JaTa Ha PhIHKE Tpylda Ha MHOTHE
TOJBI.

Taxxe HeCMOTps1 Ha OOUJTUE 10C-
TYITHOI MH(pOpMALII O TOM, KaK Ha-
JIO0 BECTU ce0s1 Ha cobeceloBaHUU,
C HEOOHOKpPAaTHLIMU CHUCKAMU
TOTO, YETO JeJIaTh KATeTOPUIECKUN
HeJb3sl, JOBOJBHO pacipocTpaHe-
HBI CJTy4aun, KOTJa KaHIUIAaThI Ollla-
pallMBaIOT PEKPYTEPOB KPACOUYHbI-
MU TIPOCTOPHBIMM paccKa3zaMu O
CBOMX OBIBIINX HETTOPSIIOYHBIX PY-
KOBOAUTEJISIX, UX CITYKEOHBIX pO-
MaHax U HeJULETIPUITHBIX BHYT-
puoducHbIX KoHGauKTax. Cuemy-

IOLIEH TIPUYUHON U3 3TOM Cepum
MOXXHO Ha3BaThb BJIEMEHTApHOE
HEYMEHME CIyIIaTh COOECEeTHNKA,
YTO KpallHe 3aTpyIHSIET OOILICHUE
Ha co0eceq0BaHUM.

Yaiue Bcero eciiv pekpyTep craji-
KMBaeTcsl Ha cobeceqoBaHUM C
OIHOM M3 TMEePEUYMCICHHBIX BbIIIE
MPUYMH, OOIlIEHUE C KAaHAUIATOM
OyIeT 3aKOHYEHO BEXJIUBBIM 00e-
LIIAHUEM <«I1€PE3BOHUTH», OAHAKO
JTAJIEKO HE BCE BBITIOTHSIOT 3TO 00€-
IIIAHKE, a COMCKaTeab OyaeT nmpe-
ObIBaTh B OJIHOM HEBEIEHUH, T10-
yeMmy €My TaK HUKTO U HE mepe-
3BOHMUII.

Ho ectb 1 KkoMImaHuM, B KOTO-
PBIX HE TIPUHSTO OCTaBJISATb HEY-
TAaYJIMBBIX KaHIMIATOB 0e3 00-
paTHOM CBS3U.

«MpbI Bcerna yBenoMiisieM KaH-
IUaaTa, 4TO PELIEHUE O TPYAO-
YCTPOMCTBE IIPUHMMAETCS Ha
KOHKYPCHOI OCHOBE, — TOBOPUT
Enena Cenuna. — I[ToaToMy Kaxk-
JIBIIA TIPETEHIEHT Ha BAKAHCUIO MO~
HUMAET, YTO Y HEro €CTb KOHKY-
PEHTbI, HAYMHAET B3BEILICHHO W
KPUTUYHO OLIEHMBATb CBOU TIOCTO-
WHCTBA U HEIOCTATKM, IIAHChI Ha
COOTBETCTBHUE TAaHHOW JOJDKHOCTHU
Y MPEUMYLIECTBA Mepea IPyTUMU
cnelyaiucTaMu.

MpbI cTapaeMcsl 03By4MBaTh MPU-
YMHBI 0TKAa3a B TPYIOYCTPOMCTBE,
T.€. TPO(heCCUOHATEHOE HECOOTBET-

CTBHE 3asBJICHHBIM TpeOOBaHUSIM
(HeZOCTaTOYHOCTh OMbITA, OTCYT-
CTBHE OMNpEAcICHHBIX HEOOXOmM-
MBIX HaBBIKOB, IpodecCuoHaIb-
HBIX KaYeCTB), BCEM KaHAUAATaM,
C KOTOPBIMU MPOBOIVM MHTEPBLIO,
TaK KaK OTCYTCTBHME 0OpaTHOM CBSI-
31 MOKET HeTaTUBHO MOBJIUSITh Ha
UMUK KOMIIAaHUM KaK paboToaa-
tesis. Eciu KaHauaaT noyydaeT o0-
paTHYIO CBSI3b OT MOTEHIIMAJILHO-
ro paboToaaresisi, 3TO IOMOXKET eMy
B TaJIbHEMIIIEM MTOMCKE pabOThI, OH
CMOXET CKOPPEKTUPOBATh CaMO-
MPE3CHTALIMIO U BHIOOP MO3UIINIA,
Ha KOTOpble OyIAeT MpeTeHI0BaTh
B COOTBETCTBUM CO CBOMM OITHITOM
U 3HAHUSIMW».

B xomnanun PwC, no cioBam
TatbstHbl TUTOBOIA, TIpOLIECC U TEX-
HUKM OLIEHMBAaHUS KaHAUIATOB
TakXe IOCTPOEHBI MaKCHMMaJbHO
npodeccuoHaabHO U 3P HEKTUB-
HO IS TOrO, YTOObI MPUHUMATH
OOBEKTUBHBIC PEIICHUST 1O KaH-
ouaataM: «Mbl MpegocTaBiIsIeM
KaHauaaTaM oOpaTHYIO CBS3b, U Y
Hac ecTh psiI IpUMEpPOB, Koraa
coMcKaTeI1 BO3BpalllaiCh K HAaM
1 IEMOHCTPUPOBAIN 3HAYUTEIIb-
HBII POCT B pa3JIMUHBIX 00JIACTSIX
3HAHWI, HEKOTOpbIE U3 HUX YC-
MELIHO padoTal0T B KOMIAHUU U
CETOMIHSI».

