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Bakancun [T

MONSTER — 3TO HOBbIV CIMOCOB
NMOMCKA BAKAHCHI B POCCUMN.
ABNAACH HACTBHO MONSTER
WORLDWIDE, HAWLA KOMIMAHUA
NMPUHAONEXUT K IPYINE 50 MHTEPHET-
PECYPCOB B 60 CTPAHAX MUPA.

Ham pnoBepsioT cBoé Gyayliee TanaHTAUBLIe CNeLUanicTel, MCKPeHHe
npegaHHble cBoer Npodeccuu, CnocobHbIe NPeaioMUTs KoMNaHUu
6onble, 4eM NPOCTO UCNONHEHUE AONMHOCTHLIX 0653aHHoCcTel. Ha
Monster OHM HaxoAAT YHUKaNbHbIE BO3MOXHOCTM, NO3BOMAIOWME
peanu3oBaTb CaMble aMOBULIMO3HbIE KapbepHble NMNaHbl.

Bhbi Tpatute 6onblUE NONOBUHLI CBOEW MHU3HU Ha DEGOTe_. TaK 3a4em
NpuvHy®aaTh cebs Karmbli AeHb HaxoAWTbCs TaMm, rge Bam OblTe HE
Xo4eTcA? 3a4yemM YyBCTBOBaTL, YTO Bbl JenaeTe He TOo, 4YTO
nevcTBUTenbHO xotuTe? Haiaute paboty, KoTopas

NoMOMXeT BamM AOCTHUYb NOCTaBMEeHHbIX LI,EJ"IEIFI M
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to evolve Google's offerings.

RESPONSIBILITIES:

REQUIREMENTS:
and/or JD strongly preferred.

deals preferred.

is highly preferred.
opportunities.

and externally.

“ Ha www.monsterrussia.ru

Strategic Partner
Development Manager

As a Strategic Partner Development Manager, you have an exciting opportunity to apply

and hone business skills (e.g. business development, strategy, etc.) in an environment

that is entrepreneurial. This operating role will appeal to aspiring general managers,

as it provides exposure to multiple functional disciplines (e.g. Product Management,
Engineering, Finance, Legal, and Operations). You will be working to obtain content that

is valuable to Google users, but not yet included in Google's index. In this role you will have
the opportunity to «own« the content strategy and execution for certain categories/verticals,
negotiate complex partnerships, represent Google at industry events, work across multiple
European markets, present to senior management, and collaborate with product teams

» Initiate, structure, and negotiate high impact strategic content partnerships.
* Prioritize content verticals/geographies to focus on through analysis
and deep understanding of Google's product roadmap.
* Define content acquisition vertical strategies, decide where to focus
efforts, and choose mix of acquisition channels/methods.
» Develop and/or lead scalable content acquisition programs and help
build content metrics and management «business infrastructure» tools.
* Represent Google at industry events.

* BA/BS degree or equivalent experience, with an MSc and/or MBA

* Business development experience negotiating complex media or Internet

* Detailed knowledge of the search industry and experience working with
Geographical Information Systems (GIS) or Location Based Services (LBS)

* Proven track record of initiating and successfully driving new business
* Demonstrated ability to influence and communicate cross-functionally

* Ability to thrive in a fast-paced, fluid, and collaborative environment.
\] * Fluent German is essential and at least one other of the following
European Languages is advantageous: French, Spanish, Italian, Polish,
Czech, Russian. More than two languages preferred.

Vacancy code: 98602831
"/ *MNonHoe onucaHWe U BO3MOMXHOCTb OTK/IMKA Ha BAKAHCUM —

eCTHUPOBaHUE HA co0ece0BaHUN

=

AKTUBHO 1 cerogHa padboTtogaTesnim NCNonb3yrT TECTbI MPU Npueme Ha paboTy? Kakme MmeToabl TECTU-
pOBaHMA NPU3HaKTCA cerogHa Hanbonee sadpPeKTUBHbIMM NPU Noadope KaHOUOaToOB Ha Te€ WU UHbIE

OOJIKHOCTN?

B xommanuu «Xenkenb» Poccus ripo-
1ecc rmoadopa nepcoHana KOMIIaHUU
npeaycMaTpuBaeT TECTUPOBAHUE IS
TO3UIIMIA BceX ypoBHeil. «KpoMe TecToB
MBI CITOJIb3yeM LIEHTPBI OLIEHKHU JIJIST
KaHWIATOB, KOTOPbIE MPETEH/IYIOT Ha TT0-
3UIIMU MEHEIKEPCKOT0 YPOBHSI, — TO-
BopuT Haranssa Oumnmosa, MeHemKep
TI0 NOI00PY ¥ O0YUEHHIO NIEPCOHAIA, KOM-
nanus «XeHkenb» Pocens. — B pamkax
MPOBEJICHUS TECTOB U LIEHTPOB OLIEHKU
MbI COTpyIHMYaeM ¢ KommnaHnueit SHL,
[JTIOOATbHBIM MTAPTHEPOM «XEHKEb»,
B Te€UEHUE HECKOJbKUX JIeT. MicTopus
COTPYIHMYECTBA OYEHb yaauyHa, Tak
KaK KOHCYJIBTAaHThl KOMITAHWY BCeraa
CTpeMsITCS paboTaTh ¢ KaHAUAaTaMu,

YUUTHIBAS KaK CeM(PUKY ITO3UIIUH,
TpeOOBaHMS KOMITAHUU U TTPOMPIITH KOM-
NeTeHLNH, HeOOXOMMMBII JUISI TOM WU
VHOM IO3UIIMH, TaK U MHAWBUIYaJb-
HOCTb KaXK7I0ro yJacTHMKA 1IEHTpa OLIeH-
Ku. LIeHTp OLIeHKM SIBJISIETCS OMHUM U3
BaXHBIX, HO HE PeIIaoIM MHCTPYMEH-
TOM B IPUHSITUU peIlieHMs], PUHATbHOE
PpellieHre BCeria OCTaeTCsl 3a IMHEHHBIM
PYKOBOIUTEJIEM, KOTOPBIN IEJIAET CBOM
BBIOOD, OINMMpasCh Ha KOMILJIEKCHOE
BIEYaTIEHUE O TOM UM MHOM KaHIV-
JaTe».

«B Haleit KoMITaHUU TPy TIpUEMe
Ha paboTy coucKaTeJib epBOHAYATb-
HO mpoxoaut cobecenoBaHue ¢ HR-
MEHEIKEPOM, 3aTeM 00LIaeTCs ¢ Oyy-

LIMM PYKOBOIMTEJIEM, a YK€ ITOTOM
C TeHepaJIbHBIM JUPEKTOPOM KOMIIa-
Humu, — ytBepxnaer Ekarepuna 3a-
rpedeJibHas, MEHEKEP N0 MaAPKETHHTY
U TOJJIepKKe mpoaax Armstrong. —
ITpu 3TOM TeCThI B IPUBLIYHOM MOHM -
MaHWH JaHHOTIO CJIOBa HE MCITOJIB3Y-
JOTCS, 2 Ha BTOPOM U TPEThEeM 3TaItax
MMpUMEHSIETCS TECTUPOBaHME, CKOpee
roxoxee Ha 6ecexy. Mbl cuuTaeM, 4To
MMEHHO C TTOMOILbIO TECTUPOBAHMUSI -
Gecenbl MOXKHO Y3HATh UeJIOBeKa C pas-
HBIX CTOPOH, ITOCMOTPETh Ha KaHIV-
JlaTa B pa3HbIX CUTyallAsIX, BBISCHUTD
YPOBEHB €ro 00pa30BaHMsI, UHTEIUICK-
Ta ¥ KPyro3opa ¥ rOHSITh, CMOKET JIM OH
CTaTh YaCTHIO KOMaHIbI WUIK HeT. Tak,

HarpuMep, €CJIU NPETEHAEHT Ha JOJIK-
HOCTb OKOHYMJI BY3 MO TEXHUYECKOMI
CIELMAJIbHOCTH, eMy OyaeT Mpemio-
JKEeHa 3a7a4ya Ha cO00pa3UTeIbHOCTD:
paccuuTaTh COIPOTUBJICHUE MaTepUa-
JIOB C MUHMMAJTLHBIMU JaHHBIMU. Takoke
MbI MOXEM TMOMPOCUTDb KaHAWUIATa pe-
LLIUTBH HEOOJTBIIIYIO MATEMATUYECKYO 3a-
Jady: HampuMmep, HATH JorapugM Jrc-
J1a 1o TOMY WJIX MTHOMY OcHOBaHU10. Ha
MEPBbIA B3IJISII, 3TO JIETKO, HO TAKOU TECT
JIAET TIPeICTaBIEHUE O CKOPOCTHU pe-
aKIIMM COMCKATEJIs, €T0 CTPECCOYCTOM-
YMBOCTU, TTOBEJIECHUU B HECTaHIAPTHOM
cutryauuu. MHoraa Takas 3agada mo3-
BOJISIET 3aM10A03PUTh MOJJIOT B 3HAHMSX,
3asBJIEHHBIX B PE3IOME».
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T Tema Homepa

B xommmanun PwC ncnonns3yroTcs
TeCThI IpU TIpreMe Ha paboTy IJIsI CTy-
JIEHTOB U BBIMMYCKHUKOB, pacCCMaTpU-
BalOILIMXCS HAa CTAXKMPOBKU U CTAPTO-
BbIe MO3MIIMHK B Hallleli KOMITAHUM.
«Taxke MBI MCTIOJIB3YeM TECTHPOBAHME
U TIpA PAaCCMOTPEHUY KaHAMAATOB Ha
0oJiee BBICOKME JOKHOCTY — BILIOTh
no rmo3uiuy Crapirero KoHcynbranta
BKJIIOUUTEIbHO, — YTBepKaaeT Kupuin
IITupsieB, pyKoBOIUTE b OTAEIA TOJ-
0opa MoJioapIx cnenuaactos PwC. —
TectupoBanue B PwC saBisiercs mep-
BBIM 3TaIlOM M COCTOMT M3 HECKOJIbKIX
TecToB. Bo-nepBbIX, 3TO 00IIIME JIOTH -
YeCKMe TECThl Ha yMEHUE TIOHUMATh Bep-
0aJIbHYIO U YMCIIOBYIO MH(POPMAIIUIO.
3a HUMU CJIEAYIOT TeCT 10 aHTJINICKO-
MY SI3BIKY ¥ TECTUpOBaHNE Ha 3HAHUE
npocecCUoOHaIbHBIX 0bJ1acTeil. Harpu-
Mep, KaHIWUAThl B IeTIapTaMEHT ayIu-
Ta IUIIYT TeCThI 10 POCCUMCKIM CTaH-
Japtam Oyxrantepckoro ydyeta. [pu
paccMOTpPEeHMU KaHAWIATOB B AeIap-
TaMEHT HaJIOro00JIOXKEeHYS MCIIOJIb3Y-
€TCsI TECT Ha 3HAHME HAJIOTOBOTO 3aKO0-
HomatenabcTBa PD».