TAMAPA 30JIOTOPEBA

WHhopmaLuoHHbIe TEXHON0MUK

Bakancus

CucreMHbIN
agMUHUCTpATOp

QOos3aHHOCTH
BHYTPEHHEN ceTn

cepBepoB

web-cepBepoB

TpeooBanus

+ [nanupoBaHue MHOOPMAITMOHHON MHOPACTPYKTYPHI, CTPYKTYPhI

OpraHuzanus u odecrieueHre decrepedoitHoro (hyHKIIMOHUPOBAHUS
JIOKQJTbHOM ceT. MOHMTOPHWHT UCTIOJIb30BaHUS JIOKATHHOM CeTH
YcraHOBKa Ha cepBepbl U paboure CTAHIIMU CETEBOTO
MPOTPAMMHOTO o0ecTieueHsI, KOH(DUTYpUpOBaHUE CUCTEM

U TIPOTPaMMHOTO 00ecIedeHusT Ha cepBepax

ObecrnieyeHure 3alUThl OT HECAHKIIMOHUPOBAHHOTO TOCTYIa

K nHMOpMaIuu, TPOCMOTpa WIIM U3MEHEHUST CUCTEMHBIX (DaiiyioB
U TAaHHBIX, a TaKXKe 6€30MMaCHOCTh MEXKCETEBOTO B3aMMOICCTBHS
OpraHu3aims 10CTyIa K JOKaJIbHBIM U TIIO0ATbHBIM CETSIM,

B TOM 4Mclie — ceTb HTepHeT; 00MeH nHbOopMaIineii ¢ IpyTuMu
OpraHu3alMsIMU C UCTIOTh30BAHUEM JIEKTPOHHOM MOYTHI
Perucrpanus mosb3oBatesieii, Ha3HaYeHNE UACHTU(HUKATOPOB
(JIOTUHOB) U MapoJiei

IMomnepskka paboyero COCTOSTHUST TPOrPAMMHOTO 00eCIIeYeHUST

IMomnepskka paboThl KOPITOPATUBHOTO Web-cepBepa M BHYTPEHHUX

‘YcTaHOBKa M HACTpoiiKa ceTeBbIX cepBUCOB. [lognepxaHue ux
B paboyeM COCTOSTHUU

Hactpoiika cucteMbl 6€30MacHOCTH, MJIAHUPOBaHUE 001l
MOJUTUKHU O€30MacHOCTU

OOyueHue ¥ KOHCYJBTUPOBaHUE TOJIb30BaTesIeii mpu padore
B JIOKQJIbHOW BBIYUCIUTENIBHOM ceTu, ceTu VIHTepHeT,
KUCTOJIb30BAHUU JIEKTPOHHON MOYTHI, BEACHUIO apXUBOB
OrpaHuyeHHasi HacTpolika u rnporpammupoBaHue ATC

Beoiciiee o6pazoBaHue no creuaibHOCTU. OMbIT paboThl OT 2 JIeT
B JIOJDKHOCTH CHCTEMHOTO aJIMUHUCTpaTopa. ba3oBbIil aHTIIMICKMIA.
Oduc B uenrpe. 3apruiata $2000, coumaker.

Vacancy code 10806 E-mail: [k@careerforum.ru
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Bakancus

NHXXeHep-MexaHUK
o6beKkTa KOMMep4YecKoun
HeaABMXMMOCTU Krnacca «A»

B BeayLIyo MeXIyHapOAHYIO0 KOHCAITUHIOBYIO KOMITAHUIO
B 00JIACTH KOMMEPYECKON HEABUKUMOCTH.

Oog3anHocTH

TpeooBanus

Vacancy code 10838

+ OpraHu30BaTh TEXHUUECKU MPABUIIBHYIO SKCILTyaTaLMIO

U CBOEBPEMEHHBII PEMOHT CUCTEM KOHIUIIMOHUPOBAHUSI,
OTOTUICHUSI, BOIOCHAOXKEHMSI M KaHAIU3al1uK, GecriepeboiiHoe
obecrieyeHre TeIIoM, BOIOI 1 KaHaIU3allieil 31aH1ii, KOHTPOJIb
3a pallMOHAIBLHBIM PACXOJIOBAHUEM SHEPIeTHUECKUX PECYPCOB
ITnaHupoBath paboTy MO TEXHUUECKOMY OOCTYKUBAHUIO

M BBITTOJIHEHUIO PETIAMEHTHBIX paboT

JlaBaTh 3aKJTFOYCHUS 110 pa3pabOTAHHBIM MIPOEKTaM, YUaCTBOBATh
B UCTIBITAHUSIX U TIPUEMKE 000PYIOBaHMUS B SKCILTyaTaLMIO
OcMaTtpuBaTh U COEPKATh B UCIIPABHOM COCTOSTHUM CUCTEMBI
XOJIONOCHAOKEHUSI, KOHIULIMOHUPOBAHMS, BEHTUJISILIVH,
OTOTUICHUSI, BOIOCHAOXKEHUSI Y KaHATU3aLMK

TTpoBepsITh UCTIPABHOCTh CAHTEXHUYECKOTO 000PYI0BaHMSI,
BOJIO- U TEIJIOCHAOXEHMUSI, KDAHOB ropstiueii 1 XOJOIHOMI BOJIBI,
PAKOBHMH, YHUTA30B, CJIMBHBIX OAUYKOB, 3a[TOPHBIX KPAHOB,
HEMEUTEHHO YCTPaHITh MIPOTEYKH BOMBI M 3aCOPBI KAHAIMU3ALIUH,
BO3IYIIHBIE MPOOKM B TETUIOCUCTEME

CeauTh 3a AaBJIeHUEM TOpsTYEH U XOJIOIHOM BOIBI ¥ TPUHUMATh
MEDHI 10 €ro HOpMaTU3aLuu

CBOECBPEMEHHO BBISIBIISITh U YCTPAHSITh [TOTEPU TEIIa U BOJIBI,
CBSI3aHHbBIC C HEUCITPABHOCTSIMU 00OPYIOBAHUS, apMaTyphI,
TPYOGOITPOBOIOB, CUCTEM TETLIOBOIOCHAOKEHUST

HeMemieHHO BBITIOHATD BCE 3asiBKM KJIMEHTOB 10 UCITPABHOMY
COJIePKAHMIO O00PYIOBAHUS U YCTPAHEHUIO BO3HUKIIUX
HEWCIIPABHOCTEN B Mpejieiax aKTOB Pa3rpaHUUEHMUST OTBETCTBEHHOCTU

* OnbIT aHAJIOTUYHOM padOTHI OT 3 JieT (00BEKThl KOMMEPUECKOI
HEIBVKMMOCTHU KJtacca «Ax», «B» WM XKuioit HeABUXKMMOCTU

C COBPEMEHHBIMU CUCTEMaMU KMU3HeOoOecTieueH s 3MaHusl)
CrniocoOHOCTh paboTaTh B YCIOBUSIX BBICOKOM 3arpy3Ku
Heobxonunmbie TeXHUYECKNE HaBbIKUA

Bricuiee TexHMuecKOe WIM CpefHee CrielaibHOE MPOdUIbHOE
obpa3oBaHue

E-mail: buldakova@careerforum.ru

Bakancus

NHXeHep-3HepreTuk
o6beKTa KOMMep4YeCcKoun
HeABMXMMOCTM Knacca «A»

B BEAYLIYIO MEXIYHAPOIHYIO KOHCAJITUHIOBYIO KOMITAHUIO
B obJlacTu KOMMep‘IeCKOﬁ HEABUXKMMOCTU.