KpyrHble KaapoBble KOMITAaHWM, Ta-
Kue Kak Manpower, T0BOJIbHO 4acTO
B BUJIE JOTIOTHUTEIFHOIO CEpBHCa IPE-
JIararoT TeCTUPOBaHNE IIepCOHAA IIPU
npueme Ha padorty. «I[IpodeccroHanb-
HO€ TECTUPOBAHUE C TIOMOIIBIO KOM-
MBIOTEPHBIX TTPOrpamMM Topasno 3pdek-
THBHEE, 9YeM TOJIbKO coOeceqoBaHue,
0COOCHHO Ha MACCOBBIE ITO3UIIAU, —
yoexxneHa Muecca IpmkuHa, MeHeIKep
N0 O0YYEHHIO M PA3BUTHIO NEPCOHAIA
KajapoBoii Kopnopamun Manpower. —
Kak ripaBujio, 4aiie KOMITbIOTEPHOE
TECTHPOBaHME HAIPaBJIEHO Ha OTpee-
JieHUe Tpo(heCCUOHATbHBIX KOMITETEH-
LIMi1 (3HAHUI, HABBIKOB, YMEHUIA), TaK
Ha3biBaeMbIx hard skills. B Manpower —
YHUKaJIbHas, TTPOBEPEHHAs TTPAKTUKON
U BpeMeHeM OaTapesi TECTOB, UCIIOJIb-
3yeMasl KOMITAaHHEW BO MHOTHX CTpaHaX
mupa. Harrprvep, SURESKILL no3Bo-
JISIET OLIEHUTh KOMIBIOTEPHYIO IPaMOT-

HOCThb COMCKAaTeIsl: paboTy ¢ omepa-
LIMOHHBIMU CUCTEMaMM, TeKCTOBBIMU
penakTopamu, 3JIeKTPOHHBIMU Ta0JIU-
11aMu, 6a3aMu JaHHBIX U TTpOTrpaMma-
MM IJISI COCTABJICHUSI MPE3CHTALIUIA.
Takue TecThl ITpeaHa3HAYCHBI 11T Ha-
YaJIbHBIX TO3ULIMIA, Yallle agMUHU-
crpatuBHbIX. ULTRASKILL — BbI-
SIBJISIET CKOPOCTh ITeYaTU M HABBIKU,
HEOOXOIMMEIE JUIST CO3MaHMsI, peaaK-
TUPOBAHUS U TIPABKU JTOKYMEHTOB.
DTO TecT AJId ceKpeTapeid v crielua-
JIUCTOB, TI¢ BakeH HAaBBbIK MAIIMHO-
mucu. LINGUASKILL — xoMruiekc
KOMIIBIOTEPHEBIX TECTOB, HAIIpaBJICH-
HbII Ha BBISBJIEHUE YPOBHSI BJIaACHUS
CJIEMYIOIIMMU MTHOCTPAHHBIMU SI3bIKA-
MU: aHIJIMMACKUM, (hpaHIy3CKMM, He-
MerknmM, ucrmanckum. LINGUASKILL
OlICHMBAET 3HaAHUE TPaMMaTUKH, CJIO-
BapHBIi1 3amac, YTeHUE, BOCIIPUATHEC
yctHoi peun. ULTRADEX — tect
pa3paboTaH st paOOTHUKOB, 3aHSI-
TBIX, KaK MPaBUJIO, B ITPOMBIIILJICHHOM
CEKTOpE, U TIO3BOJISICT BHISIBUTH HABbI-
KU1, HEOOXOAMMbIE Ha y4acTKax cOop-
K1, COPTUPOBKH, YIIAKOBKU ¥ KOHTPO-
JIS B TIpOLIECCe ITPOU3BOACTBA, a TAKKE
JUTSL BBITIOJTHEHUSI IPYTMX MOHOTOH-
HBIX onepauuii. Kpome Toro Kk Kkom-
MIBIOTEPHOMY TECTUPOBAHUIO MOXHO
JIOTIOJTHUTEILHO TIPUBIIEYb COOTBET-
CTBYIOILIETO MPOGeCCUOHATBHOTO 3KC-
mepra, KOTOpPbIii 1acT 6osee pa3Bep-
HYTYIO XapaKTepUCTUKY Ipodeccro-
HaJIbHBIX 3HAHWI KaHIUaaTa».
[To-nipexkHeMy BO MHOTMX KOMIIa-
HUSIX 00s13aTeIbHBIM CUMTACTCS Ha-
MYcaHue HeOOJbIIOTO AUKTAHTA II0
PYCCKOMY SI3BIKY. «Benb He ceKperT, uTo
YPOBEHb IPAMOTHOCTH BBIITYCKHUKOB
B HACTOSIIEee BpeMsl OCTaBIIICT XKe-
JIaTh JIy41Iero, — ropoput Exarepu-
Ha 3arpeOenbHass. — Couckarteo
MpeUIaraloT HECIOXHbBIN TUKTAHT —
HanpuMep, HalmMcaTh IMUChbMO OT Ha-
IIIeif KOMITAaHMY 3aKa3uuKy. 5S—10 mpen-
JIOXKEHUI BBISIBIISIIOT YPOBEHB peallb-
HBIX 3HaHWI. [TpakTHKa ITOKa3bIBacT,

WHhopmaLmoHHbIe TeXHONOrMM

Vacancy

(Moscow and regions).

Chief Information
Officer (CIO)

For a fast growing trading company.
Your role will be to design and deliver IT strategy, to work out
and implement operations plan of IT infrastructure development

Good English

Conditions

Vacancy code 10748

Main duties * Design and implement IT strategy according company Business
Development strategy

Lead IT department (functions, tasks, staff, budget)

Ensure company hardware, software needs

Manage ERP implementation and infrastructure development
projects (budget, time, resources)

Ensure retail IT needs support (point-of-sales terminals, shops)

Requirements » Higher university degree

3+ years IT management experience (in all aspects of an information
systems environment including business applications and technical
infrastructure) preferably with an international retail chain

Strong Project Management skills

SLA development experience

Knowledge of ITIL, COBIT

Strong leadership and interpersonal skills
Client-oriented, positive way of thinking

You’ll get a challenging job with a dynamically growing business
as well as excellent remuneration package.

YTO KAHAWAATHI Yallle BCErO IOITyCKAIOT
IO TPeX OIIMOOK, PeAKO — MEHBIIE.
O0s13aTeIbHOM SIBIISIETCS TAKIKE IIPO-
BEpPKa YPOBHS 3HAHUI aHIVIMHACKOIO
s13bIKa, 0€3 KOTOPOI'O CJI0XKHO paboTaTh
B MeXIyHapoaHOoI KoMnaHuu. OgHa-
KO B TOM CJIydae, eCJIM IMO3UIIMs Ha-
MPSIMYIO He CBSI3aHa C UCTIOJIb30BaHU-
€M MHOCTPaHHOTO sI3bIKa, a KaHAUAAT
COOTBETCTBYET BCEM APYTUM MapaMeT-
paM, TO MBI IOJXOAUM K YPOBHIO 3Ha-
HUII THOCTPAHHOTO BeChMa JIOSJIBHO
U IPpUHUMAaeM TMpPeTeHIeHTa Ha pabo-
Ty C YCIOBUEM JaIbHENIIETO N3YyUeHU s
sI3bIKA 1 MOBBIIIIEHMS YPOBHS 3HAHUIT».

Tem He MeHee HeKOTOpble pado-
TomaTe/NM CUMTAIOT, YTO IUIST IPUHSI-
THUSI pellleHusl O IpueMe Ha paboTy
OIHUX JINIIb TECTOB HEAOCTATOUHO.
«Haunb6onee 3HEeKTUBHLIM METOIOM
SIBJISIETCS] KOMIUIEKCHAsI OLIEHKA COMC-
KareJieil Kak 1o rpogeccroHaaIbHbIM

3HAHMSIM, TaK U, B LIEJIOM, 110 Oojee
001LIM 00J1aCTSIM, BKJTIOUAOIIAsT B Ce0sI
KaK TeCTUPOBaHNE, TAK U JITIHOE CO0e-
cenoBaHue, — yoexaeH Kupwmwt [u-
psieB. — DTO MO3BOISIET MAKCUMAITBHO
OLIEHUTH MPETeHACHTA Ha MO3ULIUIO U
BBISIBUTH, HACKOJIEKO ITOJTHO B KaHIN-
JIaTe PacKpPbIThI KOMIIETCHLINM, HEO00-
XOIMMBIE JJISI YCIIEITHON padoThl U
Kapbepbl B KomItaHuu. MHTepBbIO 110
KOMIICTCHIIMSIM TI03BOJISIET TTOIYIUTh
00BEKTUBHYIO MH(POPMALIMIO O HABbI-
Kax, Ka4eCcTBax ¥ 3HAHMSIX KaHAUIaTa.
Yero Hesb3s cKa3aTb O HECTPYKTYPU-
POBaHHBIX OMOrpaUYeCKrX U CUTya-
LIMOHHBIX COOECEeNOBaHMSIX, IIPU KOTO-
PBIX IIPUCYTCTBYET PYCK ITOTyIUTh JIUIIIb
CyOBEKTHBHYIO OLIEHKY O KaHIuaaTe,
KOTOpast MOXKET OTIIMYATLCS OT €r0 pe-
aJIbHBIX HABBIKOB 1 KAYECTB».

TAMAPA 30/10TOPEBA

JNlorncTuka

Bakancus

MeHepxep
no njaHNpPoOBaHUIO
LLleno4Ky NnocTaBoOK

(9 3aBomoB u L1O)

MOTpeOHOCTU

U IJIAaHWUPOBaHUA

U JUCTPUOYLIM U

Vacancy code 10778

OGszannocTd  + OCyILECTBIATH PyKOBOICTBO OTAEIaMH TIAHUPOBAHUSI
MPOU3BOJICTBA U AUCTPUOYLIMM Ha LIEHTPATU30BAHHOM YPOBHE

Ob6ecrieunBaTh HATMIKME TTPOXYKIIUHN JUTSI 0OeCIIedeHHsI IPOoIak
(orcyrctBue OOS) Ha exXeTHEBHOM YPOBHE U B paMKax HeJeJIbHOM

CocTaBisITh OIOIKETHBIE, KPaTKO-, CPEIHE- W JOJITOCPOYHBIE TUTAHbI
IPOM3BOICTBA U TUCTPUOYIINU, OTCIEKUBATH X BHITIOJTHEHUE
Ob6ecreunBaTh MaKCUMaJIbHOE HCITOJIb30BaHME W B3aMMOCBSI3b
pe3yJIbTaToOB cTpaTernyeckoro ranuposanus (Footprint)

B JIOJITOCPOYHOM M KPaTKOCPOYHOM TUTAHMPOBAHUU

VYIpaBiasiTh MUHUMU3ALUEN BIMSIHYS TIPOU3BOICTBEHHBIX

W IUCTPUOYITMOHHBIX OTPAaHUISHUI Ha LIETTOYKY ITOCTABOK,
MpeIaraTth ONTUMAaIbHbIC PEIICHUS B ClIydae BOSHUKHOBEHMIA
MOIOOHBIX OrpaHUIECHMIA

OpraHu30BbIBaTh MPOLIECC ONTUMU3AIINN TTPON3BOACTBEHHBIX

M TPAHCITOPTHBIX 3aTPaT IyTeM ONTUMAILHOTO PacIpeaeIeHUsT
MPOM3BOJCTBA MPOAYKTA MEXIY 3aBOIaMU (ITPOEKT cross-brewing)
OtcnexuBath U KoHTpoupoBath KPI otnena nianuposanus,
aHaJIM3MPOBaTh BOBMOXHbBIE OTKIIOHEHHsI, 00eCIIeYrBaTh YeTKOE
ornpezeieHrne KOPSHHBIX ITPOOJIEM M BBIIBUTATh MPEITOKESHMS

MO YJIyYLIEHUIO PE3YJIBTaTOB

PaspabareiBath 3 eKTMBHBIC METOIBI TUTAHUPOBAHUST; BHEAPSITH
HeoOX0omMMBbIe B pabOTe MHCTPYMEHTBI ISl TIPOTHO3UPOBAHMS

Pa3pabarteiBaTh 1 BHEAPSITH HEOOXOMMMEIE TTPOLICTYPhI

T10 TUTAHMPOBAHMIO ITPOU3BOICTBA Y TUCTPUOYITMI

BHenpsTh 1 momaepXuBaTh CTaHAAPTHI KOMITAHWW B TVIAHUPOBAaHUU
BzanMoneiicTBOBaTh CO CMEXHBIMU OTIEIaMU 10 BOIIpOcCaM
MPOM3BOICTBEHHBIX MOILITHOCTEH, TpPaMKOB OCTAHOBOK,
MPOM3BOICTBEHHBIX TIPOOJIEM; ITPOBEACHMS TIPOMO-aKIINIA,

3arycka MHHOBalMii, 06ecreunBaTh MOAAEPKKY pa3pabOTKu HOBOTO
MPOIYKTa ¥ MHUIIMATHB IO ONTUMU3AIlA CTOUMOCTH TIPOIYKTa

TpeooBanus + OIIBIT PYKOBOJCTBA OT/eJ1a/HECKOJIBKUX OTIEIOB
CrienmayibHble 3HaHWS/TPEHUHTH 110 BOTIPOCaM ITMBOBAPEHUSI

OO0u1ue 3HaHUS TTO BOIPOCaM JIOTUCTUKU B KPYITHEHIIUX
MeXIyHapOIHbIX KOMITaHUSX, padoTatoiux Ha peiHke THIT Poccun
CreumasibHble HaBbIKM padoThl B ERP-cucremax, niaHMpoBOYHBIX
MHCTPYMEHTAX; CO3aHKne 0a3 JaHHbBIX

DKcnepT-nosib3oBaTesib npuioxenuit MS Office: Word, Excel,
PowerPoint, Visio u 1.11.

Xopoliye HaBBIKA MMCbMEHHOM W YCTHOI KOMMYHUKALIMK 1
Mpe3eHTalUU Ha PYCCKOM M aHIJIMICKOM sI3bIKaxX

YMmeHue paboTtaTh B KOMaHIe

* [IpekpacHble HaBBIKM apryMeHTalUK,/TIOCTPOCHHUS BBIBOJIOB

* AHaJIMTUYECKKME HaBbIKU

* YMeHue paboTaTh B CTPECCOBOI CUTYyaLlUU

* AHrnuiickuii si3pIK — upper Intermediate

E-mail: Bori
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waey  1rade Marketing Executive waey  Head of Subdivision

A leading international FMCG company possessing own production Responsibilities - Sales analysis and planning

facilities and wide distribution set-ups in Russia has a challenging Analysis of competitors sales activities

career opportunity for talented Trade Marketing professional. Close cooperation with Product marketing on the subject of sales
volume and terms

Responsibilities - Develop Food categories sales in MT and TT channels in Moscow Organization of trading and promotion activities

Develop and implement channel activation program for MT Direct communication with clients among them both retail

Chains (indirectly-covered) and big chains

Develop and implement trade marketing activities in traditional To follow corporative strategy in sales and market expansion

trade and wholesale To follow corporative policy and be appropriate to internal demands
Develop and implement incentive programs for Exclusive and (?ultur ©

and Mixed sales force Making sales reports

Manage trade equipment and POSM placement

Analyze the ROI of all Customer Marketing activities executed

Requirements - High education

25—35 years

No less than 2 years on a similar position in a big structured
company specializing in personal care products (electric shaving,
grooming, trimmers, hair clippers, epilators and such).

Work experience in foreign company is a plus

Good knowledge of personal care products market situation
Knowledge of Modern Trade and Traditional Trade channels Firm and successful experience in sales of above-mentioned category
and Distributors business A candidate must be experienced in sales planning and analysis
Advanced computer skills, especially PowerPoint, Excel as well as in trading and promotion activities

Working level of English

Requirements - Higher University Degree

3+ years experience in Trade marketing, gained within international
FMCG company

Previous Field Sales experience is an advantage

Previous work must be connected with direct sales, distributors
and consumer electronics chain

Conditions  Competitive compensation package + Good level of English (Advanced Intermediate, Fluent)
* World-renown brand name
* You'll get a challenging job as well as excellent opportunity Personal abilities - Proactive, a good team player, strongly punctual and with firm
for further professional growth with a dynamic international orientation towards discipline and responsibility, careful performer
business » A candidate must be ready and eager to follow corporative values

and rules and must be open to integrate corporate culture into
his personality

Vacancy code 10724 E-mail: irina@careerforum.ru

Compensation 110 000 Rub gross. Medical Insurance. Corporative Trainings
and Education.

waey  Channel Marketing
Specialist

Well know Large international company is looking for Channel

Marketing Specialist. Bakancust Py Ko B on M Ten b OTAEH a

Responsibilities - Build deep channel understanding from real life customer Ma p KeTUHroB blx
perspective, channel issues and trends — at chef, manager Ko M My H M K a u" M

and diner level. Ensure this understanding is shared

Vacancy code 10737 E-mail: mozharov@careerforum.ru

and developed throughout the sales organisation to support B IMHAMUYHYIO MEXIyHApOAHYIO0 KOMIAHUIO
solution-selling approach (IIPOM3BOAUTENb TOTPEOUTEILCKIX TOBAPOB KJIACCA JIIOKC)

* Be the channel champion within the organization and drive
Channel Business teams Oo0sa3anHocTH  * PykoBoncTBo BTL-akTHMBHOCTBIO BO Beex KaHanax Mpoaax Mo

» Develop channel strategy and annual activity plans as part of BSP Poccuu: nnanuposanue mpoMo-meponpusiTuii (in-store, out-of
4 approach store) B COOTBETCTBUU C MAPKETUHTOBBIM IIJTAHOM, 3aITyCKOM

* Based on insights and channel understanding define optimal HOBUHOK 1 Power Periods; moaroroska npeioxenuit mo BTL-
product-basket for the Channel OIOIIKETY, KOHTPOJIb 3a €T0 PacXoJI0BaHMEM, OlleHKa

+ Delivers sales volume forecasting from channel perspective 2GbGEKTUBHOCTH
(feed into S&OP) * Ynpasnenue Bcemu BTL-akTUBHOCTSIMU BHYTPU KaHAJIOB,

Build activities (AVPs — activity value propositions, DVPs — COIIACOBAHME MEXIY PYKOBOLUTEIAMM MOAPA3/ACICHNH,
NPOBEIEHNE TIEPETOBOPOB C BHYTPEHHUMMU U BHEIIHUMU KJIMEHTAMU

IToaroroBka u npoBeaeHue TeHaepoB Mexay BTL-areHTcTBamu,
y4yacTHe B OpraHM3allliK TeHIEPOB IS IPYTUX TOCTaBIIUKOB
(nmpousBoacTBo POS, nuzaiiH)