Oo0g3aHHOCTH

TpeOoBanus

Vacancy code 10837

lpopaxu

Ipaduk padoTel - [TarugHeBHas paGouyast Heaes

+ Ob6ecrieunBaTh (P GHEKTUBHYIO IKCIUTYaTAINIO, TEXHUUECKOE
00CTy>KBaHUE W CBOEBPEMEHHBIN PEMOHT WHXKEHEePHO-
TEXHUIECKUX CUCTEM OOBEeKTa

Pa3pabaTbIBaTh €KerojiHble TUIaHbl COAEPXAHMUsI B UCTIPABHOM
COCTOSTHUY OOBEKTa U YCTAHOBJIEGHHOTO B HEM 000pYIOBaHUSI,
TEKYILETo OOCTYKMUBAHUS U X CBOEBPEMEHHBIN PEMOHT
Ocy1eCcTBISTh KOHTPOJIb 1 YUYET 3a paCXOI0OBaHUEM
3JIEKTPOIHEPTUM U TETUIOBOM SHEPTUU

OOGecrieunBaTh BeIeHUE U XpaHeHNe TeXHUIECKON TOKyMEHTaIlUH,
COCTaBJICHUE U TIPeICTaBIeHNe OTYSTHOCTU B YCTAHOBJIEHHOM
TopsiiKe

PykoBoauTh sHepreTuueckoil ciry>k00ii oobekTa

* Briciiee TeXHUYECKOE 00pa3oBaHue

OIBIT aHAJIOTUYHOM PabOTHI OT 5 JieT (0OBEKTH KOMMEPUYECKOM
HEJIBIDKMMOCTH C COBPEMEHHBIMU MHXXEHEPHBIMU CUCTEMaMMU)
Heob6xommmble TeXHUUECKME HaBBIKH TI0 SKCTUTyaTalliy CUCTEM
VBepeHHbI# noab3oBatesb [TK

Crioco6HOCTh paboTaTh B YCJIOBUSIX BBICOKOU 3arpy3Ku

Ipyrnna o anexkrpodesonacHoctu 5 (10 u cbiie 1000 B)

E-mail: buldakova@careerforum.ru

Vacancy

Beauty and Health Care Sales

A big multinational corporation launches a position.

Functions

Requirements

Personal abilities

Compensation

Vacancy code 10737

Sales analysis and planning

Analysis of competitors sales activities

Close cooperation with Product marketing on the subject of sales
volume and terms

Organization of trading and promotion activities

Direct communication with clients among them both retail

and big chains

To follow corporative strategy in sales and market expansion

To follow corporative policy and be appropriate to internal demands
and culture

Making sales reports

.

.

High education

No less than 2 years on a similar position in a big structured
company specializing in personal care products (electric shaving,
grooming, trimmers, hair clippers, epilators and such).

Work experience in foreign company is a plus

Good knowledge of personal care products market situation
Firm and successful experience in sales of above-mentioned category
A candidate must be experienced in sales planning and analysis
as well as in trading and promotion activities

Previous work must be connected with direct sales, distributors
and consumer electronics chain

Good level of English (Advanced Intermediate, Fluent)

.

.

Proactive, a good team player, strongly punctual and with firm
orientation towards discipline and responsibility, careful performer.
A candidate must be ready and eager to follow corporative values
and rules and must be open to integrate corporate culture into

his personality.

110 000 rb gross. Medical insurance. Corporative trainings and education.

E-mail: mozharov@careerforum.ru

Bakancus

PykoBoguTtenb otaena
dopaH4Yan3uHra

KoMranust MOgHOM JKMHCOBOI OIEXIbI ¢ AKTUBHO pa3BUBAIOIICIICS
(bpaHYaii3MHTOBOI CEThIO PO3HUYHBIX Mara3uHOB
(B 10 roponax Poccun).

TpeooBanus

Oo0g3anHOCTH

Yenosus

Vacancy code 10843

* Bricuree o6pazoBaHue

OnbIT paboThI OT 3 JIET B ONTOBBIX TOPrOBBIX KOMITAHUSIX

OMBIT OTKPBITUSI MATa3MHOB B PErMOHaX

OnbIT paboThl ¢ fashion-cermeHTOM

(onexna, o0yBb, aKkceccyapbl, KOXrajaHTepes)

* OmbIT pyKOBOJCTBA JIIOABMU

* AHIIMIACKU S3bIK Ha ypoBHE Intermediate

3nanue MS Office, 1C Toprosnsa

‘YMeHue BECTU TIePerOBOPHI

+ Jlunepckuie KayecTBa, CTPATern4eckoe MbIIIICHUE, OTIIMYHbIC
KOMMYHUKATHUBHbIC HABBIKU

* Tlomnmepxanue u pa3BuTHe PpaHIaAli3MHTOBOI ceTH B MOCKBe
U peruoHax

KoHTposib paboThl COTPYAHUKOB,

CcOOJIIOIEHUST CTAaHAAPTOB OpeHIa

AHamM3 pbIHKa KOHKYPEHTHOM Cpeibl

CocTraBjieH1e OTYETOB I10 MpojJakam

Oduc B ieHTpe MOCKBEI

J1OCTOMHBIN OKJIad U COLMaKeT

B03MOXHOCTb yyacTusi B MHTEPECHOM IMHAMUYHO
pa3BUBAIOILEMCS POEKTE, IMYHOCTHBIN U MPOdECCUOHATBHbIHI
BKJIaJI B pa3BUTHE Jiesia

E-mail: skorobatyuk@care .ru




N Poixok Tpyna

HOBOCTHU

Pacxoapl Ha HR pactyTr

Pacxoovt na HR-npoepammel u xo-
AUYECB0 COMPYOHUKO8, 3aHAMbIX YN~
pasaeHuem nepcoHanom, NOCMeneHHo
yeeauuusaromes. K maxomy bi600y npu-
winu sxcnepmot Bersin & Associates. Kak
noocuumanu KOHCYAbIMAHMbL, POCH
HR-61002cemoé 6 amepurxanckux Kom-
NanHusx 8 Npouwaom 200y cocmaegu
1,4%, a uucao compyonuxos omoenos
YAPABAeHUs NePCOHANOM YEeAUHUAOCH
noumu Ha 2%. Ha ¢hone coxpawenuii
pacxodoé Ha nepcoHan, Komopwle Ha-
bar00anuce 06a npedvldyujux ooa, Smu
UUppvL B6l2AA0SIM BROAHE ICUZHEYM -
sepacdarouye.

ITo mannbiM Bersin & Associates,
B HAcCTosIIIee BpeMsl aMepUKaHCKUE
paboTomaTenn TpaTAT B CpeaHEM
$1218 nHa ogHoro corpymuuka. [1pu
3TOM KpymnHBIM urpokam (ot 10 TeIc.
COTPYAHUKOB) OOCTY>KMBaHUE (DyHK-
LIMM U pacxofbl Ha TepcoHan 00xo-
aatcs B $748, a HeOObIIME OpraHu-
3auun TparaT okoso $1500 B rox
(100—999 uenosek). Uto KacaeTcs 1Ta-
Ta OTIEJIOB TepCcoHala, TO OOoJble
BCEro OpraHu3aluu TpaTsaT Ha PeKpy-
THUHT, IPOrpaMMbl Pa3BUTUSI U JIbI'O-
Thl COTPYIHUKAM.

Hr-zone.net

MoJgoapie COTPYTHUKH —
PaBHOAYIIHOE
NMOKoJieHne?

Coenacno uccaedosanuro GfK Emp-
loyee Engagement, 60 6cem mupe moa0-
Obim pabomuuKam He xeamaem 06.1e-
uennocmu. OHu nodsepearomes Haubob-
uiemy cmpeccy Ha pabome, Ymo Moxcem
npueecmu K npoojnemam é ynpaeieHuu
U 3ame0neHuto pa3eumus Kax 01s Kom-
Nnauuil, max u 0431 CMpau 8 yeaoM.

Hccnenosanme GfK mmpoBogmiioch
cpenu 6onee yeM 30 TBIC. paOOTHU-
KOB B 29 cTpaHax v BBISIBUAJIO, YTO PhI-
HOK TpyZa TOJIIPpU30BaH MEXITY pa-
304apOBaHHBLIMU JIoAbMU 18—29 ner
M UX CTapIIMMM KOJIJIETaMU, Cpeau
KOTOPBIX, BO3MOXHO, HEMaJiO IIeH-
CHOHEPOB.

XOTsI MOJIOAbIE COTPYOIHUKHU, KaK
MpaBUJIO, HEe HECyT OOJIBIIYIO OTBET-
CTBEHHOCTb Ha paboTe, MMEHHO B
9TOI Ipyrine HauOOJbIIUIA MPOLIEHT
COTPYIHMKOB <«4acTO» WU <«IIOYTHU
Bcerga» 03ab0ouyeH OalaHCOM MEXIY
JKU3HBIO U paboOTOI, HEOOXOIMMOC-
THIO PadOTaTh CBEPXYPOUYHO U CBOUM
3I0POBLEM.

CpaBHMBasi TIPOTUBOIOJOXHBIE
110 BO3PACTy IPYMIIbI COTPYIHUKOB,
OTMETUM, YTO TOJBKO 21% paboTHM-
KOB 18—29 neT aKTUBHO BOBJIEUCHBI
B paboTy B cpaBHeHUU ¢ 31% pabort-
HUKOB crapiiie 60 jeT. DTOT pas3pbiB
(10%) Mexay MOJIOALIMU «pabOYM-
MU JIOLIaKaMW» U TEMHU, KTO 4alle
3aHMMAaeT 0oJiee BHICOKNE ITO3UIINH,
MPUBOIUT K peajbHBIM IIpoOJIeMaM
IUIST OM3Heca BO BCeX CTpaHax MUpa,
IIOTOMY YTO CO3IaeT OTUYKACHUE Ha
paboumx MecTaxX, YyBCTBO OOMOBI 1
MOXKET 3aTPYIHSTH ITOITBITKH PEKPY-
THPOBATh, YIEPKUBATh I MOTUBHPO-

BaThb KBaJIU(UUIMPOBAHHBIE MOJIO-
Ible TajgaHThl. [Ipu 6oJiee AeTaabHOM
pPacCMOTPEHUM CUTYaLlMM Ha HALMO-
HaJIbHOM YpOBHE OOHAapy:KUBAeTCH,
YTO HEKOTOpbIE CTpaHbl CTaJIKU-
BalOTCS ¢ ropasmo 6oJjiee cepbe3HOU
Mpo06JIEMOI1I BOBJIIEYEHHOCTU MOJIO-
IbIX cOTpyaHUKOB. B MakenoHuu
(36%), @panuuu (32%) u Typuuu
(32%) mnoutu TpeTh pPabOOTHUKOB
18—29 neT BbICOKO BOBJIEUEHHI B pa-
00Ty, UTO O3HAYAET JOBOJILHO CTAOWIIb-
HOE M MPOAYKTUBHOE ITOJIOKEHNE B
KoMmaHusix. Harmpotus, cTpaHbl BHU-
3y CIIMCKa «BOBJICYEHHOCTU» — BeH-
rpust, Yexus (1o 6%), Cepoust u [Top-
tyranus (1o 7%) — CTalKuUBalOTCS C
MPOTUBOIOJIOXHOM cuTyanyen. B Hux
10 Mepe YCUJICHUSI SKOHOMUYECKOTO
pocTa yaepKaHue MOJIOABIX TAJJAHTOB
MOXKET CTaTh IMPOOJIEMATUYHBIM.

CoTpyaHMKu
crana | e
B pa6orty (%)

MakegoHus 36
®paHums 32
Typums 32
Mekcunka 27
CLWA 24
ABCTpUSA 20
Bpasunus 20
OUANNNUHBI 19
KaHnapa 18
LLiBenuapuns 18
VkpaunHa 16
ApreHTuHa 15
MonbLia 15
Konyméus 14
lepmaHus 13
N3paurnb 13
Benbrus 12
Bonrapus 12
PyMbiHus 12
LLseuns 12
BenunkobpuTaHus 12
Poccus 10
HuoepnaHgb! 9

CnoBakus 9

Mepy 8

MopTyranus 7

Cepbus 7

Yexus 6

BeHrpus 6

Hcrounuk: MexxmyHaponHOe UCCeI0BaHUe
BoBJieueHHOCTH niepcoHana, GfK, 2011.