OpraHu3aiys 1 IepCcoHalIbHBII KOHTPOJIb MMPOBEAeHUsT Hanboiee
CJIOKHBIX TIPOMO-aKIIHiA

VYyactue B pa3paboTKe KpeaTMBHBIX KOHILICIIIINI 1 COITaCOBaHUM
BCEX aKTUBHOCTEH [UIsI TIIAaHUPYEMbIX BUTPUH

IInaHupoBaHKe U KOHTPOJIb Pa3MeILEHUs 3aKa30B Ha BCE BUIIbI
MPOMO-TIPOAYKIIMM, KOHTPOJIb PACIIPEIeIEHUS IIPOMO-TIPOLYKIIMK
10 KaHaJlaM Ipoiax 1 3GdOEKTUBHOCTH €€ UCIIOIb30BaHMs
IToaroroska Campaign Reports u ap. oTueToB

VYnpasienue komannoiit BTL-crietimanucron

distributor value propositions)) that help the customer/ trade
partner and maximise growth

Develop all UFS selling materials in the channel, ensuring

they closely mirror the UFS selling approach & target customer
so they are practical, relevant and useable. Incorporating & tailoring
content from category mix teams

Define channel issues and opportunities

Create Channel drivers & jobs to be done

Build activities to maximise channel coverage & growth

Develop relevant marketing campaigns, manage implementation
and measurement, which includes all media relevant to Channel
Represent UFS as segment expert in industry (trade orgs)

and work with key customers

Skills and back d TpeGoBanus * Briciiee o6pa3zoBaHue, XKeaaTelbHO SKOHOMUUECKOE
ills and backgroun
8 WM MapKETHMHTOBOE
* Minimum 2 years of marketing or trade marketing experience + OIBIT B 06/1aCTH MAPKETHHTOBBIX KOMMYHUKALIMIA OT 5 JIeT
(preferably in HoReCa) (B MIeae KOMOMHALIVS OITBITA Ha cTopoHe BTL-areHTcTBa
* Marketing/economic education 1 Ha CTOPOHE TIPOM3BOIHTEIIS TIOTPEOUTEIBCKIX TOBAPOB H YCIIYT)
+ Proven marketing projects record and brand or trade marketing + Pabouuii ypOBeHb BIALCHHS AHITHIACKIM S36IKOM
team lead (He Huxe upper Intermediate)
* Good knowledge of modern communication tools (internet, PR)
+ Experience in writing briefs for and cooperation with agencies Yenosus KoMmaHus npeaiaraeT NpyuBJeKaTeabHYIO 3apIuiaTy U COLMAIbHBIIA
* Fluent English is a must nakert, aTMochepy IMHaAMMYHO pa3BUBalollerocs oOu3Heca
* Very good project management skills Ha pacTylleM phIHKe, T1e MOXHO pellaTh MHTEPEeCHbIE
+ Strong presentation skills npodeccruoHalbHbIC 3a1auM.

Vacancy code 10754 E-mail: buldakova@careerforum.ru Vacancy code 10774 E-mail: irina@caree .
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N HR-thopym

XV 100unennniii HR-®opym

OuepenHon mockoBcku XV KO6unenHbin HR-goopyM ctan nnowagkon obmMeHa ycnewHbIM OnbITOM O
HR-cneumannucToB pOCCUNCKMX N 3apyOeXXHbIX KOMMaHUN.

MupoBbie TEHIEHIIMM B 00/1aCTH UH-
dopmaTr3aK ITPOIOIIKAIOT OKA3hI-
BaTh CYIICCTBEHHOE BIMSIHIE Ha POJIb
HR-menemxepos. Inomur Ipyman-
Hagort, nupekTop no nepconaxy SAP B
CHTI', pacckasayia 0 TOM, KaK B KOMIIa-
Huu SAP HataxkeHo B3aMoIeiCTBIE
Bcex HR-genapramMeHTOB: cBeAeHUS,
HEeoOXOAMMBbIE MIJI1 paOOThI, HAXOIST-
CsI Ha €IMHOM ITOpTajie KOMITaHWUM, BCEe
MPOLIECCHl aBTOMAaTU3MpPOBaHbI. MH-
(opMaLIMOHHEIN CEPBUC MEHEIKepa
obecrneunBaeT JOCTYI K MHGOpMaILIIN
0 KOMaHJie, a TakKe K TaHHBIM I10 aT-
TECTALIMM, HaiiMYy, pecypcaM I10 pa3BU-
THIO MeHemkepa u T.0. COTpyTHUKHI
I pelIeHNs] BO3HUKAIOIINX BOIIPO-
COB MOT'YT HampsIMyIO OTIIPaBUThH 3a-
TpOoC Yepe3 MopTajl, BOCIIONb30BABIIVCH
crienraabHBIM cepricoM «HR Ha mipo-
Bozie». B Borpocax o0yueHus1 epcoHa-
nma SAP ommpatoTcs Ha moaenb «70—
20—10», tne 70% BpeMeHU OOyYCHUS
COTPYIHMKA MPOUCXOIUT Ha pabodyeM
Mecte, 20% BpeMeHU OTBOIUTCS Ha KOY-
YUHT ¥ TOJIbKO 10% — Ha TpEHWHTH.

Hewmasno BHUMaHUS ObLIO yaeJeHO
MpakTuKe (GOpMUPOBAHUS MOJIOIBIX
TaTaHTJINBBIX KanpoB. Bepa Kyapsmmo-
Ba, TUPEKTOP JAeNAPTAMEHTA KAIPOBOii
noyutuky Ipymmer MTC, mogemiacey
OITLITOM ITPUBJICYCHMS MOJIOJCKI: OHO
Benetcs yepe3 Kinydo MTC (paciudg-
POBBIBAETCS KaK «MOJIOIbIC TAJTAHTIIN -
Bble CIIELIMAJIMCThI»), CTAXKUPOBKU, a
TaKXKe IMPOrpaMMBbl Pa3BUTHUST MOJIOIBIX
CIIeIIAINCTOB. MOJI0IeXb y4aCTBYET
B Pa3/IMYHBIX IIPOEKTaX KOMIIAHUH B
TE€YEHUE TOo/1a, NIEJTUTCS CBOMMMU WIesI-
MU, pabOTaeT Ha MacTep-KJlaccax, a Jiyd-
L€ U3 HUX MOTYT CTaTh COTPYIHUKA-
mMu MTC. CtaxxupoBKM pacCUYUTAHBI
Ha CTyIEHTOB IOCJIEIHNUX KYpCOB (Ha
1—2 uau 4—6 Mecs1EeB), KOTOPBIE TO-
TOBSITCS 3aHSITh CTAPTOBYIO ITO3ULIMIO
B Kommanuu. [Iporpamma pasBuTus
Mosoabix cnenuanuctoB MTC mmres
2 roga. BriepBrie oHa OblIa 3aITyleHa
B 2010 romy B Mockase, B 2011 romy npo-
rpaMMa BBIXOJUT Ha BCEPOCCUNCKUIA
ypoBeHb. Ee OCHOBHOE OT/I4MeE OT CTa-
>KUPOBKU B TOM, YTO MOJIO/ION Criela-
JINCT 3a7eliCTBOBAH BO BCEX OTIEJIax
JIernapTaMeHTa, a He Ha OJHOM 13 Ha-
YaJIbHBIX TTO3UIIUA.

FOma CagpikoBa, pykoBomuresib Kop-
nopaTuBHOrO yHuBepcurera Q0beaHeH-
HOIi ABHACTPOMTEJIbHOI KOPHOpALNH,
CKOHIICHTPHUPOBaJIa BHUMaHME ayay-
TOPUU Ha OCOOEHHOCTSIX padOTHI C Kal-
POBBIM PE3epBOM, KOIIa OCHOBHOI
IPpO0JIEMOI KOMITAHMH SIBJISICTCST pa3-
PBIB MEXXIY BO3PACTHBIM IIEPCOHATIOM
(crapiue 50 jeT), He BIAICIOIIUM COB-
PEeMEHHBIMU TEXHOJOTUSIMU 1 UHO-
CTpaHHBIMU SI3BIKaMU, 1 00JIee MOJIO-
IBIMU CIIELMAIMCTaMM, He MMEIOIIMU
JIOJDKHOTO OTIBITA BEICHUS YCIISIITHBIX
poeKToB. B ¢Bsa3u ¢ atum O0bean-
HEHHasl aBUaCTPOUTEIbHasI KOpropa-
LIMs1 IIPOBOJUT KOMILIEKC Mep 10 IO/~
TOTOBKE M TMPUBJICYEHUIO MOJIOIBIX
CMEUAIMCTOB U3 TTPOMPUIbHBIX YHU-
BepcUTETOB. 1151 COTPYAHUKOB KOM-
TMAaHWH JEHCTBYIOT KOPITOpATUBHBIE TPe-
HUHIU U JUCTAaHUIMOHHbIE (hOPMbI 00Y-
YEHMSI, a IJIs TOIT-MEHEIKEPOB Mpe/i-
JIoXKeHa MporpaMma, peavszyemast CoB-
MECTHO C OM3HeC-1IKONION «CKOJIKOBO.