Xots 61% MOI0abIX COTPYIHUKOB
BEPST B BO3MOXKXHOCTU KapbepHOTO
pocTa, MHOTHE BCE K€ BUIAT UX Y
JIPYroro padboTonaTeisi Uin B APYroi
crpane. IllecTh U3 mecsITH MOIOABIX
paboTHUKOB (58 %) aKTUBHO UILYT pa-
00Ty WIM TUTAaHMPYIOT HayaTh ITOMCK
B TeUeHUe OIVKANUIINX IIECTH MeCs -
1eB. [1Be naThix (58 %) roroBbI SMUT-
PUPOBATh Paay HOBOTO pabo4ero Mec-
Ta. JI1s1 GU3Heca U rocygapcTBa Kpaii-
HE BaXXHO IPU3HABATh U YCTPAHATH
MPUYMHBI HEIOCTATOYHOM BOBJICYEH -
HOCTH MOJIOJIBIX COTPYIHHUKOB.

Bo MHOTHX cTpaHax cTpecc Ha pa-
00Te HAaHOCUT YPOH CaMOYYBCTBUIO

0oJiee MOJIOJIOTO MOKOJICHUST COTPY/I-
HUKOB. DKOHOMUYECKMI KpU3UC Ha-
HEeC COKPYIIMTEIbHBII yIap M0 CTpeM-
JIeHUsIM MHOTHX. bonee TpeTu mono-
IIBIX COTPYIHUKOB OBLIIN BEIHYXKICHbI
MIPUHSTH TIPeIIOXKEHNE O padboTe, KO-
TOpast UM He HpaBuTc (36%), vnu pa-
00TaloT He 1o crienranabHoCcTH (37 %)
M3-332 KOHOMMYECKOI CUTYaLUU.

Kpome Toro, Moyoabie COTpyaHM-
KU B TIOJTHOM Mepe OILIYTUJIN Ha cebe
TO, YTO OM3HeC 3aTsAHyJ] mosica. JIBe
naThix (39%) nosaralort, 4To paboTo-
JIaTeIb BBITOAHO UCIIOJIb3YeT 9KOHO-
MMYECKHI1 CIa, 4TOObI OIpaBAaTh
CcBOM Upe3MepHbie TpedoBaHus. Cpe-
I paOOTHHUKOB CTapILIETO BO3pAcTa TaK
CUYMTAET KaxKAbIil yeTBepThiil (24%).
Tpetb (34%) 00€CTIOKOCHBI TEM, YTO
Yy HUX HEIOCTATOYHO PECypCOB IJIst
apdexTuBHOU padboThl. COTPYTHUKU
CTaplile IeCTUAECITH 03a00UYeHbI STHUM
B MeHblIel crenienu (22%).

Bce 3T0 B cBOIO 0uepeb CEPbe3HO
BJIMSICT HA OLIYIICHMS MOJIOIEKHU Ha
pabouem mecte. [IBe nsToix (40%) yac-
TO TIOZIBEPraloTCs CTpeccy Ha paboTe —
9TO camasi 0oJIbIIast A0S CPeid BCeX
BO3pacTHBIX Tpymnil. [ToMumo 3TOro
noutu TpeTh (31%) 4yBCTBYIOT TIPU-
HyXIeHUEe paboTaTh CBEPXYPOUHO.

B pesynbrate, ABE IISITHIX MOJIOABIX
cOoTpyaHUKOB (39%) HETOBOJBHBI CO-
OTHOIIIEHUEM MeX]y paboToi 1 CBO-
OOIHBIM BpeMEHEM — CHOBA PEKOP/I-
HO BBICOKHE ITOKA3aTe/IM B CPABHEHUU
C IPYITUMM BO3PACTHBIMU TPYIIIIaMMU.
[Tpu aToM TpeTh (32%) 4yBCTBYIOT, UTO
JaBjieHUe Ha paboTe U CTPECC YacTo
BJIUSIOT Ha 3I0POBbE. DTOT MoKa3a-
TeJIb Ha MSITh IIyHKTOB BBILIE, YeM Y
MATUACCATUICTHUX PAOOTHUKOB 1 Ha
10 myHKTOB BBILIE, YEM Y LLIECTUACCS -
THJIETHUX.

[MosicHss pe3ynbTaThl UCCIEAOBA-
aus, Cyxu Taraope, nupekrop GfK
NOP, BenrukoOputaHus, oTMeUdaeT:
«B TsKenble BpeMeHa BOBJICUCHHBIC
pabOTHUKU U €IUHBIN KOJUIEKTUB —
9TO HE POCKOIIIb, a HEOOXOIUMOCTb.
3amHTEepecoBaHHbBIE PAOOTHUKHM XO-
TST, YTOObI UX paboToAaTeNb Mpeyc-
IIeJI, XOTSIT OCTaThCsI C HUM U JeiaTh
oosbire. Ho Mbl JOKHBI TIOMHUTD,
YTO OTHOLIEHME K pabOTe 1 peausm
pbIHKa Tpyda W3MEHWJIOCh BHYTPU
KaXJa0To U3 mokojeHui. Hukro
00JIblIIe HE pAaCCYUTHIBACT M HE TOTO-
BUTCS K «OJHOU paboTe Ha BCIO
>KU3Hb». MHOTYE JTI0I1 MJIAJILIETO MO-
KOJIEHMSI UILIYT pabOoTy, UMEIOIILYIO SIC-
HYIO 1IeJIb, — Ha YTO OHU, 110 UX MHE-
HUIO, UMEIOT IIPaBO — U 3a[epKaTCs
Ha OJJHOM paboyeM MecTe TOJIbKO 10
TeX Mop, MoKa He HaliayT OoJiee Mo -
XOIdIee MeCTO ISl peanu3alnuu
CBOMX aMOULIMIA».