AcnieKTbl POpMUPOBAHUS Y pEaTH-
3allMy MporpaMMbl KOPIIOpaTUBHOMI
JIOSTBHOCTU TIporJuTtocTpupoBaia Eka-
tepuna banamosa, HR-aupekTop Moc-
KOBCKOro mpescrasuresbcTsa J.B.Che-
micals&Pharmaceuticals Ltd. bosbioe
BHHMaHUE B MPOrpaMMe YesIeTcsl pas-
BUTHIO TUIEPCTBA (Kak pakTopy ¢op-
MUpPOBaHUS JOSJIbHOCTH). OOyyeHue
MEHEIKEePOB CPETHETO 1 BBICIIIETO 3Be-
Ha OCHOBBIBAETCS HA MPMHIIMIIAX TOBE-
pysi, COTPYIHUYECTBA, ACJICTUPOBAHNS
MOJTHOMOYHIA, 3(h(HEKTUBHOM OLICHKH,
KOHCTPYKTUBHOU OOpaTHOM CBSI3U U
KpuThKH. HanaxxnBaHnuio BHyTpEHHNX
KOMMYHUKALIV ¥ YCUJIEHUIO JIOSITb-
HOCTH CIOCOOCTBYET MHTPAHET; pa3-
paboTaHbl M BHEPEHBI ITPAKTUUECKIIES
METOINYECKHE TTOCOOUS TSI COTPY/I-
HHKOB, peamn3yIoTcs Keiic-MapahOHbI
W HECTaHIIAPTHBIE KOPITOPATUBHBIE TIPO-
rpamMmbl (Hanpumep, «/IeHb KpacoTbl»,
NpUypoYeHHBIN K 8§ MapTta). B 3aBep-
1LIeHue r-Xa baJaiiroBa mogyepkHya,
YTO «€IUHBIX PELENTOB (hOPMUpPOBa-
HUS JIOSUTBHOCTH HET» — TI0 €€ MHEHMUIO,
JIOSUTBHOCTB IIPOSIBIISIETCST HA 3TaIle X3/~
XaHTHHTA, KOTIa ITOTeHIINAIbHBINA CO-
TPYAHMK JeJacT OCO3HAHHEIN BHIOOD
KOHKPETHOI KOMIIaHUU.

Jvurpnii MuTOpeiiT, AMpeKTop Ae-
NMapTaMeHTa MepPCOHAJIA U OPraHUu3aIM-
onHoro passutisi, BUHBAHK, roBopun
0 KOMILUIEKCHOM TIOIXO0Ie B paboTe C
nepcoHaioM (ppoHT-oduca (3 ThIC. CO-
TpyAHUKOB B 120 odricax KOMNaHUU).
B noxiage noapoOHO WLTIOCTPUPOBA-
JIMCh 3TaIbl IToA00pa, OLIEHKH, MOTH-
BallMM U 00y4YeHUs TepcoHana. Tak,
K IIpUMepY, OLIEHKa CYILIECTBYET B TPeX
¢opmaTax: MpomyKTOBOM (TTEpHUOINI-
HOCTb — | pa3 B KBapTaJsl IpU Hoayde-
HUU COTPYAHUKOM <«3a4eTa» U exXeMe-
CSIYHO TIPU TOJYYEHUU «HEe3aueTa»),
KOMILIeKCHOM (2 pa3a B rofi, Mo pe3yJib-
TaTaM 4ero COTPYIHUKY IpHCBanBa-
€TCsI COOTBETCTBYIOIIAs KaTETOpUs U
HauMCIIsIeTCsl HambaBKa 3a KBaT(rKa-
1I0), a TAaKXKE C TTOMOIIBIO TAaIiTHOTO
nokynatesst (¢ 2011 roma mpoBOIUTCS
1 pa3 B kBaprtan). O0y4yeHue rnepcoHaia
Be/IETCS IMCTAaHIIMOHHO (BCE MaTepya-
JIBI pa3MelleHbl Ha yueOHOM Mopraie),
Ha OYHBIX TPEHMHTax U CEMUHapax C
HCITOIb30BaHUEM BUIEOKOH(DEPEHII-
CBSI3U.

Jvurpuii ITIngHyak, pyKoBOauTe b
ynpasJjieHus 00y4eHusi, OIleHKH U pa3-
BUTHA nepcoHata, Hanuonanabneie Ka-
oeabnbie CeTH, pacckasana O CUCTEME
OLIEHKY W pa3BUTHS MEpCOHaIa Ha OC-
HoBe onpeneneHus KPI kommereHmm
COTPYAHMKA, BbIIEJIECHNS 30H €ro He-
KOMIIETEHTHOCTH, CO3IaHMS YCIOBUIA
pa3BUBAOIIEH CPeIbl M MOBHIIICHUS
KBaTM(pUKALNUY CIIeLIMaTnCcTa A0 Tpe-
OyeMOTro ypOBHSI.

YcneniHble TeXHOJIOTUHN YIIpaBJie-
HUS 3HAHUSIMM U Pa3BUTUST MHTEILIEK-
TyaJIbHOTO KaruTajia KOMIIAaHUU OCBe-
i nipeactaButen OCAQO «Poccus»:
HAYAJIbHUK JIeNapTaMeHTa o padore c
nepconaiiom Oabra Kasapesosa u py-
KOBOIUTEJb PpoeKTAa «LleHTp pa3BuTus u
o0yuenus» Anna bopucenko. I1o cio-
BaM r-xxu Kazape3oBoii, Bcero 3a rom ee
paboThl B KOMIaHUU cMeHUIUCh 50%
PYKOBOIUTEJIEH MOAPA3NECIICHUI, U IJ1aB-
HOI 3a1a4eli CTa10 00ydeHMe HOBBIX CO-
TPYIHHUKOB, a HE pEKPYTHHT KaK TaKO-
Boii. I'-xxa bopuceHko noguyepkHyJa,

YyTO Mpouecc (00yyeHre) BeaeTcs rnpe-
HMMYILIECTBEHHO B AUCTAHIIMOHHOM pe-
KMMe, KpOMe CIyJaeB, KOrma B HeIsIX
BbIPAOOTKM KPpOCC-(PYHKIIMOHATBHBIX
KOHTaKTOB COBMECTHO 00yJaroTcsl pe-
3epBUCTHI PA3INIHBIX (PYHKIIMOHAb-
HBIX HaIpapJIeHui. B 1iemom, B Komma-
HHMM IIPUMEHSIETCS V2Ke OTMEUCHHasl B
nmoknane r-xu [pyman-Hasot ¢opmyna
ooyuenust «70—20—10», roe, HaroM-
HuM, 70% BpeMeHU TPaTUTCS Ha pelle-
HUe peabHBIX 3a1ad Ha paboyeM Mec-
Te, 20% oOydeHUs BeICTCSI COBMECTHO
¢ OoJIee OMBITHEIM COTPYIHUKOM (Hac-
TaBHUYECTBO, KOYUYMHI, MEHTOPWHT
uT.A.), 10% oTBOINTCS HA CEMUHAPBI
1 TPEHUHTH.

B 3axmounTenbHoi yactu XV KOou-
neitHoro HR-gpopyma Beictyniun Cep-
reii I1lepdakoB, HAYAIBHUK YIPABICHUS
nepconana «EBPOIIEMEHT rpynm»,
KOTOPbIiA ITPoIeMOHCTpUpOBa 3 dek-
TUBHBIH OIBIT HaJaXXUBAHUSI KOMMY-
HUKaLWi BHYyTpU KomnaHuu. Pabota
BENIETCS 110 TPEM OCHOBHBIM HarpaBJie-
HMSIM: TH(OPMUPOBAaHUE, MOJTyYEHUE
0o0paTHOM CBSI3M, Pa3BUTHE KOPIIO-
patuBHOM KyabTypbl. MH(MOpMUpOBa-

HUE MOJAPa3yMEBAET €KEKBAPTAIbHbBIC
COBELIAHMS C BBICILIMMUA Y CPEAHUMU
PYKOBOIUTEISIMM XOJIIMHTA (IO YPOB-
HS CPEIHETO MEHEI)KMEHTA KaxKI0ro
3aBOJIa), BCTPEYH B KOJUIEKTUBAX, BEZe-
HUe UH(GOPMALIMOHHBIX CTEHI0B, CO3-
JIAHWE KOPIIOPATUBHBIX ra3€Thl U MOP-
Tana. B uensax nmojiyyeHuss o0paTHOM
CBSI31 UCITOJTB3YIOTCSI: €3KETHEBHbIIA MO~
HUTOPUHI CUTYyallM1 Ha MECTax, BCTpe-
Y1 pyKOBOJICTBA U COTPYAHUKOB, LIEJIE-
BbIE MTOE3IKM PYKOBOIUTEJIEN XOJIAMHTA
Ha MpeaNpUsITSs, COLIMOTIOTMYECKUE HC-
cnenoBanus. ITocneqHuii myHKT — pas-
BUTHE KOPIIOPAaTUBHOW KYyJIBTYPbI —
TPEANOJIAraeT IMTPOBEACHUE €KETOTHBIX
KOHKYPCOB CpEIU IIPEANTPUITUN U CO-
TPYAHUKOB, MX HArPaXKACHWE, OpPraHu-
3110 KOPIIOPAaTUBHBIX PAa3THUKOB U
KYJIBTYPHBIX MEPOMNPUSITUIA (HAarpumep,
MAacCOBO€ KaTaHW€ Ha KOHbKAX WU Te-
1LIEXOMHBIE SKCKYPCUU T10 TOpOy), IIPO-
BEeACHME afaNTallMOHHOTIO Kypca s
HOBBIX COTPYIHMKOB, aKIIMiA MO pa3-
BUTUIO MEXJIUYHOCTHBIX OTHOIIIE-
HUI 1 MHOI'O€ IPYroe.

TAMAPA 30J/10TOPEBA

Bakancus

byxrantep no geé6utopckoun
3a0JIKEHHOCTMU

B MexnyHapoaHyo KOMITaHUIO.