«Ha cerogHsILIHUI 1€Hb BOIIPOC
BBICOKOI BOBJICYCHHOCTH IIEPCOHA-
Jla KpaliHe akKTyajeH», — TOBOPUT
Enena S$IkyOoBckasg, QupeKTop IO
padore ¢ kauentamu OTtaena uccie-
nosanmii cepsl ousHec ycayr I'hK-
Pycb. — Bo BceM Mupe KOMOaHUM C
BBICOKMM MHAEKCOM BOBJICUEHHOCTH
COTPYAHUKOB JIOCTUTAIOT 0OJiee BbI-
COKUX (PMHAHCOBBIX PE3yJbTaTOB B
Oosiee KOPOTKME CPOKU, OHU OBbIC-
Tpee pearupyloT Ha U3MEHEHUS pPbl-
HOYHOI CUTyallMd U XOPOLIO K HUM
agaTITUPYIOTCSI, IIOCTOSTHHO Hapally-

BalOT CBOM MOIITHOCTH U, KaK CJIE/ICT-
BUE, JIOJITO U YCIIELIHO CYILECTBYIOT
Ha peiHKe. OCHOBHOI aKTUB B TAKMX
KOMIIAaHUSIX — MX COTpymHuUKH. Ilo-
3TOMY CKJIOHHOCTb MOJIOJIEXKU BUECTh
cBoe pabouee MeCTO KaK KpaTKO-
CPOYHYIO ITEPCIEKTUBY UMEET CMBICTT
paccMaTpuBaTh KaK OZHY U3 Hambo-
Jiee BaXKHBIX MPOOJIEM, K PEIICHUIO
KOTOPBIX HEOOXOIMMO aKTUBHO MO/ -
KJIIOUUTBCSI COBPEMEHHBIM pPabOTO-
JaTesIM».

Apsc.ru

HoJrocpounslii ycnex
NPUHOCAT PYKOBOIAMTEIH,
«BbIpallleHHbIe» BHYTPH
KOMIIAHUH

Amepuranckue uccredosament Kop-
nopamusnvix cmpameeuil u3 Yuusep-
cumema Hnouanwt uzyuusu onsim 500
KOMANAHUIL, 8X00UBUIUX 8 CNUCOK AYUUIUX
6 meuenue decamunemusi. M3 namu co-
MeH 0peaHu3ayuLi moavko 36 evl0esnucs
1o 6cem nokazamensm, nuuiem 0e1080ii
nopman Slon.ru: no pazmepy aKkmueoa,
COOCMBEHH020 KanUmMana U UHBeCHUYUl,
pocmy 00x0008, npubbLAL HA AKUUI0 U M.O.

OO6pabatbiBasi pe3ynbTaThl, yUeHbIC
MPUILIA K BBIBOIY, YTO YCIIEX 3TUM
JluiepaM pblHKA MIPUHECTU «TOMOPO-
LIEHHbIe» ToIM-MeHemKepbl. Hu onHa
13 KOMITAHUI, T PYKOBOIUTEIIN ITPH-
BJIEKAJIMCh U3BHE, HE CMOIJIa B TeUe-
HUEe BCEro 3TOro repuoaa MATH Ha-
paBHE C TPYIIION JIy4IINX.

OpraHu3anuu, rae MHOTO BHUMAa-
HUSI YIEJISTIOT IIporpaMMaM IIPeeMCT-
BEHHOCTH, 100MBatoTcst Oosibiiero. Ho
OIIBIT MOCJIEIHUX JIET IIOKA3bIBAET, UTO
KOMIIaHUHU KaK pa3 Bce MEHee cTapa-
TeJbHO BBIpAIlIMBAIOT HOBBIE KallPHI.
[Toutu nBe TpeTH KOMITAHUIA U3 TOM-
500 He nmeroT 3hpeKTUBHOI Mporpam-
MBI KaJIpOBOT'O IJIAHWPOBAHMSI, Y TOJTb-
Ko B 16% CEO mnpu3HaIuch, 9YTO B UX
KOMIIAaHWU YK€ pacTeT HOBBIH JINIep.

OcHOBHas1 MpUYMHA IIPOCTa — B
COBPEMEHHOM MUPE CJUIIKOM MHOTO
M3MEHSIONINXCS (PaKTOPOB, MOTYIIINX
OKa3aTb BJIMSHME Ha NESITEIbHOCTh
KoMnaHuil. «IToaragatb» K BHELLTHUM
00CTOSITETbCTBAM U BBIPACTUTH CYIIEp-
MEeHeIKepa, KOTOPbIi BO3IJIaBUT ITe-
peMeHbl B KOMITAaHUM, MPaKTUIECKU
HeBo3MoxkHO. [ToaToMy B Mupe, 1 Poc-
CUS He UCKITIOYEHUE, CITPOC Ha TajlaH-
THI, TOTOBBIE 3aHMMAaThb BBHICIIKE YII-
paBJieHUECKUe MO3ULIMU, PACTET ObIC-
Tpee, YeM 3T TaJIaHThI YCIICBAOT I10-
SIBUTBCSI.

K ToMy ke cpok npeObIBaHUS Ie-
HEpaJbHOIO AUPEKTOpa Ha OTHOM
MOCTY CTPEMUTEJIBHO COKpaIllaeTCsl:
eciu B Havane 1990-x CEO amepu-
KaHCKMX KOMIAHUI He IOKMUIAIU
cBoero kpeciia 6osee 10 jet, To cero-
JIHSI XOPOIIIO, €CJIM TMOJOBUHY 3TOr0
cpoka BbiaepxKar. [IpuBiedeHHbIE CO
ctopoHsl CEO oTauvamTcsd enie
GoJbIINM HenmocTossHCTBOM: 40% u3
HUX HE BBIIEPKMUBAIOT U 2 JIET, OC-
TaJbHBIE PabOTAIOT B OQHOI KOMIIa-
HuH He 6obiie 4 1eT. Y 310 11pu ToM,
YTO IPUBJICYCHHBIE MEHEIKEPHI 3a-
YaCTyIO OOXOIATCA KOMITAHUH Ha 65%
JIOPOXKE, YEM «TOMOPOILLIEHHBIEY.

News.mnl.ru



BakaHcuu

MapkeTuHr

www.careerforum.ru

Vacancy

Channel Marketing Specialist

Well know Large international company is looking.

Responsibilities

PressFoto

Bakancus

Marketing specialist

MexayHapoaHblii TPOU3BOIUTENb U MTOCTABIIUK MUILEBHIX,
CEJTLCKOXO3STMCTBEHHBIX, TTPOMBIIIICHHBIX M (DMHAHCOBBIX ITPOIYKTOB.