VYenosus

Vacancy code 10769

Oos3anHocT  * KOHTpOJIL pacyeToB ¢ MOKYTATeNISIMUA 1 3aKa34uKaMu

ITpoBeneHue cBepok ¢ 1eduTopaMu

Paborta 110 B3bICKaHMIO TTPOCPOUYECHHOM AeOUTOPCKOM
3a/I0JCKEHHOCTY B paMKax MPUHSTBHIX BHYTPU(DUPMEHHBIX TTPOLIETYD
BzaumoneiicTBre ¢ MeHeIKepaMu Mo Mpoaaxam 1Mo BOIpocam
peai3aliv TOBapoOB, padoT, yCayr

Meronuyeckasi moiepxKKa COTPYIHUKOB APYTrUX NOApa3aeaeHU
10 OyXTaITepCKMM M HAJIOTOBBIM aCIeKTaM 3aKJIF04aeMbIX JOTOBOPOB
ObecnieyeHE CBOEBPEMEHHOTO TTOCTYTUICHUS TIEPBUYHOM
OyXTajaTepCcKOi TOKyMEHTALIMU 110 peaan3alii TOBapoB, padoT,
YCIYT B OyXrajatrepuio upMbl

Yyactue B MEPOIIPUSTUSIX CUCTEMbI BHYTPEHHETO KOHTPOJIS,
ayIUTOPCKUX W HAJIOTOBBIX MTPOBEPKaX

CucremMaTUeCcKoe apXMBUPOBAHKUE OYXTAITEPCKUX JOKYMEHTOB
KoHTpoJIb MpaBUIIBHOCTY OTpaXKEHUST OTiepalliii Ha cyeTax
OyXraJITepCKOTo M HaJIoroBoro yyera B SAP

3akpbiThe nepuoja Ha cBoeM yuactke s tesneit MCDO u PCBY,
MTOATOTOBKA OTYETHOI MHMOPMALINK JUTST PyKOBOACTBA

TpeGoBanus * Briciee oOpa3oBaHue (3KOHOMUYECKOE,

JKeJIaTeNbHO TI0 crienuaibHOCT! «byxyuer u aynuT»)

ArtTecTaT npodeccruoHaIbHOTo OyXrajiTepa XeaaTeJbHO

OnbIT paboTHI OT 3 JIET OyXraJITepoM, CTapIlIuM OyXrajaTepoM,

TPY 3TOM He MeHee 2 JIeT Ha yJacTKe 1eOMTOPCKOM 3a10/DKEHHOCTH
OnbIT pabOThl B KPYITHOM JIMOO cpeHeM OU3Hece KeJlaTelbHo,

B TOM YHCJIe B MTHOCTPAHHOI KOMIIaHUU

3Hanue SAP Kak MmpenMyIiecTBo

VBepeHHbI# noib3oBareb Excel

OTJIMYHOE 3HAaHUE JICMCTBYIOLIEro OyXTraJTepCKOro U HaJOroBOIro
3aKOHOmaTebCTBa PMD, B TOM ymciIe yueT orepaiuii o JoroBopaM
B MHOCTPAHHOM BaJltoTe

Branenue HemMelKuM u/viv aHTJIMCKUM SI3BIKOM

(He HUXe CPEeIHETo YPOBHSI) KaK MPEeUMYIIECTBO

Bricokuit ypoBeHb CAaMOMOTUBALIMU, OTBETCTBEHHOCTH,
00y4aeMOCTH U HalleJIEHHOCTU Ha Pe3yJIbTaT, CaMOCTOSITEIbHOCTh
B paboTe, CTpeMJICHUE K TOCTIKEHUIO BEICOKMX IMOKa3aTeseH,
AHATUTUUYECKWI CKITa yMa

KonkypeHTocnocobHast 3apaboTHas riata + npeMuu.
CounanbHblii makeT. O0yyeHue. KoprnopatuBHbIi TpaHCIOPT
ot M. KueBckasi. PaboTa B cTaOMIbHOIT MHOCTPAHHON KOMITAHUU.

E-mail: buldakova@caree
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Vacancy

Field Sales Manager

With a leading world-wide FMCG manufacturer, possessing own
production facilities and wide distribution set-ups in Russia.

Responsibilities

Requirements

Compensation

Vacancy code 10753

* Lead the Field Sales resource deployment and strategy to deliver
Business Growth and achieve the sales objectives

Ensure excellent Field execution

Lead, plan and develop sales resources

Lead sales force projects

Ensure quality administrative work and reporting in the appropriate
Field Sales Area

Co-develop POP coverage strategy

Ensure streamlined implementation of the customer strategy

at POS in order to further build market share

» Higher University Degree

5+ years field sales management experience gained within
international FMCG company, from 2 years experience in managing
large field sales teams (200+ people)

Experience in distribution system analysis, development,
improvement and management

Clear demonstration of leadership for change, team commitment
and influencing others

Strong people management skills, leadership and negotiation skills
Good English (Intermediate +)

» Competitive compensation package

* World-renown brand name

* You’ll get a challenging job as well as excellent opportunity for
further professional growth with a dynamic international business

E-mail: irina@careerforum.ru

PressFoto

Vacancy code 10718 E-mail: buldakova@careerforum.ru

Bakancus CI'IeLI,VIaJ'I MCT
Nno pasBUTUIO
PO3HNYHbIX Npofax
Oo0sa3annocTH * YcTaHOBJIEHHE KOHTAKTOB C TTOTEHIIMAJIbHBIMU TTapTHEpaMU,
MPOSIBUBLIMMU UHTEPEC K BCTYIUIEHUIO B CETh
* YcTaHOBKA U pa3MellieHre He0OX0AUMOTro 000pYI0BaHUS
(nucruien, UHGOPMAlMOHHbIE CTEH/IbI, 30HbI OTAbIXA U T.J.)
* [IpoBepka COOTBETCTBUS KOPIIOPATUBHBIM CTaHIAPTaM Mara3uHOB
Ha tepputopuu Poccuu, benopyccun, Kazaxcrana, Y3bekucrana
* [IpoBeneHue peKIaMHbIX KaMIaHUI
* AHaJIM3 MoKa3areseil pa3BUTUS MTPOEKTa, y4acCTUE B TTOATOTOBKE
Ou3Hec-TUIaHa MPOeKTa
* KOHTpoJIb MPaBUJIBHOCTU BBITTOJTHEHUSI OOHYCHBIX TPOrPaMM
B Mara3uHax ceTu
* IIpoBeneHue 0OyuyeHus1 MPOAABLOB
* AHaJIM3 IESTEIBHOCTU KOHKYPEHTOB
* [lonroroBKa OT4YETHOCTU
Tpebosanus * 3aKOHYEHHOE BbICIIEE TEXHUYECKOE WU TYMaHUTapHOE
obpa3oBaHue
* OnbIT paboThl — OT 1 roga u 6osee B 006JacTU MPoAAXK
WA MapKeTUHTa
* 3HaHUE TEXHOJIOTUU MPOJIaXx
* OTJIMYHble KOMMYHUKATUBHbIE HABBIKU
* YMeHUe BeCTU MeperoBOpbl
* AHrnuiickuii s13piK — Intermediate
+ JleficTByIOIIME BOAUTEIbCKUE MTPaBa
* [OTOBHOCTb K KOMaHAUPOBKAM
Yenous MoOubHbI TesiedoH, HOYTOYK, CIIy>KEOHbI aBTOMOOUJIb.

Vacancy

International Company
launches a new position

Lighting Sales.

Responsibilities

Requirements

Personal abilities

Compensation

Vacancy code 10738

+ To provide market entry with the product line of energy-efficient
lamps in Russia

Sales analysis and planning

Analysis of competitors sales activities

Close cooperation with Product marketing on the subject of sales
volume and terms

Organization of trading and promotion activities

Direct communication with clients among them both retail

and big chains

To follow corporative strategy in sales and market expansion

To follow corporative policy and be appropriate to internal
demands and culture

To provide excellent trading and promotion strategy and market entry

» High education

Age 25-35 years

No less than 3 years on a position of Key Account Manager or
Business Development Manager in a big FMCG company or
producer / big distributor of energy-efficient lamps

Successful experience in developing a new product line (FMCG)
Firm and successful cooperation with retail and chains

A candidate must be experienced in sales planning and analysis as
well as in trading and promotion activities

High level of management skills

Good level of English (Advanced Intermediate, Fluent)

+ Proactive, a good team player, strongly punctual and with firm
orientation towards discipline and responsibility, careful performer
A candidate must be ready and eager to follow corporative values
and rules and must be open to integrate corporate culture into

his personality.

* Good salary plus bonus
Medical Insurance
Corporative Trainings and Education

E-mail: mozharov@careerforum.ru

Bakancusa

MeHen)xep No pasBUTUIO
KJTI04EeBOU PO3HULbI
(dbenepanbHble ceTn)

B u3BecTHYI0 MEXXIyHAPOIHYIO KOMITAHUIO
(umep Ha phIHKE MTOTPEOUTETHCKUX TOBAPOB).

O0g3anHOCTH

TpeGoBanus

YcaoBus

Vacancy code 10644

* PazButue nmpoaax, KayeCTBEHHOE U KOJMUECTBEHHOE
paclIMpeHre aCCOPTUMEHTA B KITIOYEBBIX PO3HUYHBIX CETSIX
KoHTposb 32 mpoBeieHUEM JIOKAIbHBIX M HALIMOHAJTBHBIX
MPOMO-aKTUBHOCTEM

Oo6ecreyeHrne MaKCUMaJIbHOTO MPUCYTCTBUS TIPOAYKIIUU
Ha CKJIaJie ¥ B MeCTaX MPOIaK KJIIOUEBbIX PO3HUYHBIX CETeit
KoHTpoJib paboThl cyliepBaii3epoB

* Bricuiee oOpazoBaHue

OnbIT 10 pa3BUTHIO OU3HECa ¢ penepaTbHBIMKI
PO3HUYHBIMU CETSIMU OT 2 JIeT, JKeJIaTeIbHO
B MEXIyHApOIHOIW KOMIaHU

OIBIT 1O pa3BUTHIO GM3HEeca ¢ peaepaTbHbIMU POZHUYHBIMU
CEeTSIMU 00s13aTeJIeH

BraneHue aHIIMIICKUM SI3bIKOM Ha pabodeM YpOBHE
(He Huxe Intermediate)
Hanuuue BonuTenbcKux mpas KaTeropuu «B», TTK

MBI ipenyiaraeéM MHTEPECHYIO pabOTy B M3BECTHOM, CTAOMIBbHOM
KOMITaHWUU — JIUJIEPE PhIHKA

IpodeccroHanbHBIN KOJUIEKTUB, BHYTPEHHVE U BHEIITHLE
TPEHWHTH, TIEPCIIEKTUBBI KAPbePHOTO POCTA

[TpuBnekarenbHbII YpOBEHb 3apa0OTHOI MJI1AThI + OOHYCHI
Kommanus npenoctabisieT cyXeOHblii aBTOMOOWIb U MOJHOE
Tex. oocayxkuBaHue, oriatry 'CM, KoMIleHcaluIo MUTaHus

1 MOOWJIbHOM cBSI3M, coll. makeT (JIMC, cTpaxoBaHue XU3HU),
opopmienue no TK PO

E-mail: irina@careerforum.ru
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JNlorncTtuka

Vacancy

Senior Purchasing
Specialist

A leading international FMCG company providing production
and sales activities in Russia.

Responsibilities

Requirements

Compensation

Vacancy code 10773

» Conduct market research for agreed materials

» Analyze and request required resources

» Create and Manage project plan

+ Organize meetings with suppliers

» Request and organize samples

* Organize trial deliveries (incl. documentation required)

* Build cost models

* Organize supplier Quality Audits and follow up improvement plans
* Provide necessary support for Export operations

* Higher education

* Fluent English

* Advanced computer skills

 The operational experience in SAP will be advantage
* Good communication skills

* Focus on time constrains

Company offers competitive salary and social package,
Opportunities for professional and personal growth

E-mail: buldakova@careerforum.ru

Bakancus

MeHepxep
no nJjaHNpPOBaHUIO

Oog3anHOCTH

TpeGoBanus

+ ObecrneunBaTh HATMYKE TTPOAYKIIUY TSI 00ECTIeueHUsI POk
(orcyrcTBue OOS) Ha exXkeTHEBHOM YPOBHE M B paMKaxX HeeIbHOM
MOTpeOHOCTHU

CocTaBsATh KPaTKo-, CPeIHE- U TOJITOCPOYHBIE TTaHbI
MPOU3BOJCTBA U TUCTPUOYLINY, OTCIAEKMBAThH UX BHITIOTHEHUE
OTcnexxnBaTh U KOHTPOJUPOBaTh AocTymHOCTh o CKIO
VrpaBiasTh MUHUMU3ALMEN BIUSHUS TPOU3BOACTBEHHBIX

U IUCTPUOYIIMOHHBIX OTPAHUYSHUH Ha LIETIOUKY IMOCTABOK,
Mpeiaratb ONTUMAaIbHbIE PELICHNUS B ClIydyae BOSHUKHOBEHUI
MOJ0OHBIX OTPAaHUYEHUI

Crnoco6cTBOBATh ONMTUMATBHOM 3arpy3Ke MOITHOCTEH MIJIsT BCeX
MPOU3BOJCTBEHHBIX OTEPALINii

OpraHu30BbIBaTh TMPOLIECC ONTUMU3ALNUN TPOU3BOACTBEHHBIX
U TPAHCIIOPTHBIX 3aTPaT IyTeM ONTUMAaIbHOTO pacrpeaeeHus
MPOM3BOJICTBA MPOAYKTa MEXKIY 3aBogaMU (TIPOEKT cross-brewing)
MHunuunpoBath COBMECTHYIO PabOTY OTIAEJIOB IJIAHUPOBAHUST

U TIPOM3BOACTBA T10 BOMPOCAM MPOU3BOACTBEHHBIX MOIIIHOCTE
B3aumoneiicTBOBaTh € OTIEIOM MapKeTHHTa KacaTelTbHO
MPOBEACHUS TIPOMO-aKIINiA, 3aIMycKa MHHOBALIU, 00ecTieunBaTh
TOMIIEPKKY Pa3pabOTKU HOBOTO MPOAYKTA U MHULINATUB

10 ONTUMU3ALUY CTOUMOCTH TIPOYKTa

YuacTBOBaTh B MpoLIecce OIOMKETUPOBAHUST

Buenpsite u monnepxusath ctanaaptel VPO B miaHnpoBaHumn
ToToBUTH HEOOXOANMYIO AHATUTUIECKYIO UH(MOPMALIUIO
PYKOBOIUTENIO TSI IPUHSTHUS YIIPABIEHYECKUX PEIICHUIA.
BbImonHATh HEOOX0AMMBIE TIO TPOMWITIO PAOOTHI OTYECTHI

Briciiee o6pazoBaHre aHATUTUYECKON/TeXHUYECKOM OpUEHTALINN
HenocpencTBeHHBIN OMBIT B TUIAHUPOBAHUH 00sI3aTE/ICH
HenocpencTBeHHBINM OIMBIT pabOTHI B 3aKyMKaX,/TIPOYMX
JIOTUCTUYECKUX (PYHKITUSAX — TTPUBETCTBYETCS

CrienmanbHble 3HAHMS/TPEHUHTH 110 BOIPOCAM IMMBOBapEHUS

U JUCTPUOYLIM U

OO6111Me 3HaHUS TI0 BOTIPOCAM JIOTUCTUKHU B KPYITHEMIITNX
MEXIyHAapOIHBIX KOMIIAaHMSIX, paOOTAIONINX Ha PIHKE

THII Poccun

CrennanbHble HaBBIKM paboThl B ERP-cuctemax, mimaHMpoBOYHBIX
WHCTPYMEHTAX, CO3MaHne 0a3 JTaHHBIX

DKcnepT-Tonb3oBatenb npuinoxenuii MS Office: Word, Excel,
PowerPoint, Visio u T.11.

Xopollre HaBBIKK MUCbMEHHOM 1 YCTHOI KOMMYHUKAILIUN

U MPEe3eHTALlMM Ha PYCCKOM M aHTJIMICKOM SI3bIKaX

YMmeHue pabortaTh B KOMaHAe

[IpexpacHble HaBBIKM apTyMEHTAIIMN/TIOCTPOSHUST BHIBOJIOB
AHaJIUTUYECKUE HaBbIKU

YMeHue paboTaTh B CTPECCOBOM CUTYaIU

Vacancy code 10779

E-mail: Borisova@careerforum.ru

HOBOCTHU

CepTudummpoBaHHbIM
cnenquancram Microsoft
mwiarar Ha 21% 0oJbliie

Sapnaama poccuiickoeo UT-cneyuanucma,
UMeoule20 NPUHAHHDLI 80 GCeM MUpe cepmil-
churam no mexuonoeusim Microsoft, na 21% évi-
e no CpasHeHuro ¢ 00X00amu Cneyuaucmos,
Komopble He umerom 0OKYMeHMAanrbHo2o noo-
meepocoenus: ceoeli kearupurayuu. Taxkoevt pe-
3YAbMAMbL COBMECH020 UCCAO08AHUSL POC-
CULICK020 npedcmasumenscmea Kopnopayuu
u komnanuu Head Hunter, komopoe npogoou-
s0cb 6 anpene 2011 2o0a u oxeamuno 1866 poc-
CULICKUX PeCNOHOeHMO08, U3 komopulx 630615~
omces pyKogooumensimu, nPUHUMAoOuWUMU pe-
wenue o0 Haiime cOmpyoHUKo8 Ha pabomy, u
985 — mexHuueckumu cneyuaiucmamu.

Ceprudukanus Microsoft — xoportio 3a-
peKOMeHIOBaBIIIasK ce0s1 BO BCEM MUPE CHC-
TeMa OOBEKTUBHOI OLICHKW YPOBHSI MpO-
(beccroHaTbHBIX 3HAHUM U MPAKTUYECKUX
HaBbIKOB PaOOTHUKOB B 00J1aCTU UH(MOpMa-
LIMOHHBIX TexHoJornii. B Poccuu ata cucre-
Ma aeiictByet ¢ 1994 rona. 3a 310 Bpemsi 60-
stee 30 TeIc. poccuiicknx UT-crienmanncron
TIOJTYYMITU CePTU(hUKAIIMOHHBIN CTaTyC, TeM
caMbIM MOBBICHB YPOBEHb CBOEI KOMIIETEHT-
HOCTU. «MBI ieJTaeM BCe BO3MOXKHOE TSI TOTO,
YTOOBI pa3BUBaTh CUCTEMY CepTU(DUKALINU
Microsoft B Poccun, Tak Kak 3T0 caMbIM He-
TOCPEICTBEHHBIM 00Pa30M BIIMSIET HA YBEJIU-
YyeHure yncia rpaMoTHbIx M T-crienimanucron
B CTpaHe, YbM 3HAHUST OOBEKTUBHO MONTBEP-
SKIEHBI cepTUdUKAaTAMU, KOTUPYIOLTUMUCS
BO BceM mupe. Kpome Toro Harra pabota B
9TOM HampaBJIeHUU IAaeT POCCUICKIM KOM-
TTaHUSIM MOIIHBINM MHCTPYMEHT [Tl 0OTOOpa
nyyimx M T-kanpoB U criocobeTByeT op-
MMpOBaHUIO 1MBWIM30BaHHOTO UT-phIH-
Ka», — TomuepKHya1 Anekcanap JIoxKeukuH,
IUPEKTOp JerapTaMeHTa CTpaTermyeckux
TtexHooruii Microsoft 8 Poccum.

Hecyvaiito 71% onpoIlleHHbIX CepTH-
(bUIMPOBaHHBIX CITELUATCTOB BUIAT OLILY-
TUMBIN 2D(HEKT OT HATUUMSI cepTUudurKara.
ITpu orBeTe Ha Borpoc «B yeM UMEHHO BbI
BUIMTE TTPEUMYIIECTBA O0JaTaHUs CePTHU-
bukatoM?» — 54% ONPOLIEHHBIX COOOIIIM-
JIY, 4TO cepTU(dUKAT TOMOT UM TIpU HaiiMe Ha
paboty; 53% OTMETHIIH, 9TO cTasn 3 deK-
THBHee paboTaTh; 33% YTBEpsKIAIOT, UTO ITOC-
Jie cepTudrKaluK MOJYYWIN TTOBBIILIEHUE
B JIOJDKHOCTU WJIM B 3apabOTHOI Tu1are.