TpeGoBanus * Briciiee oopazoBaHue B chepe MapKeTUHTa

* OmbIT paboOTH B MapKeTHHTe B KommnaHusix B2B mpodwrst,
>KenaTesbHO U3 MULLEBOi 0b1acTu

CBOOOIHBIN aHTTUIACKUIA (YCTHBIM U MUChbMEHHBbI)
Xopoiiiee BIaaeHNe KOMITbIOTEPHBIMU TTPOrPaMMaMK
(Excell, makpocsl, PowerPoint, MS Access)

CuibHBIE KOMMYHUKATUBHBIE HABBIKHA

AHaUTUYECKUE CITOCOOHOCTH

Pabora B ycioBusiXx MHOro3agauHOCTH

Oo0szanHocTH  © BeneHMe aHAIUTHUKY 1O IPOAYKTaM, KOHKYPEHTaM
Accuctupopanre KA manager

VyacTrie B BBICTABKAX U MPE3CHTALIASAX

Pa3paboTka mpoMo- U peKJIaMHBIX MaTEPUAJIOB

PabGora Haj ynakoBKoOit

HccnenoBanue CTENEHN YIOBIETBOPEHHOCTH ITOKYITATENEN
Benenue 6romkeTa

BzaumoneiicTBue ¢ otaenom npojaax, MapKE€TUHIra

Skills

Yenosus

Odwuc B LeHTpe

[NpuBnexkarenbHblil ypoBeHb KoMneHcauuu (10 100 000 py6.)

U XOPOLIUIA COLITIaKeT

+ Xopolie nepcreKTUBBI TPodecCHOHaTFHOTO U KaphepHOTO POCTa

Vacancy code 10844 E-mail: skorobatyuk@careerforum.ru

Build deep channel understanding from real life customer
perspective, channel issues and trends - at chef, manager and diner
level. Ensure this understanding is shared and developed throughout
the sales organisation to support solution-selling approach

Be the channel champion within the organization and drive Channel
Business teams

Develop channel strategy and annual activity plans as part

of BSP 4 approach

Based on insights and channel understanding define optimal
product-basket for the Channel

Delivers sales volume forecasting from channel perspective

(feed into S&OP)

Build activities (AVPs — activity value propositions,

DVPs — distributor value propositions)) that help the customer/trade
partner and maximise growth

Develop all UFS selling materials in the channel, ensuring they
closely mirror the UFS selling approach & target customer so they
are practical, relevant and useable. Incorporating & tailoring content
from category mix teams

Develop channel strategy and annual activity plans as part

of BSP 4 approach

Define channel issues and opportunities

Create Channel drivers & jobs to be done

Build activities to maximise channel coverage & growth

Develop relevant marketing campaigns, manage implementation
and measurement, which includes all media relevant to Channel
Represent UFS as segment expert in industry (trade orgs)

and work with key customers

Minimum 2 years of marketing or trade marketing experience
(preferably in HoReCa)

Marketing/economic education

Proven marketing projects record and brand or trade marketing
team lead

Good knowledge of modern communication tools (internet, PR)
Experience in writing briefs for and cooperation with agencies
Fluent English is a must

Very good project management skills

Strong presentation skills

Vacancy code 10754 E-mail: buldakova@careerforum.ru

Senior Brand Development Manager

With a leading world-wide FMCG manufacturer, possessing own production facilities

Vacancy

and wide distribution set-ups in Russia.

Given fundamental changes in Russia Food Category Strategy, this role requires a significant
thinking-challenge, quick decision making and continuous stakeholder-engagement. To help
make Food Categories a successful, growing, sustainable business during years to come that will
allow to double the size of the category, the main purpose of this position is to help develop and
implement category strategy through bigger better innovations, whilst continuously improving
value and making the category sustainably profitable.

Responsibilities - [eading the development & delivery of regional innovation and renovation projects

on products from ideas development to the final delivery of complete mix

Working closely with the MCO to ensure buy-in, alignment and high quality implementation
of the projects’ outcome

Working closely with MCO to develop and agree annual country marketing plans

Working closely with Finance to make sure that projects deliver financial results

Working with CMI locally to deepen consumer understanding to support the strategy
and/or innovations
Team management and responsibility for team member professional development

Budget planning and management

Requirements - Higher University degree

5+ years Brand Management experience (1+ year in the role of Senior

or Group Brand Manager) with international FMCG manufacturing company

Previous experience in Food category

Proven truck record in brand development (NPD, innovations launches/re-launches;
concepts and integrated brand communications development)

Fluency in English

Strong leadership skills

Creativity, analytical brain, breakthrough thinking, excellent communication skills

Compensation - Attractive compensation package, including: competitive salary, bonuses,
medical & life insurance, lunches, etc.
* World-renown brand name
* You'll get a challenging job as well as excellent opportunity for further professional & career

growth with a dynamic international business

PressFoto

Vacancy code 10820 E-mail: irina@careerforum.ru
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Specialist

and sales activities in Russia is looking.

waey  O€NIOr Purchasing

A leading international FMCG company providing production

+ Analyze and request required resources
» Create and Manage project plan

+ Organize meetings with suppliers

» Request and organize samples

* Build cost models

Requirements - Higher education
 Fluent English
» Advanced computer skills

* Good communication skills
» Focus on time constrains

Responsibilities - Conduct market research for agreed materials

+ Organize trial deliveries (incl. documentation required)

* Organize supplier Quality Audits and follow up improvement plans
» Provide necessary support for Export operations

» The operational experience in SAP will be advantage Responsibilities - Analysis similarity and differences between two companies

Conditions Company offers competitive salary and social package, incl. implementation of corporate standard contracts,
Opportunities for professional and personal growth. policies, template for integrated company

Vacancy Lawyer

With a leading international FMCG manufacturing company,
possessing own production facilities and wide distribution

set-ups in Russia. Whose main role will be to provide legal support
to project teams (integration and ERP).

for Integration purposes
+ Creation of Integration plan (legal aspects)
+ Standardization contracts, templates, policies,

(drafting, simplification, systematization and support)
+ Implementation corporate standards for work with Key Accounts
and Distributors, including contract standardization
+ Drafting and registration changes in corporate documentation
+ Participation in the administrative procedures
(authorization M&A with federal antimonopoly service)
+ Global/regional contracts implementation
(updating, standardization and support)
+ Global/regional contracts authorization
(review, updating, participation in negotiations)
* Provide legal advises on requests

Requirements - Higher legal education

(preferably MGU, MGUA, MGIMO)

+ At least 2 years of relevant legal practice

* Good knowledge of Russian civil, labor,
trade and antitrust legislation

* Good communication and negotiation skills

* Ability to travel to Russian regions

* Good command of English

Compensation  The company offers an attractive compensation package, including:
competitive salary + bonus, medical & life insurance, lunches, etc.