I1pu 5TOM GOJIBIIMHCTBO CIIEIUATICTOB
(72%) 0OBSICHIIN XKeTaHWe ITOTyIUTh Cep-
TU(HUKAT «<HEOOXOITUMOCTHIO UMETh BO3MOXK-
HOCTb TOKYMEHTAJIbHO MOATBEPAUTH CBOU
HaBBIKW». A CPe/IN CIIEAYIOINX ITO TIOITYJISIp-
HOCTH OTBETOB, OOBSICHSIIOIINX MOTHUBALIUIO
JIofIeld, OKa3alMCh TaKKe: «4TOObI UCTIHITATH
CBOM CHITbI» — 53%, «aTOOBI OOJIBIIIE 3apada-
ThIBaTh» — 51%, «4TOOBI 3 PEeKTUBHEE pa-
6orate» — 49%.

80% pykoBOmMTENIEH, OTBEYAIOIIIX 32 IO/
60p IepcoHaa, OTMETIJIN, YTO BUIISIT Te WIIN
MHBbIE MPEVMMYIIECTBA B HaliMe Ha padoTy
MMEHHO CepTU(hUIIMPOBAHHBIX CITeIUATH -
croB: 40% W3 HUX CYMTAIOT, YTO COTPYIHM-
KU ¢ cepTudUKaTaMM, Kak IpaBuiio, 6ojee
ONBITHBIL; 39% ynensiioT ocoboe BHUMaHUe
HEe3aBUCUMOMY TTOATBEPXKACHUIO 3HAHUI CIie-
LIMAJIMCTOB; 26% yBepeHbBI, YTO pAOOTHUKHU
¢ cepTudUKaTaMu JOMYCKAIOT MEHBIIIE OIITU-
00K; a 24% OMpOIIEHHBIX OTBETUIIH, UTO CEP-
TU(UIMPOBAHHBIE COTPYIHUKHU 3(PHEeKTUB-
Hee CITPaBJISTFOTCS C MOCTAaBJIEHHBIMU 3a/1a-
gamu. 20% pyKoBOIUTENE COOOIITIIIN, YTO
HaJlnyue OOJIbIIEro ynciaa cepTUuruLMpo-
BaHHBIX CITEIIUATMCTOB ITOMOTaeT KOMITAHUU
TOJIyYUTh OOJIbILIE 3aKa30B, a 15% ckaszanu,
YTO TaKUE CIEIUAIMCThI TTOJIb3YIOTCS 00JIb-
1IIMM aBTOPUTETOM Y KOJIJIET M PYKOBOJICTBA.

B omnpoc 6611 TakoKe BKIIIOYEH «ITPOBO-
KallMOHHBII» BOIIPOCc — «YTO BBI MPeIIo-
yTeTe: B3Th CIelManncTa 0e3 cepTudukaTa
Ha 0oJiee HU3KYIO 3apIuiaTy uiv cepTudu-
ILIMPOBAaHHOTO — Ha 00Jiee BBICOKYI0?» AHa-
JIV3 OTBETOB TIOKA3aJT, UTo 38 % MEHEeIKepoB
TOTOBBI TUIATUTH OOJIBIIIE CIIELIMATUCTY C Cep-
TU(uKaToMm, a 62%, Ha06OPOT, TPEATOYTYT

06yyenne 7

caKkoHoMUTh. [TomyyaeTcs, uro ourtu 2/3 pe-
KPYTEPOB Ha MICUXOJOTMYECKOM YPOBHE He
TOTOBBI IJIATUTh OOJIBIIIE 32 TOKYMEHTAIBHO
TTOATBEPXKICHHBIE KOMITETEHIIMM CBOMX CO-
TPYAHUKOB. JIIOOOITBITHO, UTO P 3TOM CPE/I-
HsIsl 3apruiaTta cepTUUIIMPOBAHHOTO CIIie-
LIMAJIMCTA 10 TexXHOoJIorusIM Microsoft BhIe
Ha 21%, yeM He cepTUhULIMPOBAHHOTO.

ITpu aToM, cornmacHo ompocy, 91% wme-
HEKEPOB TEXHUUYECKUX OTIEJIOB U TPy,
BOBJICYEHHBIX B TPUHSITHE PELLICHHSI O Haiime
WT-cnenmaancToB, OCBEIOMIIEHBI O CEPTH-
¢ukanmm Microsoft. OqHako HR-MeHemxke-
PBI HEe CTOJIb MH(MOPMUPOBAHBIL: TOJIBLKO 65%
W3 HUX 3HAKOMBI ¢ cepTudurkanmeit Micro-
soft, 4To MO3BOJISIET MPEATIONOXUTD, YTO OHU
HE HCITOJIb3YIOT 3TOT HA/IEXKHBIN MHCTPYMEHT
TpH 1oadope KBaT(pUIIMPOBaHHbBIX KaApOB.

YuuTeiBast BOCTpeOOBAaHHOCTb CEpPTUDU-
LIMPOBAaHHBIX CIELIMAINCTOB Ha phIHKE, Mic-
rosoft mpomokaeT akTHBHO MPOBOAUTS MO~
JINTUKY MAaKCUMaJIbHOTO PAaCIpOCTpaHEHUs
3HAHMI O TEXHOJIOTHSIX KOPIIOpAIlMU CPeIn
crieranicToB. CeromHs ¢aaTh 9K3aMeHbI 10
cucreMe ceprudukanmy Microsoft MOXXHO B
95 nientpax B 39 roposax crpaHsl. B Oymyiiiem
Kopriopaius IUIAHUPYET YBEJIUYUTh YUCIIO
aBTOPM30BAHHBIX CEPTU(UIIMPOBAHHBIX LIEHT-
poB B Poccuu B 1,5 pa3a 1 TOKpbITh B OCHOB-
HOM ropofia, TJie MpoKUBAET OKOJIO MOTyMUII-
JIMOHA YeJIOBEK.

ITnanupyemMoe ¢ 1 uioj1s1 3TOro roaa yBe-
JIMYeHre CTOMMOCTH 9K3aMeHa 10 BCeMY MUPY
(B Poccun — ¢ 50 no 80 mommapos CILIA)
TTO3BOJIUT YBEJTUUNUTH PEMHBECTULIMM B Pa3-
BUTHE CUCTeMBI cepTrduKamu. [Tpu aTom
JIO JaThl U3MEHEHMS LIeHBI (T.e. 10 | hros
2011 roma) crieliMajIMCcThl MOTYT MpHoOpe-
CTH Bayyep Ha caady cepTU(PUKaIMOHHOTO
5K3aMeHa 110 TeKYIlIeii, osee HU3KOIA, 1IeHe
1 BOCIIOJIb30BaThCsl IPUOOPETEHHBIM Bayue-
pom BrtoTh 10 30 Hosi6pst 2011 ropa.

microsoft.com/rus

3aueM CTaKHPOBATHCS
cTyJeHTam?

Tloumu kaxcowlii mpemuii Moa000IL cheyua-
JAUC NAQHUPYem NPOUMU CIMAXCUPOBKY,  0C-
HoeHOM no cheyuanvshocmu. I1o ee umoeam pec-
NOHOEHMbL pacCHUMbIEAION NOAYHUMb UeHHbLE
3HAHUA U ONBIM UAU dice MPYOOYCIMPOUMBCA 8
amy komnaruro. Iloozapabomams na cmaicu-
poske xomenu Obl moavko 2% onpouieHHbIX, Ho,
meMm He MeHee, N0A0BUHA meX, KMo cobupaem-
¢ HQ NPAKMUKY, NAGHUPYIOM NOAYMUMb 34 Hee
om 3 moic. 0o 22 muic. pyo. 6 3a8UcUMOCHU OM
Mecma cmadjicupogKu uau pecuoHa npodcUea-
nus. Tak, Hanpumep, cpedusis oxcudaemas on-
ama 045 MOCKo8cKux cmydenmog — 20 muic.

32% onpoIlIeHHBIX TUTAHUPYIOT OCYILEC-
TBUTBH CTAXXUPOBKY B OJIMKaiiIiee Bpems, a
33% yxe coenanu 31o. HanbGosee momyssp-
HBI Ce30H — JieTO, 45% ONMpPOIIeHHBIX CO-
OGUPAIOTCS TTOCBITUTD 3TO BpeMsl Toa TpaK-
THKE pabOThl B KOMITAHUH.

Kaxaplit necaThlii MOJIOAOM CIELMATUCT
yKe TIPOXOINJT CTAXKMPOBKY U HAMEPEH MpOoli-
TH eitie. B To e Bpemsi CTOUT OTMETUTh, UTO
45% onpoIleHHBIX He OBLIM Ha CTaXKMPOBKAX
1 He JyMaloT 3TO JesaTh.

CTyaeHTHI IUIaHUPYIOT CTAXKUPOBATHCS Ha
22% 4amme paboratorieir Mononexxu. Cambie
AKTUBHbIE — Te, KTO yuuTcsi Ha 1, 2 uim 3 Kyp-
cax. B cpenHeM mo MockBe Takue CTyIEeHTbI
OXMIAIOT TIOJYYHUTh 3a CTaXKMPOBKY OKOJIO
25 toIc. py0. CTyneHTHI 00JIee CTapIIX KypCoB
(4, 5 w1 6 TOIOB OOYYEHUST) PACCUUTHIBAIOT
3apaboTaTh MEHbIIIE — TOJIBKO 18 THIC.

80% MIaHUPYIOIINX CTAKUPOBKY OTME-
TWIM, YTO JIJISI HUX OHA OyaeT OecIIaTHOM.
Tem He MeHee KaXKIblii TeCSThIil OyaeT om-
JIauMBaTh caM, a 3a 6% pPEeCIIOHICHTOB BHE-
CeT IeHbIM yueOHoe 3aBefeHue. [1pu aToM 3a
TTOJIOBUHY TEX, KTO COOMPAETCs TIPaKTUKO-
BaThCsl, OTIAYMBATh OyIeT paboTomaTelNb.

57% Tex, KTO IJIAaHUPYIOT CTaXKUPOBKU,
Oyraromapst TAaKOM BO3MOXKHOCTH XOTEJIN ObI
MPUOOPECTH LIEeHHbIE 3HAHUST U OTTBIT, a 31%
HaJIEIOTCSl YCTPOUTHLCS Ha paboTy B Ty XKe ca-
MYIO KOMIIAHUIO.

career.ru
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