PressFoto

Vacancy code 10782 E-mail: irina@careerforum.ru

Bakancus

MeHenxep No pasBUTUIO KJTHOHEBOU PO3HULbI
(dbenepanbHble ceTn)

B M3BECTHYIO MEXIYHAPOAHYIO KOMIITAHUIO (J'[I/I,Z[Cp Ha PbIHKEC HOTpCGI/ITCI[LCK_I/IX TOBapOB).

TpebdoBanus

Oo0g3anHOCTH

Yeaosus

PressFoto

Vacancy code 10644

* Bricuree o6pa3oBaHue

* OmbIT TI0 pa3BUTHIO OM3HEca ¢ penepaTbHBIMU PO3HUIHBIMU CETSIMU OT 2 JIET,
JKeJIaTeIbHO B MEXKITyHaPOTHON KOMITAaHUM

+ OmBIT IO pa3BUTHIO OU3Heca ¢ dhenepaTbHBIMU POZHUYHBIMU CETSIMU 00s13aTesieH

+ BnajeHue aHIIMIICKUM SI3bIKOM Ha pabouyeM ypoBHe (He Hike Intermediate)

* Hanuuue Bonutenbckux npas Kat. «B», [1IK

* Pa3BuTure npoaax, Ka4eCTBEHHOE U KOJUUECTBEHHOE paclIMpeHre aCCOPTUMEHTA B KJIIOUEBbIX
PO3HUYHBIX CETSIX

» KoHTposib TpoBeaeHUST TIOKAJIbHBIX U HALIMOHAIbHBIX TPOMO-aKTUBHOCTE N

+ ObGecIieyeHNEe MaKCUMAaJIbHOTO MIPUCYTCTBUS IMPOAYKIIMY Ha CKJIa[e M B MECTaX MPOAaXK KITFOUEBBIX
PO3HUYHBIX ceTei

» KoHTposib paboThI CyrepBaiizepoB

* MbI npeasiaraeM MHTEPECHYIO pabOTy B U3BECTHOM, CTAOMIIBHON KOMIIAHUU — JIMJIEPE PbIHKA

+ IIpodeccroHanbHBIN KOJUIEKTUB, BHYTPEHHNE U BHEITHUE TPEHUHTH, TIEPCTIEKTUBLI KaphepHOTO POCTa

* [IpuBnekaTenbHblil ypOBEHb 3apaO0OTHOI M1aThl + OOHYCHI

+ KommnaHus rpegocTaBiisieT CyKeOHbI aBTOMOOUIIb U TTOJTHOE TeX0OCayKuBaHue, oruiaty [[CM, KOMITeHCALIMIO
MUTaHUS 1 MOOMIIBHOI ¢Bs13U, coll. TtakeT (JAMC, ctpaxoBaHue ku3Hu), opopmieHue mo TK PD

E-mail: irina@careerforum.ru
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The Russian Connection Group has successfully operated in Russia since 1992, searching employees for major multinational corporations

Gas Industry

TecpnicilNdirector (downstream)
n EPC company
acancy code 10555
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Regional Sales Representative

ation in Russia. This is a
growing
uitment

Monster Russia is creating a world class sales organiz

unigue opportunity

a large globz

o this dynamic and fz

marke a part of the globz

organization, Monster Russia is the place for you

MONSTER — 3TO HOBbIV CMOCOB _ ,
MOVCKA BAKAHCWI B POCCUM. SR

ﬂ BJ'I ﬂ ﬂ C ID l"I ACTI’.‘IK) M 0 N STE R Acfoégar:lagﬁg ?nn;ir:g:;e customer relationships with large businesses.
WORLDWIDE, HALIA KOMMAHMS! Nor et Rl e

r[ PM HA,D,” EH.{MT |-{ rpyn |'| E 50 M HTEPH ET_, - Send tafgeted communicsftion to %erritary and .to customers.

= Supporting customers during the implementation of contracts and throughout

PECYPCOB B 60 CTPAHAX MUPA. the relationship; seeking customer feedback; taking responsibility for customer

satisfaction and loyalty.
i * Follow-up with customers.
Ham aosepsioT cBOE Oyayliee TanaHTIWBbIe CreunancTsl, CKpeHHe - Develop executive summary of Monster usage/review quarterly with decision maker.
npeaaHHbie ceoel Npodeccuu, CrocobHLIe NPeanoHuTh KOMNaHuu « Prioritize accounts depending on greatest potential for increased sales.
Gonbule, YeM NPoCTo UCNONIHEHWE AOMKHOCTHLIX 06s3aHHocTel. Ha Selling:
Monster oHU HaxoAAT YHUKaNbHbIE BO3MOKHOCTM, NO3BONRIOWMNE « Building, developing and managing a qualified sales funnel of opportunities.

* Responsible for achieving a quarterly sales goal and an annual sales quota.
+ Staying abreast of client organizations' recent news and activities.
» Linking Monster's solutions to stated business needs, solidifying Monster’s value
proposition versus the competition.
= Identify possible threats to sales opportunities, and then considers how
to overcome them.
Bbl Tpatute 6onblie NONOBMHLI CBOEH MU3HM Ha paboTte, TaK 3a4em » Identify up-sell opportunities.
NpuHy*aaTh cebs Harmabli AeHb HaxoaAuTbes TaMm, rge sam BbiTh HE Creatg proposals. _ _ )
XOHETCS? 3a4eM 4yBCTBOBATH, YTO Bbl feNaeTe He T0, 4To . Coordzr_sate sales calls meetings _and presentations; create and delivers
: / ' customized “standard” presentations.
feictBuTeNbHO XoTUTE? HaiauTe paboTty, KoTopas ' = Negotiate pricing with customers.
salespersons; exhibiting behavior styles that facilitate the demands of the sales role.
* Finding personal satisfaction in activities and responsibilities available in the job;
enjoying the essence of sales work, embracing the Monster culture.
+ Assess and identify customer needs, effectively handle objections, close sales.

. UG
mO n S terru SSlaru ~ \t Vacancy code: 99139987

Caeaym 3a CBOEW MEUTOr” - , * MonHoe oNUcaHWe U BO3MOMHOCTb OTK/IMKA Ha BAKAHCUM —
B ¥  1a www.monsterrussia.ru

peanu3oBaTth camMmble aMmBULMO3HbIe KapbepHbIe NaHbl.

Marepvanui3oBaTbh CBOW MeYThl!




